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Indigenisation of Defence Production
Towards AatmaNirbhar Bharat

Advitya Bahl

he Government has identified the
defence systems, equipments and

services sector as a focus area for the
'AatmaNirbhar Bharat' or 'Self-Reliant
India' initiative, with a formidable push on
the establishment of indigenous manu-
facturing infrastructure supported by a
requisite research and development
(R&D) ecosystem. In Budget 2022-23,
total allocation under capital outlay of
Defence Services was enhanced to
Rs 1.52 lakh crore with 68% of capital
procurement budget earmarked for
domestic industry. In Prime Minister Shri
Narendra Modi's words, the strides taken
by the country's indigenous defence
sector is a testament to "New India" - the
beginning of a future that will boost India's
security, economy, and innovation. There
are a number of reasons why India has
been focusing on indigenising its defence
production:

e To reduce reliance on imports: India
emerged as the second-largest importer
of arms between 2016 and 2020, with a
share of 9.5% of global arms imports.
Even so, its imports fell 33% from that
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between 2011 and 2015. A recent report
by the Stockholm International Peace
Research Institute (SIPRI) attributes this
decline to the country's complex
procurement procedures and efforts to
reduce its dependence on imported
weapons. Correspondingly, Russia has
been the worst hit by India's decreased
share, although it still ranks as the
subcontinent's largest arms supplier,
delivering 49% of its total imports,

20,000
workforce  that

ahead of France (18%) and Israel
(13%). Interestingly, defence transfers
from the US to India declined by 46% as
well. India's goal, thus, seems to have
been to cut its dependence on other
countries for defence systems across
the board rather than to pivot from one
supplier to the other. This underlines
India's resolve to drastically cut down on
imports and promote indigenous
defence manufacturing and export.

e To reduce costs: Importing defence
equipment can be expensive, as it
involves paying for the equipment as
well as transportation and other
associated costs. Indigenising defence
production can help reduce these costs
and make the country's defense budget
more efficient.

e To boost domestic industry:
Indigenising defence production can
help stimulate the growth of domestic
industry, which can create jobs and
boost economic growth.

e To enhance technology transfer:
Defence production often involves the
transfer of advanced technologies,
which can help boost the country's
overall technological capabilities.
Indigenising defence production can
help facilitate the transfer of these
technologies to domestic firms, which
can then be used for other purposes as
well.

e To enhance strategic autonomy: By

being self-sufficient in terms of its
defence needs, a country can have
greater strategic autonomy.
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includes about 7000 DRDS
(Defence Research and
Development Service) scientists
and over 8000 Defence
Research  Technical Cadre
(DRTC), Defence Research and
Development Organisation,
popularly known as DRDO, is not
just another government organi-
sation. A knowledge generator
and a Strategic Science Depart-
ment, it provides a fertile ground
where innovations bloom to turn
into technologies, designs, and
prototypes that are thoroughly
and stringently evaluated to meet
the most demanding perfor-
mance requirements laid down
by our country's Armed Forces.
Once cleared for induction by the
Armed Forces, DRDO leads
these technologies, designs and
prototypes to production through
industry by transferring the know-
how to such industries and hand
holding them till the production is

stabilised. Thus, central to our

nation's defence R&D, testing,
evaluation and  production
ecosystem, the DRDO has been
the main driving force behind
building AatmaNlNirbharta in
defence.

DRDO: Then and Now

Ever since its inception as the
Defence Science Organisation
(DSO) in 1948 (with mandate
limited primarily to advisory roles)
and later as DRDO (since 1958),

the organisation has been
striving for nation building and
making India stronger with self
reliance in defence technologies.
Unlike construction of dams that
begin with a giant base,
organisations begin like trees

physicist was handpicked by the
then Prime Minister to be the first
Scientific Advisor to the Ministry
of Defence and to set up DSO.
The country having recently
regained its independence after a
long spell of foreign rules lacked
the required experience and
expertise, knowledge base,
industrial base, infrastructure for
testing and evaluation -
everything had to be done from
scratch. Whatever little -
ordnance factories, inspectorates
etc were present with the Armed
Forces /' Ministry of Defence, had
been created by colonial rulers
for their war efforts (WW | and
WW II) and were barely able to
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Indian Armed Forces Get

formidable military, armed

with advanced technology
and modern weaponry, serves
as a shield for a nation,
protecting it from external
aggression and internal turmoil.
It reflects the country's military
prowess and its ability to defend
its sovereignty. In today's global
scenario, it is imperative for
countries to constantly upgrade
their military equipment and
surveillance systems. India too,
must strive to build a strong and
well-equipped military force to
fortify its security, intelligence
and territorial integrity. In light of
the current geopolitical land-
scape, it is imperative for India to
assert its autonomy in the
region. To safeguard its border
regions, India must not only
possess modern defence
equipment but also the strategic
autonomy to acquire and
maintain such equipment. A self-
reliant defence industry would
not only enhance India's defence
capabilities but also bolster the
nation's economy.

‘Make In India’ Boost

Let us look at some of the
recent 'Make in India' category of
weapon systems and equipment
inducted/ordered by the Indian
armed forces, propelling India's
vision to be self-reliant.

e [INS Vikrant - Red letter
day for 'AatmaNirbhar
Bharat'

India's first indigenous aircraft
carrier INS  Vikrant  was
commissioned by the Prime
Minister at Cochin Shipyard
Limited in September 2022. The
commissioning showcased the
country's growing prowess of
indigenous manufacturing and a
major milestone in the path
towards 'AatmaNirbhar Bharat.
With 76% indigenous content,
the 262.5m long and 61.6 m
wide, ship is equipped with state-
of-the-art  equipment and
systems (a fully-fledged state-of-
the-art Medical Complex with the
latest medical equipment facili-
ties that include major modular
OT, emergency modular OT,
physiotherapy clinic, ICU,
laboratories, CT scanner, X-Ray

With this strategy, over the
years, India's capital expenditure
in defence budget is increasing,
and within that, the percentage
reserved for indigenous procure-
ment has also been increasing.
In financial year 2021-22, the
government overachieved its
target of indigenous defence
procurement and utilised 65.5%
(vs. budgeted target of 64%) of
capital acquisition budget (i.e.
Rs 74,015 crore of revised
budget of Rs 1.13 lakh crore) on
procurements through the Indian
industry.

For FY23, the government has
allocated 68% of the defence
capital expenditure budget (i.e.
Rs 84,598 crore) for domestic
procurement. It has till now
released lists of over 650
defence items slated to be
manufactured locally, which
include Light Combat Aircraft
(LCA), Tanks, Vehicles, Sub-
marines, Missiles, Satellites,
Corvette, Radars, Avionics etc.
As per government estimates,
orders worth Rs 7 lakh crore are
likely to be placed in the next five
to seven years as part of these
items.

machines, Dental complex,
Isolation ward and telemedicine
facilities etc.), designed for a
crew of around 1,600 officers
and sailors. It has a large
number of indigenous equipment
and machinery, involving major
industrial houses in the country
as well as over 100 MSMEs.

INS Vikrant is the largest ship
ever built in the maritime history
of India. The carrier is designed
with a very high degree of
automation  for  machinery
operations, ship navigation and
survivability. It is capable of
operating an air wing consisting
of 30 aircraft comprising MiG-
29K fighter jets, Kamov-31, and
MH-60R multi-role helicopters, in
addition to indigenously manu-
factured Advanced Light Heli-
copters and Light Combat
Aircraft Navy. Using a novel
aircraft-operation mode known
as Short Take-Off But Arrested
Recovery, INS Vikrant is
equipped with a ski-jump for
launching aircraft and a set of
‘arrester wires' for their recovery
onboard.

EN EXPLAINS

e Main Battle Tank-Arjun

Defence Research and
Development Organisation
(DRDO) has designed and
developed Main Battle Tank
(MBT) Arjun, a multi-disciplinary
Armoured Fighting  Vehicle,
which has already been inducted
into the Indian Army. Heavy
Vehicle Factory (HVF) at Avadi,
Chennai is the production
agency of MBT Arjun. It is a
state-of-the-art tank with
superior firepower, high mobility,
and excellent protection. The
MBT Arjun Mk-1A has been
designed & developed by
Combat Vehicles Research and
Development Establishment
(CVRDE), along with other
laboratories of DRDO within two
years (2010-12).

The superior armour-defeating
capability of the indigenously
developed Fin Stabilized Armour
Piercing  Discarding Sabot

LCH 'Prachanda’

In a big boost to self-reliance
in Defence, Prachanda-Light
Combat  Helicopter (LCH),
designed and developed by
Hindustan Aeronautics Limited

world which can land and take
off at an altitude of 5,000 metres,
with a considerable load of
weapons and fuel. The LCH can
perform a range of roles,
including combat search and

(HAL), was inducted into the
Indian Air Force (IAF) in Jodhpur
in October 2022. The LCH is the
first indigenous  Multi-Role
Combat Helicopter which has
potent ground attack and aerial
combat capability. It possesses
modern stealth characteristics,
robust armour  protection,
formidable night attack
capability, and crash-worthy
landing gear for better
survivability. Onboard advanced
navigation  systems, guns
tailored for close combat and
potent air-to-air missiles make
the LCH especially suited for the
modern battlefield. It is capable
of operating from high-altitude
terrain and carrying out precision
strikes at high-altitude targets.
Prachanda meets the
requirements of modern warfare
and necessary quality
parameters under varied
conditions of operations. It is
capable of self-protection,

carrying a wide variety of
ammunition and delivering it to
the field quickly. This versatile
helicopter perfectly meets the
needs of our armed forces in

ol W i

(FSAPDS) ammunition and 120
mm calibre rifled gun give MBT
ARJUN an edge over contem-
porary world tanks. It is a
computer-controlled integrated
fire control system that incorpo-
rates day-cum-night stabilised
sighting system which guaran-
tees a very high first-round hit
probability and reduced reaction
time to bring effective fire on
targets.

various terrains and as such
LCH is an ideal platform for both
our Army and Air Force. The
LCH is furnished with a glass
cockpit which accommodates an
Integrated Avionics and Display
System (IADS) and has an array
of multifunction displays in
conjunction with the onboard
target acquisition and desig-
nation systems. Prachanda is
the only attack helicopter in the

LCH 'Prachanda’

rescue, destruction of enemy air
defence and counter-insurgency
operations in the jungle and
urban environments. LCH
Prachanda is a testimony to
India's growing prowess in
indigenous design, development
& manufacturing and a
significant milestone in the path

towards 'AtmaNirbharta’ in

Defence.

e Missile Destroyers/
Frigates

The Raksha Mantri launched
two frontline warships of the
Indian Navy - 'Surat’ and
‘Udaygiri' - at Mazagon Docks
Limited, Mumbai in May 2022.
‘Surat' is the fourth Stealth-
Guided Missile Destroyer of the
P15B class, while 'Udaygiri' is
the second Stealth Frigate of
P17A class. Project 15B class of
ships are the next-generation
stealth guided-missile des-
troyers of the Indian Navy which
are follow-on class of the
weapon-intensive P15A (Kolkata
Class) Destroyers. P17A
Frigates are warships that are a
follow-on class of the P17
(Shivalik Class) Frigates with
improved stealth features,
advanced weapons & sensors
and platform management
systems. Both warships have
been designed in-house by the

Directorate of Naval Design
(DND) and built at MDL,
Mumbai. Among the most

technologically advanced missile
carriers in the world, the
warships will cater to present as
well as future requirements.
Y-12705 (Mormugao), the
second ship of Project 15B, was
delivered to the Indian Navy in
November 2022, while the fifth
Stealth Frigate Taragiri' of P17A
was launched in September
2022. P15B destroyers incorpo-
rate new design concepts for
improved survivability, sea-
keeping and manoeuvrability.
Enhanced stealth has also been
achieved, making the ships
difficult to detect. With a
significantly increased indi-
genous content, P15B des-
troyers are a hallmark of self-
reliance in warship design and
building, and a shining example
of AatmaNirbhar Bharat. Taragiri

Continued on page 3
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material, equipment and
services. HSL extensively used
the GeM portal for procuring
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Stealth Frigate 'Udaygiri' and Stealth-Guided Missile Destroyer 'Surat'

has been indigenously designed
with state-of-the-art weapons,
sensors, an advanced action
information system, an inte-
grated platform management
system, world-class modular
living spaces, a sophisticated
power distribution system and a
host of other advanced features.
It is also fitted with a supersonic
surface-to-surface missile system.

e Diving Support/Survey
Vessels

Two Diving Support \essels
(DSVs), Nistar and Nipun, built
by Hindustan Shipyard Ltd
(HSL), Visakhapatnam, were
launched in September 2022.
DSVs equipped with an array of
complex Diving Support systems

and Deep Submergence Rescue
Vessels are being deployed for
deep sea diving and submarine
rescue operations. The ships are
also capable of conducting
Search and Rescue operations
and carrying out Helicopter
Operations at sea. They were
launched by achieving approxi-
mately 80% indigenous content,
a major step towards self-
reliance. Indigenously designed
and built at HSL, these ships are
a true testimonial to
'AatmaNirbharta’. They are self-
sustaining platforms which can
operate at sea for prolonged
durations. This project was being
executed with support from
Indian industry primarily MSME
firms who have supplied Yard

e
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material and services for the
project.

'lkshak’, the third of the four
Survey Vessels (Large) (SVL)
Project, being built by
GRSE/L&T for the Indian Navy
was launched in November 2022
in Chennai. The ship has been
named 'lkshak' which means
'Guide'.The ship has been
named to signify the contribution
of the Survey ships towards
facilitating safe passage for
Mariners at Sea. SVL ships will
replace the existing Sandhayak
Class survey ships with new-
generation hydrographic equip-
ment to collect oceanographic
data. With a capability to carry
four Survey Motor Boats and an
integral helicopter, the primary
role of the ship would be to
undertake full-scale coastal and
deep-water hydrographic sur-
veys of ports and navigational

Diving

4]

Offshore Patrol Vessel 'Saksham’ |

registered tonnage) and is
propelled by two 9,100 KW
diesel engines to attain a
maximum speed of 26 knots.
Saksham has an endurance of
6,000 nautical miles at an
economical speed. The state-of-
art offshore patrol vessel uses
totally indigenous steering gear
and gearbox, which were earlier
imported. The ship has been
designed and developed by Goa
Shipyard Limited (GSL) for
Coast Guard and is fitted with

Prie Minister Shri Narendra Modiwith Raksha Mantri

twin-engine helicopter and four
high-speed boats including two
inflatable boats for boarding
operations, search & rescue, law
enforcement and maritime
patrol. The ship is also capable
of carrying limited pollution
response equipment to contain
oil spills in the seas.

o Def Expo 2022

The 12th and largest-ever
defence exhibition, DefExpo

2022, - marked the emergence
of India's defence industry as a

Shri Rajnath Singh at the Def Expo 2022.

advanced technology navigation
and communication equipment,
sensors and machinery. Entirely
designed in-house by the

channels. The ships would also
be deployed for collecting
oceanographic and geophysical
data for defence as well as civil
applications. In their secondary
role, the ships are capable of
providing limited defence,
besides serving as hospital ships
during emergencies.

e |[CG-Offshore
Vessel:

In a significant development
aimed at bolstering the maritime
security of the nation, the Indian
Coast Guard (ICG) commi-
ssioned 'Saksham', the fifth
Coast Guard Ship in the series
of 105 M-Class offshore patrol
vessels, in March 2022.
'Saksham',  which means
'capable’, is a manifestation of
ICG's will and commitment to the
"Yatra, Tatra, Sarvatra' adage
towards the maritime interest of
the Nation.

The ship displaces approxi-
mately 2,350 tons (gross

Patrol

professionals of GSL, Saksham
will form a formidable part of the
Coast Guard Fleet and be used

for the protection of the
Exclusive Economic Zone of
territorial waters of the nation.
The ship is designed to carry a

sunrise sector for investment on
the global scale. DefExpo 2022
was the first-ever edition
exclusively for Indian compa-
nies. Indian companies, Indian
subsidiaries of Foreign OEMSs,
Division of companies registered
in India, exhibitors having joint
venture with an Indian company
were considered as Indian
participants. The theme of 12th
DefExpo was 'Path to Pride',
which is in line with the Prime
Minister's vision to transform
India into a strong and self-
reliant nation by supporting,
showcasing and forging partner-
ships for the Indian Aerospace
and defence manufacturing
sectors with Indian as well as
global customers. The event
showcased the might of the
domestic defence industry which
is now powering the 'Make in
India, Make for the World'
resolve of the Government and
the nation at large.

Compiled by: Annesha
Banerjee & Anuja Bhardwajan

Source: PIB/DRDO/Invest
India
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Defence Research & Development Organisation (DRDO) ...

manufacture low-tech products under
licence and supervision from parent
companies abroad.

The organisation that made a humble
beginning soon after independence in
dilapidated colonial era barracks in
vicinity of South Block has over the time
grown into strong well knit network of
about 50 self accounting laboratories and
establishments, each headed by an
experienced scientist as its Director, with
each lab focusing on a group of specific,
closely related areas of science and
technology.

The DRDO headquarters now located
in a magnificent green complex at Rajaji
Marg in the National Capital functions as
hub for apex level planning and
management of nation's defence R&D
efforts and synergistic coordination of
activities of various laboratories while
acting as a bridge between the
organisation and rest of the government
departments.

DRDO is part of the Department of
Defence R&D under the Ministry of
Defence. Besides DRDO, the department
has under its umbrella several other
Strategic Science Organisations each
focusing on a highly specialised area of
defence R&D. Aeronautical Development
Agency ADA for example has its focus on
indigenous development of Combat
Aircrafts such as Tejas and its variants,
AMCA and unmanned combat aircrafts.
Secretary Department of Defence R&D,
an experienced scientist of exceptional
calibre is also the Chairman DRDO. This
empowerment of the Chairman DRDO
with the post of Secretary, Government of
India, ensures functional synergy among
various constituents of the department
while ensuring resonance with the rest of
the Government and the national policies.

Vision and Mission

DRDOQ has been working with a mission
to design, develop and lead to production
of state-of-the-art sensors, weapon
systems, platforms and allied equipment
for our country's defence services; to
provide technological solutions to the
services for optimising their combat
effectiveness; to promote well-being of
the troops; to develop infrastructure and
committed quality manpower and to build
strong indigenous technology base. It has
been wholeheartedly focusing on
empowering the nation with state-of-the-
art indigenous Defence technologies and
systems as reflected in its vision
statement. The cumulative production
value of DRDO developed systems
approved under the capital head of
expenditure alone stands at over
Rs. 4,00,000 crore; the cost of acquisition
of similar systems if imported would have
been many times more. The figure does
not include Strategic Systems like Agni
and similar series of ballistic missiles (for
obvious reasons), nor does it include the
value of products procured by the
services under the revenue head of
expenditure from our country's own
industries. The real output of DRDO's
efforts towards nation building will come
out to be many times more than all these
added together if its contributions towards
growth of R&D and industrial ecosystem
and the consequential immense impact
on direct and indirect employment
generation are also taken into account.

Spectrum of DRDO Developed
Products

The DRDO has developed a wide range
of products including Combat Aircrafts,
Nuclear Powered Submarines such as
Arihant, Strategic and Tactical Missiles
such as Agni series, K15, Astra, Akash,

Ballistic Missile Defence Systems, Anti-
Satellite Weapon System (ASAT)
Armoured Combat Vehicles, Field Guns,
Mobility Systems such as Bridging
Systems, Sensors such as Radars for the
three Services, Sonars for Battleships
and Submarines, Torpedoes and Anti
Ship Mines, Electro Optical Sensors,
Laser based instruments and sensors,
Electronic Warfare Systems, specialised
circuits and Systems on Chip (SoC),
Secure Communication  Systems,
Robotics and Artificial Intelligence, Cyber
Defence Systems, Directed Energy
Weapons (DEVWs) and a wide range of
Soldier Support Systems and Services
including products and services for
defence against Chemical Bioclogical
Radiation and Nuclear Warfare.

With an eye on futuristic technologies,
the DRDO has been initiating work on
such required technologies well in
advance. Artificial Intelligence is one such
area. Even when artificial intelligence was
considered more of a fiction rather than
reality, a DRDO laboratory namely the
Centre for Artificial Intelligence and
Robotics (CAIR) had commenced work in
the right direction.

Range of R&D Activities

The R&D activities of the DRDO cover
nearly all the Science, Technology and
Engineering subjects as well as
Psychology as it has been mandated to
cater to the complete spectrum of needs
of our Armed Forces, including
requirements of soldiers as human
beings. That brings in the importance of
various Life Sciences subjects though the

bulk of the induction has been in
engineering branches.

Human Resources and Job
Opportunities

In its pursuit of ensuring the nation's
'self-reliance in defence with excellence’,
DRDOQO's human resources are its most
valuable asset built through elaborate
selection processes and further
continuous processes of training in
required fields that include technologies
and technology management.

DRDS Cadre: Induction for DRDS
(Defence Research and Development
Service) cadre is largely at the entry level
rank of Scientist 'B', a Group A (Gazetted)
post, though if needed, lateral induction at
higher ranks is also permissible. The
minimum qualification requirement at the
entry level is a First Class Bachelor's
Degree in respective engineering/
technology stream or a First Class Post
Graduate Degree in respective basic
science subjects. Recruitment and
Assessment Centre (RAC) is the
designated authority for selections and
performance based promotions of DRDS
scientists in the ranks of Scientist 'B' to
Scientist 'G', Outstanding Scientist and
Distinguished Scientist. Promotions are
approved by the competent authority on
the basis of recommendations of RAC
and are based on a flexible
complementing scheme whereby posts
held by the promotee is upgraded to the
next higher rank.

Technical and Allied Cadres: The
Centre for Personnel Talent Management
CEPTAM is the designated authority for
conducting centralized selections of all
DRTC (DRDO Technical Cadre), Admin &
Allied Cadre (Group 'B' and Group 'C'). It
is also entrusted with assessments for
promotion of DRTC personnel and
organising their training.

Trainings and Fellowships: DRDO
also has its own institutes namely
Defence Institute of  Advanced
Technology DIAT - a deemed University,
and Institute for Technology Management
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ITM. Besides, inhouse training programs
at central level in these two institutes and
CEPTAM, and continuing education
programs at laboratory levels, scientists
are also deputed to reputed institutions
and organisations outside DRDO, both
within the country and abroad for training
in specific areas. DRDO personnel are
also encouraged to enhance their
educational qualifications in their
respective fields of specialisations. DRDO
also offers research fellowships for a
limited period of time to bright individuals.
Please follow the link
https.//www.drdo.gov.in/research-fellow
for more details. (Readers are
encouraged to visit the relevant websites
for more details).

DRDO Labs and Management
Clusters

The DRDO laboratories  while
remaining primary thrust generators
behind drives for AatmaNirbharta in
defence in their respective specialised
fields of defence R&D, these are grouped
into seven Technology Clusters, each
headed by a Director General - a scientist
generally of the rank of Distinguished
Scientist or Outstanding Scientist, who
facilitates synergy among cluster labs as
well as supports Chairman DRDO in
facilitating synergy among various
clusters.

These seven clusters are: Aeronautical
Systems (Aero), Armament & Combat
Engineering Systems (ACE), Micro
Electronic Devices and Computational
Systems & Cyber Systems (MED & CoS),
Electronics and Communication Systems
(ECS), Life Sciences (LS), Micro
Electronic Devices, Missiles and Strategic
Systems (MSS) and the Naval Systems
and Materials (NS & M).

The corporate management that
functions at the headquarters level are
similarly grouped into six clusters of
directorates namely Human Resource
(HR), Production Coordination and
Services Interaction (PC & Sl), Resource
Management (RM), System Analysis and
Modelling (SAM), Technology Manage-
ment (TM), and BrahMos.

Handholding Industry Partners

Defence industrial base in our country,
as stated earlier, was nearly non-existent.
Defence Public Sector Undertakings
functioning under the Department of
Defence Production were engaged mainly
in licensed manufacturing of imported
products mostly on built-to-print basis.
Involvement of private sector industries
as a matter of Government policy in
production of finished defence products/
complete systems was permitted since
2001 only. Until  then, since
independence, it remained the exclusive
domain of Defence Public Sector
Undertakings (DPSUs) and Ordnance
Factories. The private sector industries on
the other hand could take up production
of only the components/ subsystems.
Notably, manufacturing doesn’t normally
come under the permitted domains of the
DRDO. Nevertheless, prolonged
interactions of industries with DRDO for
making DRDO developed components
and subsystems as well as for key
fabrication and testing equipment that
were not available in the country and
were denied by foreign suppliers led to
significant expansion of our country's
industrial base in both quantitative and
qualitative terms. Numbers of such
industries run into thousands and include
private sector large scale industries,
MSMEs as well as DPSUs and StartUps
and has been growing rapidly. Thus, each
new product developed by DRDO when
inducted by the services has a multiplying
effect on employment generation in the
manufacturing partner industries. The
funds spent on procurement of such

indigenous products remain within the
country and lead to wealth and
employment generation. The provision of
68% of the capital procurement budget of
the armed forces for procurements from
the domestic defence industry together
with keeping 411 items under the positive
indigenisation lists announced by the
Prime Minister Shri Narendra Modi will go
a long way in enhancing induction of the
indigenous system in our armed forces.

Technology Development Fund
(TDF): This is one such scheme being
implemented through DRDO that
encourages our own MSMEs and
StartUps to take up defence R&D projects
aimed at fulfilling specific needs of the
Ministry of Defence. The scheme allows
funding upto 90% cost of such projects
upto a maximum of Rs. 10 crore. Please
refer to the TDF website for more details.
Establishment of DIA-CoE during recent
years will further boost capabilities of our
industries, potentially taking them to next
higher levels of venturing into inhouse
Defence R&D.

Development cum  Production
Partner Scheme: DRDO also engages
industry as DcPP, Development Partners
(DP), Production Agency (PA) during the
execution of projects and programmes.
Currently, about 20,000 industries are
engaged in the development of various
systems, sub-systems and technologies
directly and indirectly. DRDO has also
identified 108 systems and subsystems
for exclusive design and development by
the Indian industry. DRDO technically
supports the industry for realising these
systems on a requirement basis.

Patent Transfer: To further encourage
the Indian industry, most of DRDO's
patents = and relevant intellectual
publications are available for the domestic
industry free of cost. Indian industry is
utilising DRDO test facilities and proof &
field firing ranges for ensuring quality
defence products.

DRDO-Academia Connect

Academic Institutions and Industry
have been key partners during the entire
journey of DRDO since its inception.
Interactions and collaborations with
academic Institutions go well beyond their
role of being quality human resource
providers and engagements for carrying
out basic science research. In many
cases, deeper collaborations with
partners from academia were
instrumental in the development of niche
technologies that were denied to our
nation. DRDO is working with more than
250 academic institutes on different
defence R&D problems for basic, applied
and targeted research. Presently, fifteen
DRDO - Industry - Academia Centres of
Excellence (DIA-CoE) are existing for
sustained collaborative R&D in specific
areas of technologies.

DRDO has multiple modes of
engagement with industry and academia.
Some of them are extramural research,
directed research, DcPP (Development
Cum Production Partner) and TDF
(Technology Development Fund) for the
development of advanced technologies
and systems.The budget of FY 2022-23
witnessed another major step of
earmarking 25% of defence R&D budget
for engagement of industry, StartUps and
academia.

In tune with its AatmaNirbhar Bharat
initiative the present government has
launched several game changer schemes
that are also going to assist in fulfilling the
aim of turning Bharat, till a few years
back, the world's topmost importer of
defence products, into a major exporter of
such products. Another game changer
impact of such schemes is going to be the
percolation of Defence R&D culture to our
country's academia and industries on an
unprecedented scale.

Continued on page 37
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Union Public Service

Commission
Dholpur House, Shahjahan Road
New Delhi-110069

VACANCY CIRCULAR

Applications are invited for filling up of one vacancy in
the grade of Library & Information Assistant (General
Central Service, Group- 'B', Non-Gazetted, Non-
Ministerial) in Level-6 of CCS(RP) Rules 2016 in the
office of UPSC on Deputation (including Short Term
Contract) basis.
2. Eligibility Conditions: Deputation (including
Short term contract)
Officials of the Central Government or State
Government or Union Territories or Semi Government
or Recognized Research Institutions or Universities or
Public Sector Undertakings or Autonomous or Statutory
Organizations,-
(A)(i) Holding analogous posts on regular basis; or
(ii) with six years' of regular service in the grade of
level-5 (Rs. 29200-92300/-) of the pay matrix or
equivalent; and
(B) possessing the following educational qualifications
and experience, namely;
(a). Essential
(i) Bachelor's degree in Library Science or Library and
Information Science from a recognized University or
Institute.
(ii) two year's professional experience in a Library under
Central Government or State Government or Union
Territories or Autonomous or Statutory Organization or
Public Sector Undertakings or Universities or
Recognized Research or Educational Institution;
(b). Desirable
(i) Diploma in Computer Application from a recognized
university or institute.
3. The details like General conditions, Eligibility
Criteria, Age limit, proforma of application form etc.
are available on the website of UPSC i.e.
http://www.upsc.gov.in/vacancy-circulars.
4. Interested and eligible officials may send their
applications in prescribed proforma alongwith copies of
the APARs for the last five years (2016-17 to 2020-21)
duly attested on each page by an officer not below the
rank of Under Secretary to the Govt. of India, cadre
clearance and vigilance clearance through proper
channel to the undersigned within 60 days from the
date of advertisement of this vacancy in the
Employment News/ Rozgar Samachar.
(Nitesh Ranjan)
Under Secretary (Admn.ll)
Union Public Service Commission

EN 44/74 Tel. No. 011-23388476

www.employmentnews.gov.in

Union Public Service Commission

Dholpur House, Shahjahan Road

New Delhi-110069
INDICATIVE ADVERTISEMENT NO. 02/2023

Online Recruitment Applications (ORA) are invited for Direct Recruitment by selection through
website http://www.upsconline.nic.in to the following posts from 28th January, 2023 to 16th
February, 2023.

1. (Vacancy No0.23010201428)

One vacancy for the post of Marketing Specialist or Economist in Central Institute of Horticulture,
Nagaland, Department of Agriculture and Farmers Welfare, Ministry of Agriculture and Farmers
Welfare (UR-01). Pay Scale: Level-11 in the Pay Matrix as per 7th CPC. Age: 40 years.

2. (Vacancy No0.23010202428)

One vacancy for the post of Archivist (Oriental Records) in National Archives of India, Ministry of
Culture (SC-01). Pay Scale: Level- 08 in the Pay Matrix as per 7th CPC. Age: 35 years.

3. (Vacancy No.23010203428)

Eight vacancies for the post of Administrative Officer in Geological Survey of India, Ministry of
Mines (SC-01, ST-01, OBC-02, UR-04) (PwBD-01)*. *Of the eight vacancies, one vacancy is
reserved for candidates belonging to category of Persons with Benchmark Disability (PwBD) viz.
Deaf and Hard of Hearing with disability i.e. Hard of Hearing (HH). Pay Scale: Level- 07 in the Pay
Matrix as per 7th CPC. Age: 30 years.

The crucial date for determining the age limit shall be the closing date for submission of online
application.

The candidates willing to apply for the above posts are advised to visit Commission's ORA Website
http://www.upsconline.nic.in. The detailed advertisement along-with 'Instructions and Additional
Information to candidates for Recruitment by Selection' has been displayed on Commission's
Website http://www.upsc.gov.in as well as on the Online Recruitment Application (ORA) website
http://www.upsconline.nic.in. EN 44/61

Union Public Service

Commission
PRESS NOTE

COMBINED DEFENCE SERVICES
EXAMINATION (I) - 2022
DECLARATION OF FINAL RESULT THEREOF

The final result of Combined Defence Services
Examination (1), 2022 for admission to the Officers
Training Academy, Chennai, for (i) 117th Short
Service Commission (Men) (NT) (UPSC) Course;
and (ii) 31st Short Service Commission Women
(Non-Technical) (UPSC) Course, held by the
Commission on 10.04.2022 and subsequent SSB
interview conducted by M/o Defence, has been
declared by the Commission and the same is
available on the UPSC's website (http:/lwww.
upsc.gov.in) and notice board of the UPSC.

CBC 10621/11/0015/2223 EN 44/86

m TEaeeT fifties SJVN Limited k

(Wt WY O R R SR B 6 o)

(A Joint Venture of Govt. of India & Govt. of H.P.)
CIN No. L40101HP1988G01008409

Advt. No. 106/2023 Closing Date for online submission: 12.02.2023
SJVN Limited, a Mini Ratna, Category-l and Schedule- 'A' CPSE under administrative control of
Ministry of Power, Govt. of India, was incorporated on May 24, 1988 as a joint venture of the
Government of India and the Government of Himachal Pradesh. Beginning with a single project and
single State operation, the company has a total portfolio of approximately 45000 MW and
commissioned seven projects totalling 2091.51 MW of installed capacity which includes company's
largest 1500 MW Nathpa Jhakri Hydro Power Station (NJHPS). SJVN has expanded its horizons and
envisions developing itself into a fully diversified transnational power company in all types of
conventional and non-conventional forms of energy and in Power Transmission.

Commensurate to its ambitious growth plans & swift growth trajectory, SJVN intends to engage
manpower on Fixed Tenure Basis in following principles and invites applications from promising and
committed individuals. The engagement shall be purely temporary & on contract basis for an initial
period of 3 years. The contract period can further be extended on yearly basis for 2 more years
depending upon the work requirement and performance of the individual. The engagement will not
entitle him/her to claim for any regular employment in SJVN or any relaxation in case of any
requirement for any postin SJVN.

Tentative Vacancies, Educational Qualification & Age Requirements:

Discipline| Designation Tilnrg‘fle Ed“cagggz: rg::]a;:‘ftlcatlon Pg;cn::::ge
Posts
Civil Jr. Field Engineer 30 Full'time Diploma in Civil Engineering
Electrical |Jr. Field Engineer| 35 Full time Diploma in Electrical Simple pass
Engineering for Inter CA/
Mechanical|Jr. Field Engineer| 20 Full time Diploma in Mechanical Inter ICWA-CMA
Engineering & for qther
HR Jr. Field Officer 10 Graduate with oneftwo year Full time pre§cr|b§d
Post Graduate Degree/Diploma in quahﬁcahonn
Personnel Management/ Social BOQIRCAIB 0
. marks for
Works/ Labor Welfare/ Business SC/ST/ PWD
Management/ Office Management/ b dB5% marks
Public Administration for others.
F&A Jr. Field Officer 10 Inter-CA or Inter-ICWA-CMA
(Simple Pass) or full time M. Com
TOTAL 105

“Upper age limitis 30 years as on closing date of advertisement.

Note: (i) Number of posts shown above are tentative and can be changed at the discretion of
management as per requirement.

(ii) For detailed advertisement and applying for above posts please visit SJVN website
www.sjvn.nic.in

Important Dates

Commencement of Online Registration for submitting applications

23.01.2023 (10:00 AM)

Closing date for submitting applications through website 12.02.2023 (11:59 PM)

SHARED VISION: 5000 MW by 2023, 25000 MW by 2030 and 50000 MW by 2040

EN 44/67
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Government of India
National Commission
for Scheduled Castes

(A Constitutional body set
up under Article 338 of
the Constitution of India)
IMPORTANT NOTICE
FILLING UP THE POST OF
SENIOR INVESTIGATOR ON
DEPUTATION BASIS -

REGARDING
Reference earlier NCSC-
Admin.02/1/2022
dated 09.11.2022

The Last date for receipt of
application for filling up the
post of Senior Investigator
on deputation basis in National
Commission for Scheduled
Castes is extended upto
06.02.2023. The candidates
who had applied against the
earlier advertisement of even
dated - 09.11.2022

need not apply again.

number

Note: The details regarding
eligibility conditions, instruc-
tions for filling & submission of
application form, format of
application etc. is available on
the website of National
Commission for Scheduled

Castes: http:// nesc.nic.in.
Deputy Director (Admn.)
NCSC, New Delhi

AR Tt deen= Aas
INDIAN INSTITUTE OF TECHNOLOGY ROPAR

,

s YR, UoTd-140001 / Rupnagar, Punjab-140001
Advt. No. 01/2023

Indian Institute of Technology Ropar, an institute of national importance, is in the
search of suitable Indian nationals for appointment to following non-teaching posts
onDirect Recruitment basisin the pay level (as per 7th CPC) indicated against each:

HILd §hI

| No. G-318/A/HQ/Accounts Officer

Government of India

1. *Post of Junior Hindi Translator is reserved for Persons with Benchmark Disability
(PwD) belonging toB-Blind & LV-LowVision

2. *Qut of 07 positions of Junior Assistant, 01 post is reserved for candidates
belonging to Ex-Servicemen (ESM) Category

3. ***Qut of 07 positions of Junior Assistant (Accounts), 01 post is reserved for
Persons with Benchmark Disability (PwD) belonging to D-Deaf &
HH-Hard of Hearing

Last date of submission of online applicationsis 15.02.2023 upto 5:00 pm. For details
regarding educational qualification, experience and general conditions, please visit
theinstitute website http://www.iitrpr.ac.in/staff-positions.

S. | Name of the Post Pay Level as per No. of Vacancies ’
No. 7th CPC UR [PwD| SC | ST/ oBC| Ews|TOTAL National Test House
1.| Superintending Engineer " f;azag%%elﬁgﬂm al-|-[=|-|-]a Department of Consumer Affairs
S. -

2. | Assistant Librarian A‘fge?;;ggygg‘%m PO o Ministry of Consumer Affairs,

: : 5 03 . . . .
3. | Assistant Registrar {Rs_Ps?s%%\ﬁl?;gﬂo) {‘%ﬂl = P01 =200 == [ 105 FOOd & PUb"C Dlstnbutlon
4. (Pl t Offi Pay Level-10 e | i - e

cementoner oo, | ; VACANCY NOTICE
5. | Public Relations Officer Pay Level-10 nl=l=1l=l = =0 n =l o )

. (Rs.56100-1j77500) Applications are invited for filling up of 01 (One)

6. | Security Officer Pay Level-10 S R U I .

i Bo56100-177500) | | . posts of Accounts Officer, General Central Service,
R R |~ |- |- - | o Group-B, Gazetted, Non-Ministerial, in the
8. | Junior indi Translator (Rsf%f."ﬂ’fm) Lo | MR | - | o Level-7'(Rs. 44,900 — 1,42,400/-) in the pay matrix
9. | Junior Superintendent Pay Level-6 HEs v in the National Test House, a subordinate office

Rs.35400- 112400 e .
10, Junior Enginer (SpayLevel_ﬁ : 0 TR under the Ministry of Consumer Affairs, Food
' i ectrical|  —¢ [ Public = -1 03 W . A -
e s 4 & Public Distribution, Department of Consumer
. | 2talt Nurse & . | —
i (RS-?,54(lLﬂ-111§4001 4 v Affairs by Composite method (Deputation including
12. | Physical Training Instructor ay Level- . |
(rs.29200-92300 | 11| | short term contract).
13. | Junior Assistant Pay Level-3 @l -0l ol oloe . : : _ _
o R (Rs.§17fw?93100} Details of essential qualifications, experience
. | Junior Assistant (Accoun ay Level- _ [ . .
(s.2i700-go100) | O |00 T | 01) 8 01|07 etc. and other terms and condition of service and

format of application are available in this
Department’s Website https://nth.gov.in under
the link vacancies. The-last date for receiving
application is 60 days from the date of publication
of this advertisement.

(Atish Kumar)
Scientist-C (Mech.)/A O (I/C)

CBC 3812520015208 REGISTRAR For Director General, National Test House
EN 44/12 EN 44/24 EN 44/17
T : : - =>m
SR ol antonmen Boar Ofie, Gar, DetradinCanorner, P 4600 R B
ureal’'y Sl Tel. No.: 0135-2756814 Email: ceodehr-stats@nicin TR (B2
|nveSt|gat|0n No.: VII/29/Estb/ Dated : 11 January, 2023

VACANCY CIRCULAR

Applications are invited from
eligible and willing officers
under the Central Govern-
ment or State Government
or Union Territories or
Universities or Recognised
Research Institutions or
Public Sector Undertakings
or Semi-Government or
Autonomous or Statutory
Organisations (not for
private persons) for filling up
01 post of Lecturer (Law)
and 01 post of Lecturer
(Criminology) in PB-3 (Rs.
15600-39100) with GP of
Rs. 5400/- (Pre-revised)
(Level-10 as per 7th CPC)
on deputation.

For General instructions,
Details of Post/Eligibility
Criteria (Annexure-l & 1)
and Bio-data proforma
(Annexure-lll), please visit
CBI website https://cbi.
gov.in/vacancy-listtMQ==.
The applicants may send

Notice

Following publications. were advertised for recruitment in office of Cantonment Board

Dehradun: -
Sl.| Date of Publication News Papers in which Posts Notice No
No. notice was published
1. 19 March 2018 | Employment News, New Delhi | Assistant Teacher, | VII/29/Estb
(Hindi and English) Junior Assistant

Now as per the directions of the Higher Authorities the recruitment has to be carried out
with the newly circulated guidelines. Therefore, the Applicants are hereby informed that
previous advertisement/publication for recruitment is hereby CANCELLED. Recruitment
notice for above mentioned posts and other posts in Cantonment Board Dehradun is being

published separately.
EN 44/25

Chief Executive Officer
Cantonment Board, Dehradun

their applications along with
all required documents/
information through proper
channel to Dy. Director
(Pers.), Central Bureau of
Investigation, 5-B, 7th
Floor, C.G.0. Complex,
Lodhi Road, New Delhi-
110003 so as to reach
within 60 days of
publication of this vacancy
circular in Employment
News. EN 44/14

X
7

-!' 100 (g lovious (gfeam o{-» @vmﬂﬂemm- \z
) I 916 - 20106 E

Applications are invited to fill up one (01) post of Psychologist (General Central Service Group-B, Non-
Gazetted , Non - Ministerial) in the Pay Matrix Level-6 (Rs. 35400-112400) in the Lady Hardinge Medical
College & Smt. S.K Hospital, New Delhi on Deputation basis (Including Short-Term Contract).

The duly filled application may be sent by speed/registered post addressed to Director, Lady Hardinge
Medical College & Smt. S.K Hospital, New Delhi, within 30 days from the date of Publication of
this advertisement in Employment News. For details login in website : http://lhmc-hosp.gov.in.

CBC 17148/12/0013/2223

v Lady Hardinge Medical College \‘;
) W ]

(Kumar Sourabh)
Dy. Director (Admin.)

LHMC & Smt. S.K Hospital, New Delhi

EN 44/13
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RASHTRIYA CHEMICALS AND FERTILIZERS LIMITED

(A Government of India Undertaking)

Rashtriya Chemicals and Fertilizers Limited (RCF Ltd) is a leading profit making company in the business of manufacturing and marketing of Fertilizers and Industrial
Chemicals having revenue from operations of around Rs.12,812.17 Crores. The Manufacturing units are in Maharashtra (at Thal - Dist. Raigad and at Trombay - Chembur,

www.employmentnews.gov.in

Administrative Building, Chembur, Mumbai 400 074.
CIN: L24110MH1978G0I1020185

Advt No. 01122022 - RECRUITMENT FOR TROMBAY / THAL / AREA OFFICES ALL INDIA

Mumbai) with National Level Marketing Network. Company provides excellent career growth opportunities. Company desires to recruit:

OR

b) Regular full time B.E/B.Tech./ B.Sc Engg.
preferably in chemical discipline.

AND

2 years Regular full time Post Graduate
degree or diploma in Environmental
Engineering from University recognized by
UGC / Government institution / AICTE
approved.

OR

¢) Regular Full time Graduation with regular
full time M.E/ M.Tech (Environmental) from
University recognized by UGC / Government
institution / AICTE approved.

ﬁ[)'. Details of the Post Maximum Age Qualification Percentage Experience
Officer (CC Lab) Maximum Age as on | Qualification: Minimum Experience as on
Post Code No : 01.12.2022 - Regular and Full Time Graduation in any 01.12.2022:
i E1CCLAB/01122022 35 years discipline. Minimum 2 years' post
' No. of Post : Total 4 posts | for Unreserved category, |AND qualification executive cadre
Reservation: 3 UR, 1 0BC For OBC Category - Regular and Full Time Master's Degree in experience in relevant lab
38 years. Chemistry (Organic / Inorganic / Physical / (Fertilizer and Chemical
Analytical) from UGC/AICTE approved Testing Lab). The experience
University / Institution. — should be after acquiring
AND minimum prescribed
Ph.D. in Chemistry (Organi¢ / Inorganic / qualification. The period of
Physical / Analytical) from UGC/AICTE training including apprentice
approved University / Institution. training will not be counted in
If the specialization is not mentioned in the the requisite experience
Mark Sheet / Degree certificate, letter from period.
college/University specifying the
specialization will be required.
Engineer (Environmental) Maximum Age as on Qualification: Minimum Percentage: Minimum Experience as on
Post Code No : 01.12.2022 a) Regular full time B.E /B.Tech./ B.Sc Engg. | The candidates should have secured minimum 01.12.2022:
5 E1ENVIO/01122022 30 years (Environmental Engg.) from university | 60% aggregate in Final year of Engineering| 2 years' experience in the
' No. of Post : Total 2 posts | for Unreserved category, |recognized by UGC/ Government institution | Graduation. field of Environmental
Reservation: 1 UR, 1 OBC For OBC Category - lo"AICTEapp]‘()\[ed_ Wherever CGPA/OGPA or letter grade is Management after aCQUiriﬂg
33 years. awarded in a degree, the candidate will have to|  Prescribed qualification.

indicate the equivalent percentage of marks in
the application.

OR

The candidates should have secured minimum
60% aggregate in Final year of Engineering
Graduation and 60% aggregate in the final
years of Post Graduate degree or diploma in
Environmental Engineering.

Wherever CGPA/OGPA or letter grade is
awarded in a degree, the candidate will have to
indicate the equivalent percentage of marks in
the application.

If the specialization is not mentioned in the
Mark Sheet / Degree certificate, letter from
college/University specifying the specialization
will be required.

OR

The candidates should have secured 60%
aggregate in the final years of M.E / M. Tech
(Environmental).

Wherever CGPA/OGPA or letier grade is
awarded in a degree, the candidate will have to
indicate the equivalent percentage of marks in
the application.

If the specialization is not mentioned in the
Mark Sheet / Degree certificate, letter from
college/University specifying the specialization
will be required.

Preferably in process industry
and having in depth
knowledge in latest

environmental norms, rules,

regulations and standards of
national and international
levels. The period of training
including apprentice training
will not be counted in the
requisite experience period.

Interested Candidates may refer the 'Recruitment’ section of the Company's Website at www.rcfltd.com for further details.

Let vws grow Toge

DGM (HR) CORP.
EN 44/15

No. CBS 142/3/NT/609

In response to this Office Employment Notice No. CBS 142/3/NT/549
dated 12.12.2022 and Corrigendum Notice No. CBS 142/3/NT/550 dated

Cantonment Board Subathu

Filling up various posts

13.12.2022.

Total posts

(PH) (UR).

Age Limit: Minimum age of applicants is 21 Years and maximum age is 30
Years (As on 20.01.2023) Age relaxation will be given as per rules.
Eligibility : Applicant should possess Bachelor Degree/10+2 with Science

: 06 (01 Hindi Clerk (UR), 01 Pharmacist (UR), 01 Meter
Reader cum Pipe Fitter (UR), 01 Nurse Dai (UR), 01 Peon (UR), 01 Mali

12 Jan, 2023
skill test.

Mode of Selection : Final selection and merit will be based on written test and

Pay Scale : Hindi Clerk and Meter Reader cum Pipe Fitter-20200-64000,

Pharmacist -29700-94100 and Peon, Mali and Nurse Dai-18000-56900 as per

HPCS (RP) Rules, 2022.
Commencing/last date of submission of online application : 12.12.2022

to 10.02.2023.

Application fees : Rs. 500/- in case of Unreserved Category & OBC and Rs.
300/- for SC/ST category through E-Chhawani portal only online mode.

Complete application in all respect shall be submitted only via e-mail on office

gov.in.

stream/ Matriculation /Middle/Diploma from recognized University/Boards as
per posts.

EN 44/4

email career.cbsubathu@gmail.com. Detailed instructions regarding the
application can be downloaded from our website https://Subathu.cantt.

CHIEF EXECUTIVE OFFICER, SUBATHU

(R.P. SINGH)
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No. 24-1/86/Estt.
Anthropological
Survey of India

Ministry of Culture
27, Jawaharlal Nehru
Road, Kolkata-700 016

This is to inform that the
Anthropological Survey of
India, a subordinate office
under Ministry of Culture is
inviting application for two
posts of Deputy Director

(Cultural Anthropology Divi-
QR Code

Application Deadline : March 15, 2023.

sion), General Central
Service, Group-“A”", Gaze-
tted, Non Ministerial in the

LEVEL-12 in the Pay Matrix

Post Graduate Diploma in Management in Business Management

For Program Details & Application Form visit: https:/iwww.ddpdoo.gov.in/units/nadp or Scan the

Contact Details : Office Ph : 07104 - 222723, Mobile: 09404548199, Email: nadppgdm@gmail.com

National Academy of Defence Production, Nagpur

Announces “,

A

v gragany

(PGDM-BM) 2023-25

About the Program: National Academy of Defence Production (NADP), a unit of MIL, is a premier Central Training Institute
under DDP, Ministry of Defence. NADP has over 40 years of experience to conduct induction as well as In-Service Training
Programme for Indian Ordnance Factory Service (IOFS) officers in the field of Defence Technology and Management.

NADP has launched AICTE approved 2-Years Post Graduate Diploma in Management (PGDM) in Business Management
with focus on defence industries to cater the needs of emerging defence industries in India.

Programme is.open to all the candidates as per AICTE norms. Sponsored Candidates from Govt. are also accepted.

[=]

Ee;

[=]

EN 44/2

(Rs.78800-209200 ) as per | =" gCHOOL OF PLANNING
AND ARCHITECTURE

An "Institution of National Importance"

7th CPC on deputation basis.
The details of vacancy is

N\
f\- \ZBA/_/'

given in the Anthropological
; _ under an Act of Parliament
Survey of India's website
http://www.ansi.gov.in.

The last date for submission

of the application within six

(Ministry of Education, Govt. of India)
4, Block-B, Indraprastha Estate, New Delhi - 110 002
Tel: 011-23702382-80, Fax: 011-23702383, www.spa.ac.in

APPOINTMENTS ()

National Financial
Reporting Authority

7th- 8th Floor, Hindustan Times House
18-20 K.G. Marg, New Delhi-110001
NFRA invites applications from officers of All India or Central Civil
Services/Officers of State Government & Union Territory Govern-
ments/Officers of RBI/Public Sector Banks/Government Financial
Institutions/Regulatory Bodies/Public Sector Undertaking/ Autono-
mous and Statutory Bodies/Other Gowvernment Institutions for
appointment in NFRA on the following posts:

weeks' time from the date Executive Director (01 post)
- N _ o . . (ii) Chief General Manager (02 posts)
of publication of the Applications are invited from eligible Indian Nationals for the Gl Ol Managor (04 posts)
advertisement in the | various Non-Teaching posts. For details regarding (iv) Deputy General Manager (02 posts)
} o : S (v) Assistant General Manager (07 posts)
Employment News/ | qualifications, etc. please refer the SPA, New Delhi website: (i) Manager (03 posts)
Rozgar Samachar”. www.spa.ac.in. (vii) Assistant Manager (01 post)

(Amit Kumar Ghosh)
Head of Office

CBC 09112/12/0006/2223
EN 44/9

Employment News.
EN 44/19

Last date of submission of application is within one
month of the publication of this advertisement in the

on deputation/ short-term contract basis as applicable as per details
given on its website: www.nfra.gov.in. Interested and eligible
officers may apply accordingly in stipulated format through proper
channal on or before 60 days from date of publication in
Employment News.

CBC 07122/12/0001/2223

REGISTRAR EN 44/10

Office of the Joint Electricity
Regulatory Commission
for J & K and Ladakh

Regd. Office: Ambedkar (Panama) Chowk, Railway Road
Jammu-180016
Email: - secretary-jercjkl@gov.in, jercjkl@gmail.com
Phone No. : 0191-2959191, 0191-2470160

Notice

No:- JERC/Estt-57/2022-23/1434 Dated: 12.01.2023

The Joint Electricity Regulatory Commission for Union Territories of J & K and

Ladakh (JERC-JKL) intends to engage INDIVIDUAL CONSULTANT for

assisting the Commission in discharging its functions under Electricity Act

2003 and Regulations made thereunder. The engagement will be on short-

term contract basis from amongst persons having experience and working

knowledge of dealing with Generation, Transmission, and distribution of
electricity. Those candidates having prior experience of working in Electricity

Regulatory Commissions shall be given preference.

The Consultant will be engaged as per following terms & conditions: -

® The consolidated monthly remuneration shall be Rs. 74000/-.

® The candidate must have at least 05 years working experience in
Regulatory affairs of power sectors.

® The candidate must be B.E/ B.Tech. Electrical.

@ Candidates within age limits of 62 years as on 1st January 2023 shall be
eligible to apply. No extension shall be given to consultant after attaining
the age of 65 years.

® Shall be appointed initially for a period of two years.

@ Extension may be given for one year subject to the condition that the
maximum period of continuous appointment of consultant in no case shall
exceed four years, subject to the satisfactory performance of consultant.

Appointment of consultant shall be purely on contract basis and such

appointment shall not confer any right whatsoever to claim for regular

appointment or continued contractual appointment in JERC. The Commission
reserves the right to terminate the contract at any stage. Scope of work and
other detailed terms and conditions are contained in Annexure |.

Eligible and willing candidates may submit their applications in the prescribed

|2 ST T AR (el TeTe

[\;AA_) SCHOOL OF PLANNING
~ AND ARCHITECTURE

TOE % U HEHEH & ded U T e & aee’’
An "Institution of National Importance” under an Act of Parliament
(Totemm H=eT™, 9RA THRR)/(Ministry of Education, Govt. of India)
4-sieh s, SEUFel Wee, =8 foeeil /4, Block-B, Indraprastha Estate, New Delhi- 02
wH/Tel: 011-23702382-80, the/Fax: 011-23702383 www.spa.ac.in

CORRIGENDUM

Please refer our advertisement, 2022 released in Times of India & Navbharat Times on
9th October, 2022 and Employment Newspaper & Rozgar Samachar on 22-28 October,
2022 for various Teaching Posts in the School of Planning and Architecture, New Delhi.
The candidates belonging to PwD Category may kindly note the “Inclusion of a
person with a spine deformity and spine injury in the list of posts identified to be
reserved for persons with benchmark disabilities."

The applications from the candidates belonging to the above category of PwD must
reach within 15 days from the date of publication of the advertisement in the
Employment News.

The advertisement is specifically meant for PwD candidates with above deformity.
EN 44/20 REGISTRAR

Proforma attached at Annexure-ll along with the supporting documents
through registered post at the following address:
Secretary,

Joint Electricity Regulatory Commission for UTs of J&K and Ladakh,
Railway Road, Ambedkar Chowk, Jammu (J&K) 180016
Application form along with Terms of Reference (ToR) and General Terms
and Conditions for appointment of Individual Consultant is available on the

website of the commission i.e. www.jercjkl.nic.in.
The last date for receipt of applications, in the prescribed format is 20-02-2023
(up to 5 PM). Applications received after due date/time or without supporting
documents will not be considered.
No TA/DA shall be admissible for attending interview/ joining the assignment
or on its completion.

Secretary, JERC

EN 44/5 J & K and Ladakh
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arciia Wief3est Heenel ey
INDIAN INSTITUTE OF TECHNOLOGY KANPUR

3ifereorar el sRIfoa

Office of Dean, Administration
KANPUR - 208016, a:‘lﬁgi.'-208016

[IT Kanpurinvites online applications from
Indian Nationals including Persons of
Indian Origins (PIOs) and Overseas
Citizens of India (OClIs) for appointment
on temporary & contract basis for a
maximum period of five years, for the
following posts at the Institute :
1. Principal Research Establishment
Officer: 02 Posts,
Pay Scale : Rs. 1,23,100-2,15,900,
PayLevel:Level 13
2. Research Establishment Officer
(Gradel): 01 Post,
Pay Scale : Rs. 67,700-2,08,700,
PayLevel:Level 11
3. Research Establishment Officer
(Gradelll): 03 Posts,
Pay-Scale : Rs. 56,100-1,77,500,
PayLevel: Level 10
Last Date : §:30 PM of 17.02.2023
For detailed advertisement, visit
https://www.iitk.ac.in/doad/reo-
recruitment
Advertisement No. REO/DOAD/2023/01

EN 44133 Dean of Administration

WA WEATFile No. 19(1)91-Estt.lll

T Ikl HETH
NATIONAL SUGAR INSTITUTE
ek SMETEAT 9001:2015 WHIU T WEr=/ AN ISO 9001:2015 Certified Institute
SUHTERT A0, WTE Ud Aiesi-eh (qeior e
Ministry of Consumer Affairs, Food & Public Distribution
(T Ue Wrewi-en faaer faum) /Department of Food & Public Distribution
(9T W R)/(Government of India)

VACANCY CIRCULAR

Applications are invited from the eligible candidates amongst working under the Central/State
Government/Union Territories/Universities/Recognized Research Institutions/Public Sector Undertaking/
Semi Govt./Statutory or Autonomous Organizations for appointment at National Sugar Institute, Kanpur on
Deputation. Details of the post, eligibility condition etc. may be accessed from the institute's website
www.nsi.gov.in.

U W WA WA

Name of the |No. of | Group | Age Level in the Pay Qualifications

Post post limit Matrix

Senior 01 ‘B' Non- | Not Pay Matrix Level-6, | (i) Holding analogous post on regular

Technical Gaze- |excee- |Cell-1, Rs. 35,400- | basis in the parent Cadre/Department;

Assistant tted, ding 1,12,400/- (As per |or

(Sugar Non- 56 years | 7th CPC), [Pay (ii) With three years service in the grade

Technology) Minis- Band-2, Rs. 9300- |rendered after appointment thereto on
terial 34,800/~ with grade | a regular basis in the pay Matrix Level-6,

pay of Rs. 4200/-
as per 6th CPC
(pre-revised pay
scale of Rs. 5500-
175-9000)]

Rs. 35,400-1,12,400/- (As per 7th
CPC), [Pay Band-2, Rs. 9300-34,800/-
with grade pay of Rs. 4200/- as per
Bth CPC (pre-revised pay scale of

Rs. 5000 - 8,000)] or

(iii) with six years' service in the grade
rendered after appointment thereto on
a regular basis in the Pay Matrix
Level-5, Rs. 29,200-92,300/- as per
7th CPC, [Pay Band-1 Rs. 5200-
20200/ with Grade pay Rs. 2800/-
(pre-revised pay scale of Rs. 4500-
7000 or equivalent, in the parent Cadre/
Department;

2. Application of only such candidates who can be spared immediately in the event of selection will be
considered which are routed through proper channel and are accompanied by :-

(i) Bio-data (in duplicate).

(ii) Photocopies of ACR/APARS for the last five (5) years duly attested on each page by concerned officer.
(iii) Certificate by the Employer/Cadre Controlling Authority - (proforma available on the website)

3. Application of eligible candidates may be sent directly to the Senior Administrative Officer, National
Sugar Institute, Kalyanpur Kanpur-208017 within a period of 60 days from the date of
issue/publication of this advertisement.

(B.K. Sahu)

EN 44/18 Senior Administrative Officer

No. F. 19/12/2016/Rectt_
AD/M97
Government of National
Capital Territory of Delhi

Administrative

INDIAN COUNCIL OF SOCIAL SCIENCE RESEARCH

(Autonomous Body under Ministry of Education)
Aruna Asaf Ali Marg, New Delhi-110067

Applications are invited for engagement of retired persons below the age 0f 62 years as consultant on contract basis on the following

Reforms positionin IndianCouncil of Social Science Research, New Delhi:
Departme r"t S.No.| Name of Post | Vacancy | Method of Recruitment Remuneration
i Laval, ' - Wing 1 |ConsultantAudit | 04 Contractual basis

Delhi Secretariat
|.P. Estate, New Delhi-110002
E-mail: arupdate@nic.in
Date : 13.01.2023
Sub: Recruitment to the post
of Assistant Director in the
Pay Level 7, Rs. 44900-

The remuneration will be fixed and arrived at by deducting
the basic pension from the pay drawn at the time of
retirement. The amount of remuneration so fixed shall remain
unchanged for the term.of the contract. No increment, D.A.,
HRA, Medical, Newspaper etc. shall be payable. However
transport allowance as perrules shall be payable.

142400 [Pre revised Pay
Band of Rs. 9300-34800 + Rs.
4600 (Grade Pay)] in
Administrative Reforms
Department on deputation
basis.

Completed application in the prescribed format, self attested copies of certificates in proof of age, qualifications, experience, PPO
etc. should reach the Administrative Office, Indian Council of Social Science Research, Aruna AsafAli Marg, New Delhi-110067 not
later than 21 days of publication of this advertisement in the Employment News. Incomplete applications will not be entertained.

Note: For prescribed application format and detailed eligibility criteria etc. visit: www.icssr.org.

Applications are invited for

filling up of 07 (Seven) posts of ~ and eligible officials having

Assistant Directors in Pay
Level 7 of Rs. 44900 - 142400
as per notification of 7th CPC
2016 (General Civil Services,
Group 'B' Gazetted, Non-
Ministerial) (pre-revised Rs.
9300-34800 + Rs. 4600; Grade
Pay) in Administrative Reforms
Department, Government of
National Capital Territory of
Delhi on deputation basis. The
deputation shall be governed
by the standard terms and
conditions of the Govt. of India.
The applications from willing

requisite qualifications and
experience may be sent to this
office on or before 13.03.2023
i.e. within 45 days from the
date of publication of Circular
in Employment News.
Application form and other
details are available on our
website. Kindly visit our website
- https://ar.delhigovt.nic.in.
(L.R. SINGH)
DEPUTY DIRECTOR-I
(AR)/HOO
PHONE NO. 011-23392483
EN 44/7

EN 44/30
HI 9ih T Government of India
U, Ui URaE 3 STeEnT HEer Ministry of Ports, Shipping and Waterways
AuEH 3 S e Directorate of Lighthouses & Lightships
“Fq o', MR “Deep Bhavan”, Gandhinagar

HEHAT 2Tk, THIEH-682020
TS/ Tel : 0484-2205720

Kadavanthra P.O., Cochin- 682020
Z-Tel/email: dte-koc@gov.in

foi @ 16.01.2023

thard/Fax : 0484-2206608

Corrigendum for Extension of Date
Sub: Extension of last date of submission of application for the post of Technician (Diesel) in the
Directorate of Lighthosues and Lightships, Cochin-Reg.
Reference to this office Notice of Vacancy published in Employment News paper (vide EN. 38/93) for
recruitment to the post of Technician (Diesel) in the Directorate of Lighthouses and Lightships, Cochin.
The last date of submission of applications for recruitment to the post of Technician (Diesel) is hereby
extended upto 06.02.2023.

EN 44/22 Director
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No. A. 12011/2/2019-Ad.1A
Government of India

Ministry of Finance

Department of Economic Affairs

(Administration Division)
Room No. 230, North Block, New Delhi

Subject:- Filling up of one (01) vacancy of Platemaker in pre-revised scale of Pay
Rs.4000-100-6000 {equivalent to Level-4 (Rs.25500-81100) in the Pay Matrix} in
Ministry of Finance, Department of Economic Affairs (Budget Press) on
deputation/absorption basis.

Applications in the prescribed proforma, as per the Annexure-ll are invited from eligible
persons for filling up one (01) vacancy of Platemaker in the Budget Press of Department
of Economic Affairs, Ministry of Finance on deputation/abserption basis. The particulars
regarding the post are given in Annexure-l.

2. Controlling Offices of the applicants are requested that the applications of such eligible
candidates who are desirous of being considered for the post and who can be relieved
immediately on selection, may be forwarded alongwith attested photocopies of last 5
years ACR/APAR dossier, Vigilance Clearance and Integrity Certificate to the
undersigned within a period 60 days from the date of publication of this
Advertisement in this Employment News/Rozgar Samachar. Applicants will not be
allowed to withdraw their candidature at a later date. Applications not received through
proper channel or without the up-to-date CR dossiers, Vigilance Clearance and Integrity
Certificate will not be entertained.

(Santosh Kumar)
Under Secretary to the Government of India
Ph. No.011-23095770
ANNEXURE -l
Name of the post : Platemaker
Number of vacaney : Cne (01)
Classification: General Central Service, Group-C (Skilled) (Non Ministerial)
Ministry/Department: Ministry of Finance, Department of Economic Affairs
(Budget Press)
5. Scale of pay: Rs.4000-100-6000 (pre-revised) [Equivalent to Level-4 (Rs.25500-
81100) in the Pay Matrix]
6. Method of Recruitment: Deputation/Absorption
7.  Eligibility conditions:
DEPUTATION/ABSORPTION
(a) i. Persons holding the analogous post en regular basis or;
ii. Persons in the scale (pre-revised) of Rs.3050-4590 having 8 years of regular
service in the grade and;
(b) Possessing the qualification and experience indicated as under, subject to
qualifying a Trade Test.
(Period of deputation ordinarily not exceeding three years)
Essential:
i. Matriculation or its equivalent.
ii. A certificate of successful completion of apprenticeship in the trade under
Apprentices Act, 1961 (52 of 1961).
iii. Three years' experience in platemaking in a press of repute.

ool o B

Annexure-ll
BIO-DATA/CURRICULUM VITAE PROFORMA

Paste a
Passport size
photograph

Office/
Institution

Post held on
regular basis

Nature of Duties
(in detail) highlig-
hting experience
required for the
post applied for

From | To |*Pay Scale/Pay Band
with Grade Pay/Level
in the pay matrix of
the post held on

regular basis

*Important: Pay Band with Grade Pay and Level in the pay matrix granted under
ACP/MACP are personal to the officer and therefore, should not be mentioned. Only
Pay Band and Grade Pay/Pay Scale of the post held on regular basis to be
mentioned. Details of ACP/IMACP with present Pay Band and Grade Pay where such
benefits have been drawn by the candidate, may be indicated as below:

Office/ Pay, Pay Band with Grade Pay and From To
Institution Level in the pay matrix drawn under

ACP/MACP Scheme

11. | Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

12.|In case the present employment is held on
deputation/contract basis, please state-

a) The date b) Period of c) Name of the d) Name of the post
of Initial appointment on parent officelorgani- | and pay of the post
appointment | deputation/contract | zation to which the | held in substantive
applicant belongs capagity in the
parent organisation
12.1| Note: In case of Officers already on deputation, the

applications of such officer should be forwarded by the
parent Cadre/Department alongwith Cadre Clearance,
Vigilance Clearance and Integrity Certificate.

12.2| Note: Information under Column 12 (¢) & (d) above
must be given in all cases where a person is holding
a post on deputation outside the cadre/organization

but still maintaining a lien in his parent cadre/organisation.

13. |If any post held on Deputation in the past by the applicant,
date of return from the last deputation and other details.

14. |Additional details about present employment:
Please state whether working under (indicate the
name of your employer against the relevant column)
a) Central Government

b) State Government

¢) Autonomous Organization

d) Government Undertaking

e) Universities

f) Others

Post applied for

Name and Address (in Block letters) :

15. |Please state whether you are working in the same
Department and are in the feeder grade or feeder
to feeder grade.

Contact No. & Email Address

Date of Birth

16. [Are you in Revised Scale of Pay? If yes, give the
date from which the revision took place and also
indicate the pre-revised scale.

Date of entry into service

17. | Total emoluments per month now drawn

Slo AL N~

Date of retirement under Central/State
Government Rules

Basic Pay and Level of the Pay Matrix Total Emoluments

o

Educational Qualifications

8. | Whether Educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

18. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing
the following details may be enclosed.

Qualifications/Experience required as men-
tioned in the advertisement/vacancy circular

Qualification/experience
possessed by the officer

Total
Emoluments

Basic Pay with Scale of Pay
and rate of increment

Dearness Pay/Interim relief/
other Allowances etc., (with
break-up details)

Essential Essential

A) Qualification A) Qualification

B) Experience B) Experience

Desirable Desirable

A) Qualification A) Qualification

B) Experience B) Experience

8.1| In the case of Degree and Post Graduate Qualifications Elective/main subjects
and subsidiary subjects may be indicated by the candidate.

19. Additional information, if any, relevant to the post you applied

for in support of your suitability for the post.

(This among other things may provide information with regard to
(i) Additional academic qualifications (ii) Professional training and
(iii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is insufficient)

9. | Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

20. Please state whether you are applying for deputation
Absorption basis

10.| Details of Employment in chronolegical order. Enclose a separate sheet duly

21, Whether belongs to SC/ST

authenticated by your signature, if the space below is insufficient.

[Photocopies of Educational & Technical Qualifications and experience must be
attached] Continued on page 11
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INSTITUTE OF HOTEL MANAGEMENT

CATERING TECHNOLOGY AND APPLIED NUTRITION
(An Autonomous Organization under Ministry of Tourism, Govt. of India)
P-16, Taratala Road, Kolkata - 700 088
Website : https://www.ihmkol.org, E-mail: principal@ihmkol.org

EMPLOYMENT NOTIFICATION / CORRIGENDUM
Applications are invited for the Post of ‘PRINCIPAL’ from Eligible candidates.
Scale of Pay : Pay Level 13 (Pay matrix 7th CPC) Rs. 123100-215900.

No. of Post & Method of Recruitment: 01 post (unreserved). To be filled up by Direct
Recruitment.

Required Minimum Educational Qualification and Experience: As per copy of
Recruitment Rules for PRINCIPAL along with copy of advertisement and APPLICATION
FORM placed on our website: https://www.ihmkol.org

Age limit: Not exceeding 53 years for General Category. Age relaxation as per government
norms will be applicable for other categories.

General Conditions:

+ The above post carries usual allowance as admissible under. Central Govt. The Post
is Non-Pensionable but the National Pension System as per rules is applicable.

+  Age of Superannuation: The Age of Superannuation shall be 60 years or as applicable
in the Institute from time to time.

+ Duly filled-in application form, complete in all respects along with self-attested
copies of certificates substantiating their claims made in the application relating
to age, qualification, experience, etc along with recent passport size photograph
must reach the office of THE PRINCIPAL IN-CHARGE, INSTITUTE OF HOTEL
MANAGEMENT, CATERING TECHNOLOGY AND APPLIED NUTRITION,
P-16, TARATALA ROAD, KOLKATA - 700088 LATEST BY 13/02/2023, 05:00 PM.

+ The candidates employed in Govt. / Quasi or Semi Govt. / Autonomous organization
who are applying for the post on Direct Recruitment basis, must apply “Through
Proper Channel” or produce ‘No Objection Certificate’ from their present employer
at the time of interview.

+ No TA/DA will be paid to the candidate called for Interview.

+ Incomplete and applications received late will not be entertained. The Institute will
not be responsible for any postal delays.

+ The Competent authority reserves the right to reject / accept any application and fill
or not fill or to re-advertise the Vacancy without assigning any reason.

+ Crucial date for determining age of the applicants will be 01/08/2022.

+ Crucial date for determining the Educational Qualification, Experience ete. shall
be 13/02/2023.

+ Candidates who had already applied for the said postin response to the advertisement
dated 23rd July, 2022, need not to apply again.

+ A one-time opportunity is being extended to those candidates who had applied for
the said post in response to the advertisement dated 23rd July, 2022 to submit all
documents substantiating the claims made in their application form with respect
to Age, Educational Qualifications, Work Experience, ete. [if nct already submitted
earlier].

+ The candidature of all candidates [including ones who have already applied in
response to the advertisement dated 23rd July, 2022] will be determined on the basis
of the cut off dates as stipulated in this advertisement.

PRINCIPAL IN-CHARGE / SECRETARY
IHMCT & AN, KOLKATA

Date : 28.01.2023 EN 44/31

www.employmentnews.gov.in
\:}' Lady Hardinge Medical College \'; s
~7 ~ N % &
100 (3 lavious (gcau / a{ (%ssceffencc

Applications are invited to fill up two (02) posts of Medical Record Technician
(General Central Service Group C, Non-Gazetted, Non- Ministerial) in the Pay Matrix
Level-4 (Rs. 25500-81100) in the Lady Hardinge Medical College & Smt. S.K Hospital,
New Delhi on Deputation basis (Including Short-Term Contract).
The duly filled application may be sent by speed/registered post addressed to
Director, Lady Hardinge Medical College & Smt. S.K Hospital, New Delhi, within
30 days from the date of publication of this advertisement in Employment News.
For details login in website :- http://lhmc-hosp.gov.in
(Kumar Sourabh)
Dy. Director (Admin.)

LHMC & Smt. S.K Hospital, New Delhi

CBC 17148/12/0015/2223 EN 44/88

F.No.1(7)/Edn.Sectt./RPU/CSA/1/2022/
Government of National Capital Territory of Delhi

Directorate of Education, Secretariat Branch
Room No. 223, Old Secretariat, Delhi-54
Applications are invited from eligible applicants/ officers for filling up 01 post of
Chief Sports Advisor, Group-A Gazetted, Non Ministerial in the Pay Matrix
Level-13 (Rs. 123000-215900/-) on deputation basis, in this office. Proforma
for applying to the said posts alongwith Recruitment Rules dt: 06.09.2021
Vacancy Circular dated 13.01.2023.

(www.edudel.nic.in) of Directorate of Education GNCT of Delhi.

are available on the Website

GNNS- Krishi Vigyan Kendra

Jammikunta, Dist: Karimnagar
(Telangana State)-505122

Applications are invited to the following vacant post under Scheme
of Krishi Vigyan Kendra, Jammikunta Dist Karimnagar (NGO) and
Position Co-terminus with the scheme.
1. Vacant Post/ Pay Scale : Programme Assistant (Lab
Technician) Pay Level 6 in 7 CPC
No. of Positions : 01
Age Limit : 30 Years
Educational Qualifications : Essential: Bachelors Degree in
Agriculture or equivalent qualification from ICAR recognized
university.
Desirable: Two years working experience in KVK.
Please send the Bio data along with proof of certificates to e- mail:
kvkkarimnagar@gmail.com.
Last date of receipt of Applications within 10 days from the
date of Advertisement.
P. Vijay Gopal Reddy
General Secretary
GNNS- Krishi Vigyan Kendra

EN 44/28 JAMMIKUNTA, Dist: Karimnagar (TS)

EN 44/76
YR vy w1 Rae
= 2 INDIAN INSTITUTE OF MANAGEMENT SHILLONG
3#aTea, fRrdTeT/Umsawli, Shillong - 793018
SlILMG
No. B-2301/2/2023-ADMN 16 January 2023

INVITATION FOR FACULTY POSITIONS

IIM Shillong is the 7™ IIM established by the Ministry of Education, Government of India in the year 2007. The Institute
has been declared as an Institute of National Importance as per the [IM Act, 2017. The vision of the Institute is to become
an internationally recognized management Institute with a global outlook grounded in Indian values. The Institute strives
to impart ethical values, compassionate behaviour and concern for society to its students.

IIM Shillong is looking for dynamic and motivated Faculty with a passion for Teaching and Research and zeal to excel in
the field of management education in various areas of management and thus invites online applications for the following
Faculty positions:

Sl. No. | Name of the Post Scale of Pay
1 Professor Level-14A Pay scale of Rs. 159100 - 220200
2 Associate Professor Level-13A2 Pay scale of Rs. 139600 - 211300
3 Assistant Professor Grade-| Level-12  Pay scale of Rs. 101500 - 167400
4 Assistant Professor Grade-ll Level-10 Initial Basic Pay Rs. 70900

Online applications are invited from eligible candidates for Faculty Positions in different Academic Areas
+«+ Backlog Vacancies (SC/ST/OBC-NC/PwD)

General category.

For more details please visit our website: www.iimshillong.ac.in
Last date of submission of Online Applications is 28 February 2023

EN 44/35

CAQ, IIM Shillong

Continued from page 10

educational qualifications and experience mentioned in the advt. If selected,

I have carefully gone through the vacancy circular/advertisement and | am well
aware that the information furnished in the Curriculum Vitae duly supported by
the documents in respect of Essential Qualification/Work Experience
submitted by me will also be assessed by the Selection Committee at the time
of selection for the post. The information/details provided by me are correct
and true to the best of my knowledge and no material fact having a bearing on

my selection has been suppressed/withheld.
Date (Signature of the Candidate)

Address

Certification by the Employer/Cadre Controlling Authority

The information/details provided in the above application by the applicant are
true and correct as per the facts available on records. He/she possesses

he/she will be relieved immediately.
2. Also certified that:
i) There is no vigilance or disciplinary case pending/contemplated against Shri/
Smt.
i) His/her integrity is certified.
iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the
last 5 years duly attested by an officer of the rank of Under Secretary of the
Govt. of India or above are enclosed.
iv) No major/minor penalty has been imposed on him/her during the last 10
years Or A list of major/minor penalties imposed on him/her during the last 10
years is enclosed (as the case may be)

Countersigned

EN 44/26 (Employer/Cadre Controlling Authority with Seal)
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Appendix-A m

OL%E

Land Ports Authority of India =~

(A Statutory Body under Ministry of Home Affairs, Government of India)
VACANCY CIRCULAR ON DEPUTATION BASIS

Applications are invited in the prescribed proforma for filling up of following
vacant/anticipated posts on Deputation Basis in Group 'A’, 'B' & 'C' posts at LPAI
Secretariat, New Delhi and its ICPs on those working in Central/ State
Government/Union Territory Administration/Statutory Body/Autonomous Body:

LPAI Sectt., New Delhi

Si Name of Post Pay Matrix Level | No. of Posts
No. (7th CPC) to be filled up
1. | Under Secretary Level-11 1
2. | Section Officer Level-7 2
3. | Private Secretary Level-7 1
4. | Assistant Engineer (Electrical) Level-7 1
5. | Assistant Level-6 1
6. | Junior Engineer (Civil and Electrical)| Level-6 2 (1 each)
7. | Personal Assistant Level-6 4
8. | Sr. Accountant Level-6 1
9. | Accountant Level-5 1
Sub Total (A) 14
For ICPs :
1. | Assistant Level-6 8
2. | Stenographer (Grade-D) Level-4
Sub Total (B) 14
GRAND TOTAL 28
(A+B)

For more details including eligibility please visit LPAl website at http:/lpai.gov.in
under Vacancies Tab and on the website of MHA at hitp://mha.gov.in. Last date for
receiving of applications is 28.02.2023. (Application received after this date will not
be considered).

Address for sending applications :

Under Secretary (GA)

Land Ports Authority of India

1st Floor, Lok Nayak Bhawan, Khan Market, New Delhi-110003

Tel no. 011-24340712

E-mail : usga-admn@Ilpai.gov.in

CBC 19142/11/0004/2223 EN 44/94

Government of India

Ministry of Defence
Filling up of the Defence Civilian posts at various
Units/Depots in Government of India, Ministry of Defence
Central Recruitment Cell
Clo Army Ordnance Corps Centre, Secunderabad, Pin-500015
Advertisement Number : AOC/CRC/2023/JAN/AOC-02

1. Applications are invited from eligible candidates for following Group 'C' posts in
Army Ordnance Corps, Ministry of Defence on Direct Recruitment basis. Details of
posts to be filled up are as under: -
Serial | Post Reserved for Total |Reserved for Pay Scale
Num- EWS|OBC|SC|ST|Posts|ESM [MSP [PwBD| (as per 7th
ber Pay Com-
mission)
Level-1
Rs.18000/-
to
Rs. 56900/-
Level-2
Rs. 19900/-
to
Rs. 63200/-

2. Region - wise break down of vacancies in the above-mentioned posts are as under:-

UR

(a) Tradesman | 508 | 124 (337 |187|93|1249 (125 |62 |49

Mate

(b) Fireman 222|154 |147 (81 |40(544 |54 |27 |20

National Investigation Agency

Ministry of Home Affairs

Government of India
Opposite CGO Complex, Lodhi Road, New Delhi
No. E-95/001/Depu-Insp & SI/NIA/2023/ 741 Dated : 13 January, 2023
NOTICE FOR DEPUTATION TO NIA AS INSPECTOR AND SUB INSPECTOR
Nominations are invited for the posts of Inspector and Sub-Inspector on deputation
basis in National Investigation Agency (NIA). Details of posts and vacancies are as
under -

Sr. | Post with pay scale Vacan- | Proposed place of posting depending
No. cies on vacancies
i) |Inspector 28 Delhi, Guwahati, Hyderabad, Mumbai,
Pay Scale -Pay Matrix Lucknow, Jammu, Kochi, Kolkata, Raipur,
Level-7 (PB-2 with Jammu, Chandigarh, Imphal, Chennai,
GP Rs. 4600/- Ranchi, Bengaluru, Bhopal, Bhubaneswar,
pre-revised) Jaipur, Patna & Ahmedabad.
if) | Sub Inspector 90 -do-
Pay Scale- Pay Matrix
Level-6 (PB-2 with
GP Rs. 4200/-
pre-revised)

2. The eligibility criteria (educational qualification, experience, etc.) are furnished in the
enclosed Annexure-l (A), & | (B) (available in NIA website www.nia.gov.in/ recruit-
ment-notice.htm). The candidates who apply for the post will not be allowed to
withdraw their candidature subsequently.
3. The nominations of eligible officials alongwith following documents should reach to
the SP (Adm), NIA HQ, Opposite CGO Complex, Lodhi Road, New Delhi-110003
through proper channel within 45 days from the date of publication of this item
in ‘Employment News’.
i) Bio-data in prescribed proforma (Annexure-ll) (available in NIA website www.nia.
gov.in/recruitment-notice.htm) duly countersigned by the competent authority.
i) Photocopies of APAR dossier from the year 2017-18 to 2021-22 duly attested (it may
be ensured that the same are attested on each pages with rubber stamp by an officer
not below the rank of Under Secretary to the Government of India.)
iii) Vigilance Clearance Certificate and Integrity Certificate issued by the respective
department.
iv) The details of major/minor penalties imposed on the official during the last 10 years.
4. Applications received after the last date, or incomplete application, in any respect, or
those not accompanied by the documents/ information as per Para 3 above shall not
be considered. The Cadre Authorities may ascertain that the particulars sent by the
officials are correct as per the official records.
5. During the deputation period in NIA, official will be paid Special Security
Allowance @ 20% of basic pay, besides other admissible allowances.
6. The eligibility criteria and application form as well as Recruitment Rules are also
available on NIA website www.nia.gov.in (available in NIA website www.nia.gov.in/
recruitment-notice.htm).
(S.B. Raimedhi, IPS)
Superintendent of Police (Admin)
NIA Hgrs, New Delhi
011-24368837 (O)

CBC 19133/11/0041/2223 EN 44/93
Vacancy Circular No. 1-11/2022-A&P ‘.o/
Telecom Regulatory Authority 25%)

of India

Mahanagar Doorsanchar Bhawan, J.L. Nehru Marg
{Old Minto Road) Next to Zakir Hussain College, New Delhi-110002

HeEE A

Sub: Filling up of the post of Advisor (Financial & Economic Analysis) in TRAI
HQ, New Delhi on deputation on foreign service terms.

Telecom Regulatory Authority of India proposes to fill up the following post in its
Headquarters, New Delhi on deputation on foreign service terms:-

Name of post Pay Level | Scale of Pay

Note I: The vacancies shown in the advertisement are provisional and may vary.
The vacancies may be reduced / increased or even withdrawn without assigning
any reason thereof. The recruitment process can be cancelled / postponed /
terminated without assigning any reason, at any stage.

Note II: The vacancies of Ex-Servicemen (ESM) & Meritorious Sports Person
(MSP) & PwBD will be filled first and adjusted against respective vacancies
earmarked caste wise.

3. The application form is available on Web Application www.aocrecruitment.gov.in

SN Redl StatalUT No. of V. - Advisor Pay Level-14 (Rs. 144200-218200) in the Pay Matrix
- NO- egion e 0. of Vacancies (Financial & Economic as per 7th CPC
(a) el Assam, Aninachel. Fradesh | Fireman- 63 Analysis) [Pre-revised PB-4, Rs. 37400-67000 + GP Rs. 10000]
Nagaland, Manipur Tradesman Mate- 139 - — -
) T Delhl, Phfjab, Himachal e —— 2. The last date for receipt of applications is upto 17th February, 2023.
Pradésh Hargfana Tradesman Mate- 430 3. Further details and application form can be obtained from the TRAI website
: . : www.trai.gov.in.
c Northern Jammu & Kashmir, Ladakh | Fireman- 119
() Tradesman Mate- 181 CBC 06202/12/0050/2223 EN 44/42
(d) Salthem _Ir\;i:]?ﬁ::tra, Telangena, 'llz'lrraedn;i:a-ap;.ﬂate 206 and the last date for submitting online application will be 21 days from the date of
: " - publication of the advertisement in the Employment News. The online registration
(e) South Western | Rajasthan, Gujrat Fireman- 89 will close at 2359 hours on last day.
Tradesman Mate- 164 4. Only online applications will be accepted after mandatory online registration.
) Central West |Madhya Pradesh, Uttar Fireman- 39 Candidates WILL NOT SEND any apppcat_mn pnlntouts | certificates to AOC Centre,
Pradesh. Uttarakhand Tradesman Mate- 66 Secunderabad. No offline / manual applications will be accepted.
- - 5. Candidate must carefully read all the instructions, eligibility criteria, General Terms
(@) Gl Eat \éVE:t EGrgal Aharkhand, ?lre;man- 46M te- 63 and Conditions, which are available on Web Application www.aocrecruitment.gov.in
disic ! bivogtbhad ol o before filling up the Application Form.

6. The crucial date for determining the age limit for all application shall be closing date
of application i.e. 21 days from publication of the advertisement in the Employment
News.

Station : Secunderabad - 500015 (A. A. Deshpande)

Date: 14 Jan 2023 Brig
Commandant

Army Ordnance Corps Centre

CBC 10202/11/0017/2223 EN 44/71
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No. 95008/Q/BOCCS/21
Ministry of Defence

Secretariat, Board of Control Canteen Services
Selection on Deputation to the Canteen
Stores Department, Ministry of Defence

1. Applications are invited in the prescribed proforma for the post of Assistant General
Manager (Accounts) for selection on deputation basis in the Pay Level 11 (Rs. 67,700-
2,08,700/-) for two years to Canteen Stores Department, Head Office, Mumbai, Ministry
of Defence. The eligibility criteria and field of selection as per extant Recruitment Rules
vide SRO No 64 dated 15 Feb 1979 are as follows :-
"Transfer on deputation:
1. Officers of any of the Accounts Services under the Central Government holding
senior posts in the scale of Rs.1100-1600 (Now Pay Level 11 (Rs.67,700-2,08,700)) or
with 4 years' regular service in junior scale posts (Rs 700-1300) (Now Pay Level 10
(56,100-1,77,500)).
2. Accounts/Audit Officer with 7 years' regular service as such from any of the
Organised Accounts Departments, e.g., Indian Audit and Account Department, Indian
Railway Accounts Department, Indian Defence Accounts Depariment, Indian P & T
Finance and Accounts Department and Indian Civil Accounts Department.
(Period of deputation shall ordinarily not exceed 3 years)."
2. The applicants should have minimum of three years residual service balance cn the
last date of acceptance of application. The applications may be forwarded through
respective cadre controlling authority alongwith up-to-date ACRs/ APARs for the last 05
years (in original or photocopies duly attested by an officer at the level of Under
Secretary or above), Vigilance Clearance and Integrity Certificate, to Integrated
HQ of MoD (Army), Quartermaster General's Branch, Deputy Directorate General,
Canteen Services, West Block-lll, Second Floor, Wing-lll, RK Puram, New Delhi-
110066 so as to reach within two months of publication of this advertisement as
per format given at the end of the advertisement. Candidates who apply for the post
will not be allowed to withdraw their candidature subsequently. Cadre Controlling
Authorities may also kindly ensure that while forwarding the application, they should
verify and certify that particulars furnished by the officers are correct.

Curriculum Vitae Pro-Forma

For the post of vide Employment News
Advt No Dated

Name and address (in Block letters) ... e
Date of Birth (in Christian era).......................... o A
Date of Retirement under Central Government rules .
Educational QUalIfications. ............coooiiii i e s i e s e
. Details of Employment, in chronological order.........ccooi i

N

gater 3gee 3R el Taferar sEam wem
(TS WA, A THN o e Uk T Ger)
North Eastern Institute of Ayurveda
& Folk Medicine Research

(An Autonomous Institute under the Ministry of Ayush, Government of India)
Opp. APST Bus Terminus, High Region, Pasighat-791102, Arunachal Pradesh
e-mail: neifmpasighat@gmail.com, website: neiafmr.org.in

No. NEIAFMR/211/Advt./2022/1690-92

&

Dated Pasighat the 10th January, 2023
(Advertisement No. 01/2023)

The North Eastern Institute of Ayurveda & Folk Medicine Research, Pasighat,
Arunachal Pradesh, an Autonomous Organization under the Ministry of Ayush, Gowt.
of India, invites applications from Indian Citizens/Regular serving employees of
Central Government/ State Government/Autonomous Organisation for the following
post to be filled-up on Deputation failing which by Direct Recruitment basis.

S. Name of [ No. of Posts | Pay Level as per 7th CPC
No. post
1. Zoologist | UR-1 Level-11 in Pay Matrix (Rs. 67,700 -2,08,700)

Pre-revised PB-3 Rs. 15,600-39,100/- with
Grade Pay of Rs. 6,600/-)

How to Apply:- Application in prescribed format (available in website: neiafmr.org.in)
along with required certificates/documents, through proper channel, should be sent to
the Director, North Eastern Institute of Ayurveda and Folk Medicine Research,
Pasighat-791102, Arunachal Pradesh within 45 days of publishing of this
advertisement in the Employment News.

The details of education qualification, experience, and other eligibility criteria for the
post and application format may be downloaded from the Institute's website:
www.neiafmr.org.in

Director
NEIAFMR, Pasighat

CBC 17218/12/0011/2223 EN 44/46

Officel/lnstitution |Post held |[From To |Scale of pay |Nature of duties
and basic pay |(in detail)

6. In case the present employment is held on deputation/ contract basis, please
state :-
(a) The date of initial appointment on deputation............................ciin.
(b) Period of appointment on deputation/ contract. ...
(c) Name of the present office/organization to which you belong ...
7. Additional details about present employment (Please state whether working under
Central Government/State Government/ Autonomous Organisation / Government
Undertaking/ Universities/ Others).
8. Areyouin Revised Scale of Pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale ...
9. Total emoluments per month new drawn ...
10. Information, ifany, which you would like to mention in support of your suitability for
(U LRTeIc R, % o o
| have carefully gone through the vacancy circular/ advertisement and | am well aware
that the Curriculum Vitae duly supported by documents submitted by me will also be
assessed by the Selection Committee at the time of selection for the post.
Signature of the candidate
OIS S ... v e eeeeinnianeas
VERIFICATION FROM THE EMPLOYER
Particulars given by the applicant are verified with reference to service records and
found to be correct.
(i) Itis certified that no vigilance case is either pending or being contemplated against
the officer.
(ii) It is certified that no penalty has been imposed on the officer during the last 10
years.
(iii) It is certified that the integrity of the officer is beyond doubt.
Countersigned (Employer with seal)

CBC 10117/11/0001/2223 EN 44/80

Government of India
Ministry of Ports, Shipping and Waterways
Directorate General of Shipping, Mumbai

Application is invited from the eligible candidates, in the Directorate General of
Shipping and its allied offices all over India. The details are as under:

Sr. | Name of the Post |Place of Posting| Number | Pay Scale Mode of
No. of Recruitment
Vacancy

1. | Nautical Adviser Directorate 01 Level-15 By promotion
to the Govern- General of (182200- | failing which
ment of India- Shipping 224100/-) | by deputation
cum-Additional Mumbai including short
Director General term contract.
(Nautical)

Details of the eligibility and other relevant terms & condition for respective post can be
seen at the website http:/iwww.shipmin.gov.in

Application should be submitted within 60 days from the date of publication of
advertisement in the Employment News to the undersigned.

(G. Ananthanarayanan)

Under Secretary to the Govt. of India

Tele: 23722253

e-mail: g.anathanarayan@nic.in

somaz2-ship@gov.in

CBC 37101/11/0007/2223 EN 44/48

Government of India
Ministry of Home Affairs
Ofo the Director General

National Investigation Agency

CGO Complex, Lodhi Road, New Delhi-110003
Tel No. : 011-24368800; Fax : # 91-11-24368801

Invites

APPLICATIONS/ WILLINGNESS FOR ENGAGEMENT/ EMPANELMENT FOR
ENGAGEMENT OF LEGAL CONSULTANTS
Applications are invited from the practicing Lawyers for engagement of 06 (Six)
candidates as Public Prosecutors on contractual basis initially for a period of 01
year which can be extended further at a consolidated remuneration not exceeding Rs.
80,000/- per month. For details like location and number of vacancies, proforma
application form please visit NIA website (www.nia.gov.in)
2. The duly filled in applications, in the proforma available on the NIA website may be
sent by Regd./Speed post, so as to reach to the Dy. Inspector General (Adm.), NIA
Hgrs., CGO Complex, Lodhi Road, New Delhi -110003. The last date of receipt of
applications is one month from the date of publication of this items in
Employment News.
The applications received after last date will be summarily rejected.
(Vidhi Kumar Birdi, IPS)
Dy. Inspector General (Admin)
NIA HQ. New Delhi

CBC 19133/11/0042/2223 EN 44/92

Ministry of Defence, Govt. of India Undertaking
MAZAGON DOCK SHIPBUILDERS LIMITED

Dockyard Road, Mumbai - 400010
CIN No. U35100MH1934G0I1002079

Executive Director

Mazagon Dock Shipbuilders Limited (MDL) is a premier and lead warship building
Organization in the country under the aegis of Ministry of Defence producing
sophisticated world class warship and other commereial crafts. MDL is primarily
engaged in construction of world class stealth Frigates, Destroyers and Submarines
for the Indian Navy.

Applications are invited from suitable professionals for the following position:

Post Uisik
Grade Post Discipline | Vacancies | Qualification er
Experience &
E-9 XGouCYe Technical 01 26 Years -
Director Years

Interested candidates need to apply online through MDL website
https://mazagondock.in under “Online Recruitment”.

MDL Online Application opens on 14 Jan ‘23 & closes on 13 Feb 23

Details are available on MDL website under head “Career->Executives”. Any
further Information/Corrigendum/ Addendum would be uploaded only on MDL
website.

e

Advertisement Ref. No. MDL/HR-CR/REC/75/2023

CBC 10206/11/0015/2223 EN 44/8
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el SAIL

STEEL AUTHORITY OF INDIA LIMITED

(A Govt. of India Enterprise)

ROURKELA STEEL PLANT Advt. No. 01/2023
ROURKELA-769011 (ODISHA) Date: 16/01/2023

Rourkela Steel Plant (RSP), a unit of Steel Authority of India Limited (SAIL) - a Maharatna Public
Sector Enterprise and the leading steel-making company in India, invites applications from eligible
candidates for the following posts for it's Plant at Rourkela, Odisha and for it's different Mines (Odisha
Group of Mines) in Odisha.

A] DETAIL OF POSTS:

G] PHYSICAL STANDARD:

Post Vacancy | Category
MT (Admin) — PR 01 ‘ Unreserved (UR)
MT (Admin) — Law 01 Unreserved (UR)

B] RESERVATIONS AND RELAXATION:
a. The reservation of posts for SC/ST/OBC/EWS category is as per Presidential Directives.

Candidates belonging to SC/ST/OBC/EWS categories may also apply against the unreserved

posts provided they fulfil the eligibility criteria for unreserved category.

c. For Departmental candidates (employees of SAIL), the upper age limit shall be 45 years irrespective

of the caste/category.:

C] ELIGIBILITY CRITERIA:

Physical Standard Male Female

Height 150 cm 143 cm

Weight 45 Kg 35 Kg

Chest measurement 72cm & 75 cm 75¢cm & 79 cm

on expansion on expansion

Visual Parameters

Distant Vision One eyed persons with 6/6 in healthy eye
should be considered fit.

Near Vision J1 both eyes with or without glass. Power of
glasses will not to exceed + 8 D

Colour Vision Not Essential. However, Colour vision will be

essential for Pathologist. Night blindness will
be a disqualification.

Hearing Parameter Normal (Relaxable upto 30 db in speech
frequency)

Post Maximum Age
as on 08/02/2023
MT (Admin) 28 years
-PR
MT (Admin) | 28 years
- LAW

|
\
|

i)

(i)

(ii)

Qualification as on 08/02/2023*

Bachelor Degree (full time) in any discipline with minimum 60% marks
(Average of all semesters / years) from Govt. recognized University/
Institute.

Post Graduate Degree (full time) / 02 years Diploma (full time) in Public
Relation / Journalism / Mass Communication / Mass Communication
& Journalism with minimum 60% marks (Average of all semesters /
years) from Govt. recognized University/Institute.

Bachelor Degree in Law (full time) in any discipline with minimum
60% marks (Average of all semesters / years) from Govt. recognized
University/Institute.

LL.M. (02 years full time course) having specialization in Labour
Laws or Commercial Laws with minimum 60% marks (Average of all
semesters / years) from Govt. recognized University/Institute.

Qualification must be from Universities or Institutes recognized/accredited by Boards/Council/bodies
like UGC/AICTE set up by Central/State Government. Candidates having prescribed qualification
as given above, can apply against relevant post. Departmental candidates having minimum 50%

marks in the above qualifications shall be eligible to apply against the respective posts.

« Candidates who have not acquired the prescribed qualification, as mentioned above, on or before

closing date of submitting application i.e. 08/02/2023 need not apply.

D] TRAINING & PROBATION:
Candidates selected for the posts will be placed on training for one year. After successful completion

of training, the candidates shall be placed under probation for one year.
E] EMOLUMENTS & OTHER BENEFITS:

Candidates selected for the above posts shall be considered for regular employment in the Scale
of Pay of Rs.50,000-3%—1,60,000/- (E-1). On successful completion of training of one year, they
will be designated as Assistant Manager in E-1 grade in the Scale of Pay of Rs.60,000-3%—
1,80,000/-. Inaddition to Basic Pay and Industrial DA, they shall also be entitled to get Perquisites
under cafeteria approach, Contributory Provident Fund, Gratuity as per Gratuity Act, free Medical
Treatment for self and family etc., as per rules of the Company. In addition, House Rent Allowance

will be paid only where company accommodation is not available.

CTC will be approximately Rs.16 Lakhs per annum (excluding PRP, location based allowances
etc.) at minimum of E-1 grade. Being direct recruitment on initial basic pay, the Company will
not bear any liability on account of Salary / leave salary / pension contribution etc. of previous

employment, if any.
F] MODE OF SELECTION:

(i) Selection to the posts will done through Written Test (Computer Based Test) or Interview or both.

The same shall be intimated to the eligible candidates through Admit Card/Call Letter.

(i) If selection will be through interview only, the weightage of interview mark shall be 100% and the

minimum qualifying marks will be 50% for unreserved posts.

(iii) In case of Computer Based Test (CBT), date, time & venue for CBT will be intimated to eligible
candidates through Admit Card/Call Letter. The Admit Cards/ Call Letters will be uploaded in the

SAIL website.

(iv) Candidates will be intimated for downloading of Admit Card through E-mail/SMS and SAIL website.

No other communication will be sent to the candidate for this purpose.

(v) The CBT will be of 200 marks consisting of two parts (in Hindi/English), viz. First Part of Domain
Knowledge Test (duration 40 minutes) for 100 marks and Second Part of Aptitude Test (duration
80 minutes) for total 100 marks; consisting of four segments viz. Quantitative Aptitude, English

Language, Reasoning and General Awareness of 25 marks each.

(vi) Candidates will have to qualify in each of the parts, viz. Domain Knowledge Test and Aptitude Test
in the respective discipline by scoring minimum 50 percentile score. Candidate, who fails to qualify

in any part of the CBT, will not be shortlisted for interview.

(vii) Candidates will be shortlisted for interview at the ratio of 1:3 in order of merit for each post. For final
selection, merit list will be drawn by combining the scores of CBT and Interview with the weightage
of 80:20 respectively. The selection of the candidates for the posts will be made in the order of

merit.

(viii) In case two or more candidates are placed on the same cut-off point in the final merit list, the offer
letter will be issued to the candidate having higher marks in the CBT. In case there is a tie in the
CBT marks also the candidate with higher marks in higher eligibility qualification would be selected.

(ix) Date, Time & Venue of the Interview will be intimated to the shortlisted candidates through Call
Letter and information shall be shared through E-mail/SMS and SAIL website. Call Letters shall be

downloaded by the shortlisted candidates from SAIL website.

The health standards indicated above are minimum pre-requisites.
However, appointment of selected candidates will be subject to they
being found medically fit by the Company’s Medical Officer / Board
as per standards laid down under SAIL Medical & Health Manual.

I] APPLICATION & PROCESSING FEE:

(i) Application Fee - Rs.700/-
(for General/OBC/EWS candidates)
Processing Fee - Rs.200/-

(for SC/ST/ESM/Departmental candidates)

(ii) Candidates will have to bear the Bank charges, if any in addition
to the applicable Application & Processing Fee.

(ii) At the time submission of online application, candidates will
be required to pay Application & Processing Fee (as the case
may be) online through Net Banking / Credit Card / ATM-cum-
Debit Card. Fee shall not be collected by any other mode. Fee
once paid shall not be refunded under any circumstances.

J] HOW TO APPLY:

Eligible and interested candidates would be required to apply
online only through SAIL’'s website www.sail.co.in at
“Careers”’page or www.sailcareers.com only. No other
means / mode of application shall be accepted.

Before registering their applications on the website, candidates
should possess the following:

(a) a valid E-mail ID and Mobile No. which should remain valid for
atleast one year.

(b) Candidate should havelatestpassportsize coloured photograph(.
jpg or .jpeg file only upto50kb) as well as photograph of own
signature in digital format(.jpg or .jpeg file onlyupto 20 kb) for
uploading with the application form.

(c) Candidates can opt to pay the application & processing fee
online through Net Banking/Credit Card / ATM-cum-Debit Card.

(d) While submitting the application online, candidates should note
the following:

(i) SAIL/RSP will not undertake detailed scrutiny of applications
for eligibility and other aspects at the time of Online
examination, and therefore, the candidature is accepted
provisionally.

(ii) Candidates are advised to read carefully instructions for
online submission of application, which will be available in
the website itself.

(iii) Candidate must write his/her name as it appears in the
Matriculation certificate or equivalent examination. In case
of change of name at a later stage, necessary documentary
proof to be submitted at the time of interview.

(iv)Category (General/SC/ST/OBC/EWS/ESM) once submitted
in the online application cannot be changed and no benefit of
other category will be subsequently admissible.

(v) Wherever CGPA/OGPA or letter grade in a diploma /
degree is awarded; equivalent percentage of marks should
be indicated in the online application form as per norms
adopted by the University / Institute.Where no norms have
been specified, the CGPA / OGPA will be presumed to have
been provided on a 10 point scale. The candidates will
have to produce a copy of these norms with respect to their
University / Institute at the time of interview/skill test/trade
test/PAT.

(vi)The short-listed candidates appearing in the Interview would
be required to furnish certificates/documents in original
regarding proof of date of birth, caste/category, qualification,
Registration slip, E-receipt of Application & Process Fee,
NOC from present employer etc. as applicable at the time of
interview.

f) The process of submission of application form:

e Submit the application only through SAIL website www.sail.
co.in at “Careers” page or www.sailcareers.com

Continued on page 15
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@~ The Jute Corporation of % Central Employment Exchange
e L8 India Ltd Notice for Extension of the Advt. No. 08/2022 for receipt of Applications for
) o ~ Post of Technician (Electrical) reserved for EWS and Technician (General)
~_(AGovt. of India Enterprise) reserved for Ex-servicemen
15 N, Nellie Sengupta Sarani, 7th Floor, Kolkata-700087 | ’ to the: Cantral Emgi t Exch Sl t No. 0BS0%5 vublished in th
3 T . . X ¥ n rerterence 1o e entra mploymen Xchange, verisemen o} published In e
Phone - (33-2252-7100, Fax : Daa-Z252-1T71 Employment Newspaper (weekly) dated 03-09 Dec 2022 vide EN 36/40 for the post of Technician
Gl CEERENEAR ST BRI SHRRR (Electrical) and Technician (General) in Level-5 of the pay matrix (Rs. 29200-92300/-) in the
Special Recruitment Drive Directorate of Lighthouses and Lightships Kolkata, Ministry of Ports, Shipping and Waterways under
Backlog Vacancy- Attempt-1 direct recruitment basis is fuﬂher extended by 30 days from _date of publication |_n_the Emplpyment
. News weekly paper. The crucial date for eligibility shall remain same as per the coriginal advertisement
Applications for the posts of No. 08/2022 published in the above mentioned weekly Employment News.
Assistant Manager (Finance)- 02 nos. post (01 SC & 01 OBC) Advt. Number Details Amendment:-
Asmstar_lt Manager (HR)- 02 nos. post (1 SC & 01 OBC) Central Employment Exchange, | Last date of receipt of applications is hereby extended for 30 days from
Assistant Manager (O/M)- 02 nos. post (2 OBC) Advertisement.No.08/2022 date of publication in the Employment News weekly paper. However,
Fresh Rcruitment published in the Employment the crucial date for eligibility shall remain same i.e.01.01.2023.
o News Paper (weekly) dated Off-line Application duly filled in the prescribed proforma shall reach to
Applications for the posts of 03-09 December 2022 vide "The Director, Directorate of Lighthouses and Lightships,
Assistant Manager (Finance)- 02 nos. post (UR) EN 36/40 D-372/2, Deep Bhavan, Taratala Road, Kolkata, West Bengal-
Assistant Manager (HR})- 01 no. post (UR) State Pin-700088.
Assistant Manager (O/M)- 02 nos. post (UR) Note :
All are on Regular basis 1: t”’l‘he candidates who have already submitted against advertisement number 08/2022 need not to
e For detailed notificati submit again.
%E‘.;’I;f}_;; or e- _I i _I s lon_ 2. The applications which are being received after due date 01.01.2023 till the closing of extension period
Efﬁ:{:},’j"ﬁf' please .\n5|t www.j-ute-corp.ln shall also be considered.
EL*-*:F\:" Last date of receipt of Applications : 17/02/2023 For application format,. eligibility conditions, requisite qualifications, pay and allowances, and other
details, please log on to www.dgll.gov.in and ww.ncs.gow.in.
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Government of India

v DEPARTMENT OF ATOMIC ENERGY (DAE)
Bhabha Atomic Research Centre Training Schools

Invite
Engineering Graduates and Science Postgraduates

* Who would relish challenges in frontier areas of Science and Technology,

* Who would like to be part of an expanding programme of Nuclear Reactors, Accelerators
and Fuel Cycle Technologies,

* Who would enjoy pursuing innovative research in Engineering, Physics, Chemistry,
Biosciences, Geology

to apply for recruitment as

Scientific Officers (Group-A post of Government of india)
through its academic programs

OCES-2023 and DGFS-2023

OCES-2023: One-Year Orientation Course for Engineering Graduates & Science
Postgraduates starting in August, 2023 will be conducted at BARC Training
Schools situated at: BARC, Mumbai; IGCAR, Kalpakkam; NFC, Hyderabad; RRCAT,
Indore & AMD, Hyderabad. On successful completion of the OCES programme,
Trainee Scientific Officers (TSOs) will be appointed as Scientific Officers in one
of the DAE units or Atomic Energy Regulatory Board.

DGFS-2023: Two-Year DAE Graduate Fellowship Scheme for Engineering
Graduates for joining M.Tech., starting in July 2023, in DGFS Institutes and
specializations (Table-3).

On successful completion of DGFS programme, placement of DGFS fellows will
be at BARC and IGCAR.

The OCES & DGFS programmes offer an attractive career progression opportunities
up to the highest echelons. Performance of OCES TSOs above a certain threshold at
the BARC Training School will entitle them to a Post-Graduate Diploma of Homi Bhabha
National. Institute (HBNI), a Deemed to be University and could also earn them credits
towards M.Tech./ Ph.D. programmes of HBNI. DGFS Fellows will get opportunities, some
time in their career, for pursuing Ph.D. through HBNI after joining DAE.

DAE strives to have a workforce which reflects gender balance and women
candidates are encouraged to apply.

TRAINING SCHEMES AND EMPLOYMENT DESCRIPTION

1. One Year Orientation Course for Engineering Graduates and Science
Postgraduates for the year 2023-2024 (OCES-2023) conducted at the BARC
Training Schools. Table-1 lists Eligible Disciplines. Table-2 lists the Eligible Disciplines
and orientation of the Training Programme at each of the Training Schools. A Trainee
Scientific Officer (TSO), who scores a minimum of 50% aggregate marks on completion of
the Training Programme, is declared to have completed the course successfully. Successful
TSOs will be posted as Scientific Officers in one of the following DAE units:

a) Bhabha Atomic Research Centre (BARC), Mumbai*, b) Indira Gandhi Centre for
Atomic Research (IGCAR), Kalpakkam, c) Raja Ramanna Centre for Advanced
Technology (RRCAT), Indore, d) Variable Energy Cyclotron Centre (VECC), Kolkata,
e) Heavy Water Board (HWB), Mumbai*, f) Nuclear Fuel Complex (NFC), Hyderabad*,
g) Board of Radiation and Isotope Technology (BRIT), Mumbai*, h) Nuclear Power
Corporation of .India Ltd (NPCIL), Mumbai*, i) Bharatiya Nabhikiya Vidyut
Nigam Ltd (BHAVINI), Kalpakkam?*, j) Atomic Minerals Directorate for Exploration &
Research (AMD), Hyderabad*, k) Uranium Corporation of India Ltd (UCIL), Jaduguda*,
1) Directorate of Construction, Services and Estate Management (DCS&EM), Mumbai*
*These units have their Head Office at the indicated locations. Placement can be at the
Head Office or at other facilities of these units located in different parts of India.
Allocation of a successful OCES TSO to a DAE unit is carried out based on the
needs of DAE’s programmes and the TSO’s performance in the OCES programme.
DAE reserves the right to place TSOs in any of its other units also or the Atomic
Energy Regulatory Board (AERB).

Performance above a specified threshold in course work at the Training School will entitle
TSOs to a Post-Graduate Diploma or could earn them credits towards M.Tech./Ph.D.
programmes of Homi Bhabha National Institute (HBNI), a Deemed to be University.

2. Two-Year DAE Graduate Fellowship Scheme for Engineering Graduates for the
years 2023-2025 (DGFS-2023). Under this scheme, Engineering Graduates who
have excelled in the Selection Interviews for the BARC Training Schools’ programme
and who have independently secured admission for M.Tech. in DGFS Institutes and
specializations as listed in Table-3, are paid stipend and tuition fee to pursue M.Tech.
degree while retaining their employment in DAE. After successful completion of one-year
course work at the DGFS Institute, Fellows undertake project work, which is assigned
by DAE and supervised jointly by a DAE guide and the Institute guide. On successful
completion of M.Tech. they are posted as Scientific Officers in DAE. On joining, they
are required to first undertake a four-month Orientation Course for DGFS Fellows
(OCDF) at the BARC Training School, Mumbai. Their Placement will be at BARC**
and IGCAR. Allocation of a DGFS Fellow to a DAE unit is done at the beginning of the
M.Tech. programme.

**Placement can be at any of the BARC facilities located in different parts of India.
Selected candidates are required to execute an agreement and a personal Indemnity
Bond to serve DAE for at least three years after completion of Training. Indemnity
Bond is for  6,78,000/- for OCES TSOs and ¥ 14,40,000/- for DGFS Fellows pursuing
M.Tech. at IT Bombay & ¥ 13,40,000/-* for DGFS Fellows pursuing M.Tech. at lIT
Madras. No third party surety is required.

#The Bond Amount mentioned are indicative and actual amount for DGFS Fellows pur-
suing M.Tech. at certain DGFS Institute may be different, depending on the tuition fee
at the concerned Institute.

During Training: (i) Stipend and Allowances: OCES TSOs and DGFS Fellows are paid
a stipend of ¥ 55,000/- per month during the period of their Training. Additionally, the
OCES TSOs are paid a one-time book allowance of ¥ 18,000/-. (ii) DGFS Fellows are
reimbursed the tuition fee for M.Tech. programme and are additionally paid a one-time
Contingency Grant of Z 40,000/- per annum for two years to meet M.Tech. project relat-
ed expenses. (iii) Boarding and Lodging in DAE or DGFS Institute Hostel respectively,
during Training, is mandatory.

GRADE AND PAY SCALE ON APPOINTMENT

Appointment in all the units shall be as a Scientific Officer in a Group-A Post of the
Government of India in the Level 10 —% 56,100/- of 7" CPC Pay Matrix. Appointment
will be at the beginning of the pay scale with OCES TSOs getting two or three incre-
ments depending on their performance during the OCES programme and the DGFS
Fellows getting three or four increments*** depending on their performance in M.Tech.
and the four-month OCDF. Total Monthly Emoluments (with three increments) at the
time of joining including Dearness Allowance, House Rent Allowance and Transport Al-
lowance at the present Mumbai rate will be approximately ¥ 1,10,000/-.In addition, other
Allowances such as Leave Travel Concession by air, every year up to first eight years
(subject to conditions) and once in two years thereafter, Children’s Education Allowance
and an annual Professional Update Allowance are also payable. A comprehensive
Contributory Health Service Scheme for employees and their dependent family members is
also available.

***DGFS Candidates whose performance in the M.Tech. and OCDF programmes is
below a specified threshold will get zero increments.

SELECTION PROCESS

Selection to OCES/DGFS-2023 is a two-step process: Screening to short-list candidates
followed by Selection Interview of the short-listed candidates.

There is a separate selection process for each of the disciplines listed in Table-1
except for FRT-M (code 30), FRT-E (code 31), QA&QC (code 32) and RSES (code
44). FRT-M is an additional Training Scheme option available to applicants be-
longing to Mechanical Engineering or Chemical Engineering (codes 21 and 22).
FRT-E is an additional Training Scheme option available to applicants belonging to
Electrical Engineering or Electronics Engineering (codes 24 and 25). QA&QC is an
additional Training Scheme option available to applicants belonging to Mechanical

Engineering or Metallurgical Engineering (codes 21 and 23). RSES is an additional
Training Scheme option to applicants belonging to Nuclear Engineering, Physics
and Chemistry disciplines (codes 29, 41 and 42). There is no separate Training
Scheme called ‘Nuclear Engineering’ and selected candidates belonging to Nuclear
Engineering (code 29) will be allotted RSES or Mechanical or Chemical as their
Training Schemes.

Screening for Selection Interview is through two alternative channels:

(a) Online Screening Examination: It will be conducted in nine Engineering disciplines
(codes 21-29) and in four Science disciplines (codes 41-43 and 45) at more than forty cities
spread across India. The Online Screening Test for OCES/DGFS-2023 will be held in
March 2023. Travel Allowance is not paid for appearing in it.

(b) Graduate Aptitude Test in Engineering (GATE) Score: Candidates will be
screened in for Selection Interview on the basis of a valid GATE-2022 or GATE-2023 score.
Cut-off GATE Scores for screening into Selection Interviews will be decided only
after the Online Test has concluded and candidates are therefore advised to
maximize their chances of being screened into the Selection Interview stage by
availing both the screening avenues detailed above. Screening in of applicants in
Nuclear Engineering (code 29) will be only through the Online Test.

Students graduated/graduating with a Masters Degree from University of Mumbai —
Department of Atomic Energy Centre for Excellence in Basic Sciences (UM-DAE CBS)
and National Institute of Science Education and Research (NISER), Bhubaneswar in
the academic year 2021-2022 / 2022-2023, and whose Cumulative Grade Point Aver-
age (CGPA) is greater than or equal to 7.5 on a scale of 10 will directly be screened into
the Selection Interview stage, provided they meet all other eligibility requirements of the
OCES/DGFS-2023 programme. It is to be noted that this option of being screened in
based on CGPA can be exercised only once. Such candidates should first submit their
application for the OCES/DGFS-2023 programme on the Online Application Portal and
subsequently forward their details through the Directors of their institutes.

Selection Interviews of short-listed candidates in all disciplines except Geology will be
conducted at the BARC Training School, Mumbai. Interviews in Geology will be held in
Hyderabad. Outstation applicants travelling for Interview will be paid to-and-fro AC-IlI
tier normal train fare by shortest route or actual fare, whichever is less. Selection Inter-
views are tentatively scheduled to be held in May-June, 2023. The list of candidates
short-listed for Selection Interview will be posted on the Online Application Portal in the
third or fourth week of April, 2023. Short-listed candidates will be able to choose an
Interview slot, based on availability, on the Online Application Portal, in the last week
of April, 2023. Final Selection is solely on the basis of performance in Selection
Interview, subject to medical fitness.

Other Opportunities: Candidates applying for OCES/DGFS-2023 may be considered
for direct recruitment in Electronics Corporation of India Ltd. (ECIL) and Institute for
Plasma Research (IPR). Such candidates will be governed by stipendiary norms of
ECIL and termsand service conditions of ECIL and IPR respectively on absorption.
ELIGIBILITY CRITERIA

A.Qualifying Degrees and Other Academic Requirements for OCES/DGFS-2023
a) For Engineering Disciplines (codes 21-29): B.E./B.Tech./ B.Sc.(Engineering) /
5-year Integrated M.Tech. with a minimum of 60%* aggregate marks. in one of the
engineering qualifying degree mentioned in Table-1. Applicants opting to be considered
on the basis of a GATE score must have a valid GATE-2022 or GATE-2023 Score in
the same engineering discipline as the qualifying degree discipline. Those having
qualifying degree in branches like Aerospace, Automobile, Automotive, Aeronautical
Engineering, Industrial Production, Reliability, Ceramics, Architecture, Geology, Mining,
Bio-Medical Electronics/ Instruments, Communication, Information Technology,
Master of Computer Applications, Dyes & Dye Intermediates, Electrochemical,
Energy Systems, Oils & Fats, Paints & Varnishes, Petrochemicals, Plastics, Paper,
Sugar Technology, Textiles, Mechatronics, Power Engineering, Power Plant Engineering,
Control Engineering, Software Engineering, Electronics & Computer Engineering,
Biomedical Electronics, Biomedical Instrumentation etc. are NOT eligible.

b) For Fast Reactor Technology-M (FRT-M, code 30): B.E. / B.Tech. / B.Sc.
(Engineering) / 5-year Integrated M.Tech. in Mechanical Engineering or Chemical
Engineering with minimum of 60%* aggregate marks in qualifying degree. FRT-M is an
additional Training Scheme option available to applicants belonging to Mechanical
Engineering or Chemical Engineering (codes 21 and 22) and hence there will not
be separate screening test or Selection Interview for FRT-M (code 30).

c) For Fast Reactor Technology-E (FRT-E, code 31): B.E. / B.Tech. / B.Sc.
(Engineering) / 5-year Integrated M. Tech. in Electrical Engineering or Electronics
Engineering with minimum of 60%* aggregate marks in qualifying degree. FRT-E is an
additional Training Scheme option available to applicants belonging to Electrical
Engineering or Electronics Engineering (codes 24 and 25) and hence there will
not be separate screening test or Selection interview for FRT-E (code 31).

d) For Quality Assurance & Quality Control (QA&QC, code 32): B.E. /B.Tech./B.Sc.
(Engineering) / 5-year Integrated M.Tech. in Mechanical Engineering or Metallurgical
Engineering with minimum of 60%* aggregate marks in qualifying degree. QA&QC is
an additional Training Scheme option available to applicants belonging to Me-
chanical Engineering or Metallurgical Engineering (codes 21 and 23) and hence
there will not be separate screening test or Selection interview for QA&QC (code 32).
e) For Physics Discipline (code 41): M.Sc. in Physics / Applied Physics with
Physics and Mathematics at B.Sc. or at subsidiary and/or ancillary level in case of 5-year
integrated M.Sc, or B.E. /B.Tech. in Engineering Physics with a minimum of 60%*
aggregate marks in the qualifying degree. M.Sc. candidates (other than those
applying with a 5-yearintegrated M.Sc. degree) must additionally have a minimum of 60%*

aggregate marks in B.Sc. Physics postgraduate applicants opting to be considered
Continued on page 17
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on the basis of a GATE Score should have a valid GATE-2022 or GATE-2023 Score in
‘Physics’. Applicants having B.E./B.Tech. (Engineering Physics) as qualifying degree can
apply on the basis of a valid GATE-2022 or GATE-2023 Score either in ‘Physics’ or in
‘Engineering Sciences’'.
f) For Chemistry Discipline (code 42): M.Sc. in Chemistry with Physics up to B.Sc. or
at subsidiary and/or ancillary level in case of 5-year integrated M.Sc. and Mathematics
at Std. XIl or at B.Sc. or at subsidiary and / or ancillary level in case of 5-year integrated
M.Sc. with a minimum of 60%* aggregate marks in M.Sc. All candidates (other than
those applying with a 5-year integrated M.Sc. degree) must additionally have a minimum
of 60%* aggregate marks in B.Sc. Applicants opting to be considered on the basis of a
GATE Score should have a valid GATE-2022 or GATE-2023 Score in ‘Chemistry’. Those
having M.Sc. with specialization in subjects like Industrial Chemistry, Textile
Chemistry, Applied Chemistry, Environmental Chemistry, Petroleum Chemistry,
Nanoscience, Nanotechnology, Pharmaceutical Chemistry etc. are NOT eligible.
g) For Biosciences Discipline (code 43): M.Sc. in Agriculture, Biochemistry,
Microbiology, Molecular Biology, Biotechnology, Genetics, Botany, Zoology, Plant
Science, Plant Breeding, Plant Pathology, Entomology, Food Technology, Animal
Science, Life Sciences, Biomedical Sciences and Biosciences with a minimum of 60%™*
aggregate marks in M.Sc. as well as in B.Sc.; or B.E. / B.Tech. / B.Sc.(Tech.) only in
Food Technology with minimum of 60%™* aggregate marks. M.Sc. applicants should have
at least one out of Physics or Chemistry or Biochemistry or Agriculture Chemistry as
a subject at the B.Sc. stage or at subsidiary and / or ancillary level in case of 5-year
integrated M.Sc. Applicants opting to be considered on the basis of a GATE Score should
have a valid GATE-2022 or GATE-2023 Score in ‘Life Sciences’ or in ‘Biotechnology’.
Those having M.Sc. with specialization in subjects like Fisheries, Horticulture,
Forestry, Agronomy, Animal Husbandry, Marine Biology, Bio-analytical Sciences,
Bioinformatics, and Home Science etc. and B.E. / B.Tech. / M.Tech. in Biotechnology [
Genetic Engineering / Biomedical Engineering are NOT eligible.
h) For Radiological Safety & Environmental Science (RSES, code 44): B.E. / B.Tech.
in Nuclear Engineering / Nuclear Technology / Nuclear Science & Technology with minimum
of 60%* aggregate marks or M.Sc. in Physics or Chemistry with Physics and Chemistry
up to B.Sc. or at subsidiary and / or ancillary level in case of integrated M.Sc., and
Mathematics at Std. Xl or at B.Sc. or at subsidiary and / or ancillary level in case of
5-year integrated M.Sc., with minimum of 60%* aggregate marks.in.M.Sc. All science
candidates (other than those applying with a 5-year integrated M.Sc. degree) must
additionally have a minimum of 60%* aggregate marks in B.Sc. RSES is an
additional Training Scheme option to applicants belonging to Nuclear Engineering,
Physics and Chemistry disciplines (codes 29, 41 and 42) and hence there will not be
separate screening test or Selection interview for RSES (code 44).
i) For Geology Discipline (Code 45): M.Sc. or equivalent M.Tech. in Geology/Applied
Geology/ Applied Geochemistry with Geology at B.Sc. or 5-year integrated M.Tech. in
Geological Technology. Eligible candidates must have two subjects out of Mathemat-
ics, Physics and Chemistry up to B.Sc. or at subsidiary and / or ancillary level in case
of 5-year integrated M.Sc./ 5-year integrated M.Tech., with minimum of 60%* aggregate
marks in M.Sc./ M.Tech. All eligible candidates (other than those applying with a 5-year
integrated M.Sc. / M.Tech. degree) must have a minimum of 60%* aggregate marks
in B.Sc. Additionally, eligible candidates must have passed Mathematics in Std. XIL All
applicants opting to be considered on the basis of a GATE Score should have a valid
GATE-2022 or GATE-2023 Score in ‘Geology & Geophysics’. Those having B. Tech
in Geology, Mining are not eligible.
j) Those having M.Sc. (by research) or Ph.D. are not eligible.
*A minimum of 60% marks (or minimum of 6.0 CGPA on the scale of 10.0 or equivalent)
as per the ordinances of the respective university.
B. Admission to DGFS: Candidates having a qualifying degree in disciplines 21-28
(as listed in Table 1) and who meet the corresponding eligibility criteria listed above
are eligible to apply for DGFS provided they secure admission for M.Tech., starting in
the academic year 2023, in DGFS Institutes and in specializations listed in Table-3.
Confirmation of M.Tech. admission should be communicated after announcement of
the OCES-2023 Selection List. Securing admission in one of the valid M. Tech.
specializations at one of the DGFS Institutes along with selection for OCES, does
not guarantee the award of a DGFS Fellowship as DGFS is offered as per the needs
of DAE programmes and only to the most meritorious candidates as per Selection
Interview performance.
C. Maximum Age Limit (Age as on August 1, 2023) a) General Category - 26 years,
b) OBC (Non Creamy Layer)-29 years, ¢) SC/ST-31 years, d) Dependents of those who
died in the riots of 1984 (Dep1984)-31 years, e) Persons domiciled in Kashmir Division
of Jammu & Kashmir State from 01/01/1980 to 31/12/1989 (Dom Kashmir) —31 years.
Physically Challenged persons of all categories are eligible for additional age relaxation
of 10 years.Minimum Age Limit (Age as on August 1, 2023) : 18 Years
D. Nationality: Applicant must be a citizen of India.
E. Applicants working in Central/ State Government Units/ PSUs / Aided Institutes
should produce a No Objection Certificate (NOC) from their organization at the
time of Selection Interview, failing which they may not be interviewed.
F. Application Fee: A non-refundable Application Fee of ¥ 500/- is chargeable from
the male applicants belonging to General and OBC categories. Women candidates,
candidates belonging to SC/ST, Dependents of Defense Personnel Killed in Action
(DODPKIA) and Physically Challenged candidates are exempted from payment of
Application Fee.
Candidates graduating in the academic year 2022-23 and awaiting final results may also

Electronics Engg. *, # Fast Reactor
(EC) 25 Tachnology-ESS 31 Geology (GE) 45
Computer Science Quality Assurance
(CS) 26 & Quality 32
Control$$$

*Candidates with qualifying degree in ‘Electrical’, ‘Electronics & Communication Engg.’,
‘Electronics & Controls Engg.’, and ‘Electronics & Telecommunication Engg.' are also eli-
gible to apply under Electronics (25). However, such candidates must qualify on the basis of
a valid GATE score or Online Test in Electronics (25).

**Candidates with qualifying degree in ‘Instrumentation & Controls Engg.’ are also eligible to
apply under Instrumentation (27). However, such candidates must qualify on the basis of a
valid GATE score or Online Test in Instrumentation (27).

#Candidates with qualifying degree in ‘Electrical & Electronics Engg.’ can apply under either
of the disciplines Electrical (24) or Electronics (25) and candidates with degree discipline
‘Electronics & Instrumentation’ can apply under either of the disciplines Instrumentation (27)
or Electronics (25). However, such candidates must qualify on the basis of a valid GATE
score or Online Test in the discipline in which they wish to be considered.

1The candidates applying to ‘Physics’ examination discipline selected for the BARC Training
School at Mumbai will be allotted either “Physics” or RSES as their Training Schemes and
those selected for the BARC Training school at IGCAR will be allotted Reactor Physics (RP)
as their Training Scheme.

$The candidates applying to ‘Chemistry’ examination discipline selected for the BARC
Training School at Mumbai will be allotted either Chemistry or RSES as their Training
Schemes and those selected for the Training school at IGCAR will pursue Nuclear Fuel
Cycle Chemistry (NFCC) in the Training School.

##Radiological Safety & Environmental Science (RSES) is not a separate examination
discipline but an additional Training Scheme option for candidates appearing in ‘Physics’,
‘Chemistry’ & ‘Nuclear Engineering’ Examination discipline.

§Candidates with qualifying degree in° B.E. / B.Tech. / B.Sc.(Engg.) / 5-year Integrated
M.Tech. in ‘Metallurgy & Materials Engineering’, Materials Engineering’, ‘Metallurgy
& Materials Science’, ‘Metallurgical Engineering’, ‘Metallurgical & Materials Engineering’,
‘Metallurgical Engineering & Materials Science’ and ‘Materials Science & Engineering’ are
eligible to apply under exam discipline Metallurgy (23).

§§Candidates with qualifying degree in B.E. | B.Tech. / B.Sc.(Engg.) / 5-year Integrated
M.Tech in ‘Nuclear Engineering’ / ‘Nuclear Technology’ / ‘Nuclear Science & Technology’
would be considered for RSES Training Scheme at the BARC Training School, Mumbai and
for ‘Mechanical’ or ‘Chemical’ Training Schemes at the BARC Training Schools in Mumbai,
Kalpakkam and NFC-Hyderabad.

$FRT-M is not a separate a exam discipline but an additional Training Scheme option for
candidates appearing in examination discipline Mechanical Engg. (21) and Chemical
Engg. (22).

$% FRT-E is not a separate exam discipline but an additional Training Scheme option for
candidates in Electrical (24) and Electronics Engineering (25).

$$$QA&QC is not a separate exam discipline but an additional Training Scheme option for
candidates appearing in Mechanical Engg. (21) Engineering and Metallurgical Engg. (23).
“EXERCISING AUTHORITY: In all matters concerning the OCES/DGFS-2023 recruit-
ment, the decision taken by the Competent Authority in BARC, Mumbai shall be final
and binding on the Applicants and they shall abide by the decision in totality. The
Applicants while representing the matter shall not directly approach the Courts and
will wait till the outcome of the decision by the Competent Authority in BARC.

In case of any claims or disputes arising with respect to the OCES/DGFS-2023
recruitment, the venue of such proceedings, suit, action, or proceedings arising out
of or related thereto will be governed / maintained in accordance with the laws of
Republic of India subject to exclusive jurisdiction of the courts of Mumbai, India.”

Table-2: Training Schools, Eligible Disciplines, Orientation of Training

Trainin Disciplines
9 (refer Orientation of Training
School Table-1)
2116298 |° Engineering Design, Development, Operation and
BARC, Mumbai 41 32 43 Maintenance of Nuclear Reactors
(Since 1957) & 44 * Research in frontier areas of Basic and Engineering
Sciences
IGCAR, 21,22, |+ R&D and Engineering related to Fast Breeder Reactors
Kalpakkam 25,30, 31, |+ Research in frontier areas of Basic and Engineering
(Since 2006) 41 &42 | Sciences
RRCAT, Indore 54 258 41" R&D and Engineering related to Lasers, Accelerators,
(Since 2000) i Plasma Physics, Cryogenics and Superconductivity
NFC-HWB « Operation & Maintenance and Engineering related to
; 21,22, 24, | Nuclear Fuel Facilities and production plants for
Hyderabad ;
: 25, & 32 production of Heavy Water to support the Nuclear
(Since 2001)
Power Program
AMD, « Exploration Techniques for Uranium and other Atomic
Hyderabad 45 Minerals and related R&D activities
(Since 2010)

Table-3: Admissible M.Tech. Specializations, Pre-M.Tech. Degree (Discipline) for DGFS

apply. If selected, candidates who are eligible in all other respects but are awaiting
X 4 Relevant M.Tech.
final results will be allowed to commence course work. However, retention of these Programme or Name i =
candidates in the OCES or DGFS programmes is subject to the mark-sheet of their final| | * ¢ Dept./ Centre at Details of Qualifying DGFS =
result, which meets the eligibility requirements of the OCES/ DGFS programmes, shall| | 1o DGFS Institute Degree (Discipline) Institute
be submitted by December 29, 2023 in case of OCES TSOs and as per the requirement -
of the concerned DGFS Institutes in the case of DGFS Fellows. Mec_harslc_al B.E./B.Tech. /B.Sc. (Engg.) in Mechanical Engg. 7B, ITM
HOW TO APPLY- Only Online Applications will be accepted. Engineering _ :
Candidates are required to visit the website ‘https://www.barcocesexam.in’ in the| |Applied Mechanics B.E. /B.Tech. /B.Sc. (Engg.) in Mechanical Engg LY
period specified in the table for Important updates and submit an Online Application| |Chemical Engineering |B.E. /B.Tech. /B.Sc. (Engg.) in Chemical Engg. TB, ITM
by following the instructions therein. Candidates are advised to read the ‘Information Metalluraical Engi
Brochure’ before applying. nee;:n“rg'ﬁate"ra"[‘s B.E. /B.Tech. /B.Sc. (Engg.) (Metallurgy/ Metallurgi-
Table-1: Eligible Disciplines at the BARC Training Schools SRg cal Engg. / Materials Engg./ Metallurgical & Materi-
Science (lITB), Metal- : ; IITB, ITM
- - A 5 als Engg./ Materials Science & Engg./ Metallurgy
il Displ. raini Displ. S Displ.| | llurgical & Materials | o'y, 1o io1e Engg./ Metallurgy & Materials Science)
Discipline Code Discipline Code Discipline Code | | [Engineering (IITM) 99 gy
Mechanical Instrumentation _ B.E. /B.Tech. /B.Sc. (Engg.) (Metallurgy/ Metallurgi-
21 a3 27 Physicst (PH) 41 . cal Engg. / Materials Engg./ Metallurgical & Materi-
Engg. (ME) Engg.=, # UN) Physics als Engg./ Materials Science & Engg./ Metallurgy L
Chemical Engg. (CH)| 22 Civil Engg. (CE) 28 C.T.herrjtstryi (CY) 42 & Materials Engg./ Metallurgy & Materials Science)
Metallurgical Engg. | 23 | Nuclear Engg.§§ | 29 Biosciences (BS) 43
§ (MT) (NE) Civil Engineering B.E. /B.Tech. /B.Sc. (Engg.) in Civil Engg. IITB
‘ Radiological Safety & " :
Electrical Engg. # Fast Reactor g : Environmental Science s
(EE) 24 Technology-M$ 30 EnVIroFFEnE‘,?SI#S#mence 44 & Engineering B.E. /B.Tech. /B.Sc. (Engg.) in Civil Engg. IITB

Continued on page 18
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& National Book Trust, India

gAY Ministry of Education, Government of India
5, Institutional Area, Phase-ll, Vasant Kunj
New Delhi-110070, Phone : 011-26707798

Email: recruitment@nbtindia.gov.in

VACANCY NOTICE

Advt. No. Estt./01/2023
National Book Trust, India invites applications for the
following posts purely on Contract Basis
(Through placement agency):-

Programme Officer for

Book Promotion Centre 01
Patna, Bihar

Last date of receipt of applications is 15 days from publication
of advertisement in the Employment News.

For further details visit NBT Website www.nbtindia.gov.in.

CBC 21103/12/0075/2223 EN 44/49

-4 Government of India

@% India Meteorological Department
e {Ministry of Earth Sciences)
Office of the Director General of Meteorology
Mausam Bhawan, Lodi Road
New Delhi-110003

Dated: 04.01.2023
Advertisement No. MoES F.No.A-12011/4/2020-Establishment

Corrigendum

The essential qualification for the post of Recruitment of 04
number of Scientist-G in Pay Level 14 of Pay Matrix (Rs. 144200-
218200) in India Meteorological Department (IMD) (03 posts on
Direct recruitment basis (i) Hydrological Services & Instruments, (ii)
Satellite and Communication, (jiii) Climate Research and National
Data Centre) and 01 post on Deputation basis (Weather
Forecasting and Services, Cyclone Warning, Numerical Weather
Prediction and Awviation Services) the advertisement of which was
published in Employment Newspaper dated 17-23/09/2022 and
corrigendum in Employment Newspaper dated 03-09/12/2022. The
Education Qualification was modified and Mathematics is hereby
included and the detailed Education Qualification is available at
India Meteorological Department official website i.e
mausam.imd.gov.in.
2. Other contents would remain the same.
3. The last date of receipt of application is within 6 weeks (42
days) [60 days for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir State, Lahaul and Spiti District and
Pangi Sub Division of Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands and Lakshadweep] from the
publication of this corrigendum in the Employment News.
(Vimal Raina)
Meteorologist-A (Gaz. Estt.)
For Director General of Meteorology

CBC 12102/12/0007/2223 EN 44/47

sl ufue o

. H. 64, GUTH Wg ST |
HEIT DA, Y. —208004

Cantonment Board Kanpur

B.No. 64, Subhash Chandra Bose Marg
Kanpur Cantt. U.P.-208004
Tel :0522-2381285, 2382874, E-mail : ceokanp-stats@nic.in

EMPLOYMENT NOTICE

Online applications are invited for direct recruitment to the following vacant post in the Cantonment Board
Kanpur. The interested candidates fulfilling the eligibility criteria can apply online through website / Portal
https://iwww.mponline.gov.in and https://kanpur.cantt.gov.in. The Cantonment Board Kanpur is an
autonomous local body & services of its employees are governed by the Cantonment Board Employees
Service Rules, 2021 as amended from time to time. No offline application will be accepted.

1. Details of posts:-

Name of Post and Level in the Essential Qualifications
the post age limit Pay Matrix
Male Doctor | 01, UR - 1 (23-35) | Level-10, Cell-1| 1. MBBS with one year internship completed.
(Rs. 56,100- 2. Registration with MCI.
1,77,500/-)
Lineman 02, UR-1 (21-30) | Level-2, Cell-1 | High School (Science) and IT| Certificate
OBC- 1(21-33) (Rs. 19,900- in Electrical Trade.
63,200/-)
Mid Wife 02, UR-1 (21-30) Level-3, Cell-1 | Female
(Female) OBC -1(21-33) (Rs. 21,700- 1. Intermediate
69,100/-) 2. 1.5 Years (18 months) / 02 Years Course
of ANM (Auxiliary Nursing Midwifery)
3. Certificate of Training program of 06
Months of Maternity .
4. Registration with State Medical Faculty.

® Detailed advertisement can be seen on the official website https://kanpur.cantt.gov.in.

Commencing date for Submission of online application 07-02-2023

Last date for receipt of online application 10-03-2023

Place: Kanpur
Dated: 17.01.2023
EN 44/38

Anuj Goel (I.D.E.S.)
Chief Executive Officer
Cantonment Board Kanpur

National Power Training Institute

(Under Ministry of Power, Govt. of India)
An I1SO 9001 & 14001 Organization
NPTI Complex, Sec-33, Faridabad-121003

ADMISSION NOTICE

Six Months Online Post Graduate Diploma in Cyber Security (PGDCS) Program
(NPTI has been given a mandate for Training and Certification in Cyber Security for
Power Sector Professionals)

For details visit our website: npti.gov.in, npti.whizhack.in
Starting 1st March, 2023

Over 50 years of Service for Training and Human Resource Development in Power Sector

Continued from page 17

Electrical Engineering

B.E. /B.Tech. /B.Sc. (Engg.) in Electrical'Engg. /Elec-
trical & Electronics Engineering / Electronics Engg.
| Electronics & Communication Engg. Electronics &
Telecommunication Engg/ Electronics & Control Engg.
/ Electronics & Instrumentation Engg. / Instrumentation
Engineering / Instrumentation & Controls Engg.

Electrical Engineering

B.E./B.Tech./B.Sc. (Engg.) in Electronics Engg./Elec-
tronics & Communication Engineering./Electronics
& Telecommunication Engg./Electronics & Controls
Engg./ Electrical & Electronics Engg./Electronics & In-
strumentation Engg./Instrumentation Engg./Instrumen-
tation & Controls Engg.

Interdisciplinary Group
for System & Controls
Engineering

B.E. /B.Tech. /B.Sc. (Engg.) in Electrical/Electronics
| Electrical & Electronics Engineering / Electronics &
Control Engg./Electronics & Telecommunication Engg
/Electronics & Communication Engg. / Electronics &
Instrumentation Engg./ Instrumentation Engineering /
Instrumentation & Controls Engg.

Computer Science &
Engineering

B.E. /B.Tech. /B.Sc. (Engg.) in Computer Science /
Computer Engineering/ Computer Science &
Engineering)

Computer Science &
Engineering

B.E. /B.Tech. /B.Sc. (Engg.) in Computer Science /
Computer Engineering/ Computer Science & Engi-
neering / Electronics / Electrical & Electronics Engi-
neering / Electronics & Control Engg. / Electronics
& Telecommunication Engg /Electronics & Communi-
cation Engg. / Electronics & Instrumentation Engg.)

CBC 34107/12/0011/2223 EN 44/43
** Instifutes (under consideration) where specified M.Tech. courses are offered under
this scheme: IITB = IIT Bombay; ITM = lIT Madras. Number of DGFS Fellows selected
in each approved M.Tech. specialization at the Institutes under the DGFS scheme will

T8 depend upon the requirements of DAE
For relevant M. Tech specialization please refer to information brochure available
on https://www.barcocesexam.in

Important Dates (All Dates are Tentative and Applicants must visit Online
Application Portal https://www.barcocesexam.in regularly for updates)

ITM Launching of Online Application Portal for OCES/DGFS-2023 01% February 2023

Last date for Online Application 02" March 2023
- 1 April = 2" April

Online Test 2023
Last date for candidates to upload their GATE-2023 score 24" March 2023
Display of List of candidates short-listed for Interview on Online —

ITB || |Application Portal 24" Apnl 2023
Availability based option on Online Application Portal to select 24" April — 6" May
Interview Slot for screened in candidates 2023
Selection Interviews o™ - Tetulg

B _ : : : 2023
Dlsplay of L.|5t Qf Candidates finally selected for OCES-2023 on 7 July 2023
Online Application Portal
Last Date for Selected OCES-2023 Candidates desirous of 10" July 2023
DGFS to give details of M.Tech. admission in a DGFS institute y

1™ Declaration of List of Applicants Selected for DGFS-2023 on 4 week of July
Online Application Portal 2023
Commencement of OCES-2023 7" August 2023

Persons desiring to apply for the OCES / DGFS - 2023 programme may visit the website

https://www.barcocesexam.in from February 01, 2023 onwards and follow the instructions therein. f
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(A GOVT. OF INDIA UNDERTAKING)
Administrative Building, Chembur, Mumbai 400 074.
CIN: L24110MH1978G01020185. ADVT No.: 15122022

RASHTRIYA CHEMICALS AND FERTILIZERS LIMITED

ADVT NO. 15122022 - RECRUITMENT FOR TROMBAY / THAL / AREA OFFICES ALL INDIA

Rashtriya Chemicals and Fertilizers Limited (RCF Ltd)is aleading profit making company in the business of manufacturing and marketing of Fertilizers and Industrial
Chemicals having revenue from operations of around Rs.12,812.17 Crores. The Manufacturing units are in Maharashtra (at Thal - Dist. Raigad and at Trombay -
Chembur, Mumbai) with National Level Marketing Network. Company provides excellent career growth opportunities. Company desires to recruit:

Post Code No :

E1 MKTG/122022

No. of Post :

Total 18 posts including
3 (PwBD) OA, OL

Reservation:

8 UR, 38C, 15T,

5 0OBC, 1 EWS,
PWBD -

a) BL-2

b) Crnt-1=3 (OA OL)

years for Unreserved
category/EWS, For SC / ST
Category — 39 years, For OBC
Category — 37 years, For
PWBD Category (General)—44
years, For PWBD Category
(SC/ST)—49 years, For PWBD
Category (OBC)—47 years.
Additional Concession for
Children/ family members
of the victims of 1984 riots —
5 Years.

OR

(2) Maximum Age: Upper Age
Limit as on 01.04.2022- 34
years for Unreserved category/
EWS, For SC / ST Category —
39 years, For OBC Category —
37 years, For PWBD Category
(General) — 44 years, For
PWBD Category (SC/ ST) — 49
years, For PWBD Category
(OBC)-47 years.

Additional. Concession for
Children/ family members of
the victims of 1984 riots — 5
Years,

Engineering / Agriculture Graduate of minimum 3
or 4 years' duration and

(a) Two years Regular and Full time UGC /AICTE /
ICAR recognized Post graduate degree in one of
the following: -

MBA (Marketing as specialization or Major)/MMS
(Marketing as specialization or Major)/MBA(Agri.
Business Management)/ MBA(Agri. Business &
Management)/MBA (Agriculture)

OR

(b) Two years full time and regular UGC/AICTE
/ICAR recognised Post Graduate Diploma in
Business Management (equivalent to MBA) with
specialisation in Agri Business Management / Agri
Business & Management / Agriculture / Marketing
OR

( ¢) Two years full time and regular UGC/ AICTE
/ICAR recognised Post Graduate Diploma in
Management (equivalent to MBA) with
specialisation in Agri Business Management/Agri
Business & Management /Agriculture / Marketing.
- If the specialization is not mentioned in the Mark
Sheet / Degree/ Diploma certificate, letter from
college/University specifying the specialization
will be required. In case of two years full time and
regular PGDM / PGDBM, candidate will have to
produce equivalence to MBA certificate from the
Institution / University.

OR

(2) Qualification:

Regular and Full time UGC/AICTE/ICAR
recognized M.Sc. (Agriculture) with specialization
in any discipline of Agriculture WITH Regular and
Full time UGC/ AICTE/ ICAR recognized degree
of B.Sc (Agriculture) of 4 years.

Details of the Post Maximum Age Qualification Percentage Experience
Officer (Marketing) (1) Maximum Age: Upper Age | (1) Qualification: Regular and Full time |1)Minimum (1) Experience:
Grade E1 Limit as on 01.04.2022- 34 |UGC/AICTE/ICAR recognized Science /| Percentage: Minimum 2 years’

The candidates should
have secured minimum
60% in Final year of
Post-graduation
degree/Diploma. (55%
for SC/ST category
candidaies).

OR

2)Minimum
Percentage:

The candidates should
have secured minimum
60% in Final year
of Post-graduation
degree. (55% for SC/ST
category candidates)

Sales and Marketing
experience as
on 01.04.2022
preferably in agro
related industry
after prescribed
qualification. The
period of training will
not be counted in the
requisite experience
period.

OR

(2) Experience:
Minimum 2 years'
sales and Marketing
experience as on
01.04.2022
preferably in agro
related industry
after prescribed
qgualification. The
period of training will
not be counted in the
requisite experience
period.

Interested Candidates may refer the ‘Recruitment’ section of the Company’s Website at www.rcfltd.com for further details. Date of Commencement of On-Line

registration of application by candidatesis 09 /01/2023 at 8.00 am and Last date for on-line registration of application by candidates is 13/02/2023 at 5.00 pm.

DGM (HR) Corp.

Let ws grow togetiher EN 44/65

F.No. A. 12026/27/2021-ES Cell-DOR
Government of India

Ministry of Finance
Department of Revenue

Filling up of post of Registrar (Group 'A’) in the Adjudicating Authority under
the Prevention of Money Laundering Act, 2002, New Delhi.

One post of Registrar in the Adjudicating Authority under the Prevention of Money
Laundering Act, 2002, Ministry of Finance, Department of Revenue at New Delhi is
decided to be filled up on deputation basis. The description of the post and the
eligibility criteria is given below;,

1. Name of post : Registrar

Pay Scale : Level-10 (Rs. 56100-Rs. 177500/- [6th CPC Scale; PB-3 Rs. 15600-39100)
+ Grade Pay Rs. 5400]

Eligibility criteria : Deputation (Including Short Term Contract)

Officers under the Central or State Governments or Union Territories or Public Sector
Undertakings or Recognised Research Institutions or Universities or statutory bodies
or autonomous bodies or Semi Government Organisations:-

a) (i) holding analogous posts on regular basis in the parent cadre or department; or
(ii) with two years' service in the grade rendered after appointment thereto on a
regular basis in the level 8 (Rs. 47600-Rs. 151100/-) [6th CPC Scale Pay Band-2, Rs.
9300 - 34800 with Grade Pay of Rs. 4800/- ] or equivalent in the parent cadre or
department; or

(iii) with three years' service in the grade rendered after appointment thereto on
regular basis in the level 7 (Rs. 44900 - Rs. 142400/-) [6th CPC Scale Pay Band-2,
Rs. 9300 - 34800 with Grade Pay of Rs. 4600/-] or equivalent in the parent cadre or
department; or

(iv) with eight years' service in the grade rendered after appointment thereto on
regular basis in the level 6 (Rs. 35400-Rs. 112400/-) [6th CPC Scale Pay Band-2,
Rs. 9300-34800 with Grade Pay of Rs. 4200/- ] or equivalent in the parent cadre or
department; and

(b) possessing the following educational qualification and experience:

(i) bachelor's degree in Law from a recognized university or Institute; and

one (ii) (a) possessing one year's experience in judicial service or in legal department
of Centre or State Government or Union Territory Administration or Public Sector
Undertaking or University or in analogous post in Registry; or

(b) one year's experience in teaching of law or in administration of law; or

(1) Five years integrated degree in law from recegnized university or institute; and
(2) possessing two years experience in judicial service or in legal department of Centre
or State Government or Union Territory Administration or Public Sector Undertaking
or University or in analogous post in Registry; or
two years' experience in teaching of law or in administration of law.
2. Period of deputation (Including Short Term Contract) including period of deputation
(Including Short Term Contract) in another ex-cadre post held immediately preceding
this appointment in the same or some other Organisation or Department of the Central
Government shall ordinarily not to exceed three years. The maximum age limit for
appointment by deputation (Including Short Term Contract) shall be not exceeding 56
years as on the closing date of receipt of applications.
3. For the purpose of appointment on deputation (including Short Term Contract) basis,
the service rendered on a regular basis by an officer prior to 1.1.2006 or the date from
which the revised pay structure based on the 6th Central Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the recommendations of the
Pay Commission except where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or pay scale, and where this
benefit will extend only for the posts for which that grade pay or pay scale is the normal
replacement grade without any upgradation.
4. The willing and eligible officers should send their applications for the post in the
enclosed format (Annexure-l) through the cadre controlling authority, addressed to the
Under Secretary, Economic Security Cell, Room No.55, North Block, New Delhi-
110001, within 60 days from the date of publication of this circular in the
Employment News. The vacancy circular and Annexure-| can also be downloaded
from Department of Revenue's website https://dor.gov.in/vacancies-circulars.
5. The Cadre Controlling Authority, while forwarding the application must enclose
vigilance clearance including whether disciplinary case is pending or being
contemplated against the officer, Major/Minor Penalty statement for the last 10 years,
Integrity Certificate & photocopies of Annual Confidential Reports (ACRs)/Annual
Performance Appraisal Reports (APARs) for the last five years duly attested on each
page by an officer not below the rank of Under Secretary to the Government of India.
Cadre Controlling Authority may ensure that the applicant fulfills all the eligibility
conditions specified above and also verify the particulars furnished by the applicants,
before granting cadre clearance. Once cadre clearance is given it will be presumed that
the eligibility conditions are fulfilled and particulars are correct.
(Karan Choudhary)
Under Secretary to the Govt. of India

EN 44/29 Tel.No.2309-5388
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OSBI

Central Recruitment & Promotion Department, Corporate Centre, Mumbai
Phone: 022-22820427

RECRUITMENT OF SPECIALIST CADRE OFFICERS IN SBI ON REGULAR BASIS
Online Registration of Application & Payment of Fees: From 20.01.2023 to 09.02.2023
State Bank of India invites Online application from Indian citizen for appointment to the following post of SCO on Regular basis.
Candidates are requested to apply Online through the link on Bank’s website https://bank.sbi/careers or https://www.sbi.co.in/careers

Details of Post/ Grade/ Vacancy/ Age/Advertisement Number/Selection Process/Place of Posting:

Post Regular Vacancies$ Age (in years) Adv. No. | Selection Process| Place of Posting N
Grade  'sc | sT|OBC | EWS | GEN | Total | PWBD Vi# | Min. Max. As on
Manager (Digi MMGS-II -- - -- -- 03 03 01 Min. 25 Max. 40 | CRPD/ SCO/| Shortlisting and Mumbai / Navi
Marketing) ‘ | ason 01.10.2022 | 2022-23/31 Interaction Mumbai

$ The number of vacancies mentioned above are provisional and may vary according to the actual requirement of the Bank.
# PwBD Vacancies are Horizontal and included in total vacancies.

Abbreviations: SC - Scheduled Caste; ST - Scheduled Tribe; OBC - Other Backward Classes; EWS - Economically Weaker Sections; Gen - General; PwBD - Person
with Benchmark Disability; VI - Visually Impaired; MMGS-II - Middle Management Grade Scale Two, MMGS-IIl - Middle Management Grade Scale Three

Details of Post, Educational Qualification, Experience & Specific skills:

Post Educational Qualification Experience Specific skills required
Manager Basic:- Full Time MBA (Marketing) /PGDM or its equivalent, Minimum & Years' post qualification|i.Knowledge of Digital product of
(Digi Marketing) |with specialisation in Marketing from institutions recognized /|experience in the field of marketing in|Banks/Financial institutions

approved by Govt. bodies / AICTE/ UGC e-Commerce/ Banking Industry/ Fintech/|ii.Ability to analyse multiple data sets
Minimum Percentage of Marks:- 60% in MBA /PGDM Company/ Information Technology or ajliii.Analytical and structured thinking
Courses completed through correspondence / part time /|consumer facing company iv.Strong communication and
hybrid mode will not be eligible. Out of 5 years at least 3 years of full-time|relationship building skills

Other:- Digital Marketing certification from universities |experience in handling digital portfolio in|v.Decision-making skill

recognized by accrediting bodies of concerned countries. (As|related field

on 01.10.2022) (Mandatory)

Remuneration:

~ Scale Scale of Pay Others
MMGS-III ¥63840-1990/5-73790-2220/2-78230 The official will be eligible for DA, HRA, CCA, PF, Pension Fund i.e. NPS, LFC,

Medical Facility etc. as per the rules in force from time to time.

Application Fee and Intimation Charge (Non-Refundable): For General, OBC, EWS Rs.750/- and No fees for SC/ST/PwBD candidates.

The details of Job Profile and KRAs, How to Apply, Guidelines for filling online application, Guidelines for payment of fees, How to upload the documents, Selection
process, General information etc are provided in the respective advertisements which is available on Bank’s website
https://bank.sbi/web/careers OR https://www.sbi.co.in/careers

Before applying, candidates are advised to read carefully comprehensive information given in the detailed advertisement.

For any query, please write to us through link “CONTACT US” which is available on Bank’s website URL -
https://bank.sbi/web/careers/post-your-query OR https://sbi.co.in/careers/post- I-

Mumbai, The Bank is not responsible for printing errors, if any
Date: 20.01.2023 GENERAL MANAGER (RP & PM)
EN 44/72
RESEARCH CENTRE IMARAT (RCI) PTaAT UREE, WS, ST YaIT- 250001
Dr. APJ Abdul Kalam Missile Complex ( f’
Government of India, Ministry of Defence Cantonment Boa rd 5 Mee rut vafw
Defence Research and Development Organization (DRDO)
Vignyanakancha, P.O- Hyderabad-500069 Uttar Pradesh-250001
Phone: 040-24306635, Fax: 040-24306014 R TR, T S
E-mail Id: hrdg@rcilab.in G f India/Mini f Def
Online applications are invited from young, meritorious and ovt. of India/MiniSuy wmence
motivated individuals of Indian Nationals, who are having inclination SIHT™/Tele : 0121-2643400
towards researeh in cutting edge technology for defence application, —HeT Je-mail : ceomeer stats@nic.in
for the selection and appointment of 05* (Five) Research Associate é ML =9 @ c
No.MCB/123/A/Estt/2022-23/ Date : 19 Jan, 2023

(RA) on temporary basis for a period of TWO years. Also

applications are invited for the post of 16* (sixteen) Junior CORRIGENDUM OF EMPLOYMENT NOTICE
Research Fellows (JRF) on temporary basis, initially for a period of
TWO years (extendable by another 01 year as SRF). The ||Reference : Employment Notice published in Employment News on 31.12.2022 & corrigendum
requirements are in the following discipline(s) as tabulated below: published on 07.01.2023.

Vacancies for Research Associate (RA): All the candidates are hereby informed that Employment Notice published in Employment News under

Sl. No. Discipline Vacrsuics' reference but due to some technical issues the important dates have been changed now the dates are
1. Physics / Electronics 03 s under:
2. CSE / Software Engg. oa Published in Employment News under reference.

Vacancies for Junior Research Fellow (JRF):

Important Dates:

Sl Discipline Vacancies*

No. Commencing date for submission of Online Applications through Portal | 20.01.2022

1. |ECE 05 Last date for receipt of Online Applications through Portal 19.02.2023

2. |EEE 04 Amended dates

3. |CSE 05 Important Dates:

4. | hemmical EnggiMetorial Seence/Chemistry 02 Commencing date for submission of Online Applications through Portal | 31.01.2023

Last date for submitting applications online: 30 days from date| : n T

of Advt, published, Last date for receipt of Online Applications through Portal 28.02.2023

For further details & updates, please visit: https://rcilab.in ABHINAV SINGH I.D.E.S
*Vacancies may vary. CHIEF EXECUTIVE OFFICER

CBC 10301/11/0177/2223 EN 44/84 || EN 44/68 CANTONMENT BOARD, MEERUT
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F.No. A-12023/06/2016-Estt.I
Government of India

Ministry of Rural

UTTAR PRADESH METRO RAIL CORPORATION LIMITED
Administrative Building,Vipin Khand, Gomti Nagar,Lucknow-226010

(FORMERLY KNOWN AS LUCKNOW METRO RAIL CORPORATION LIMITED)

&

Uttar Pradesh Medical Supplies Corporation Ltd.

(A Government of Uttar Pradesh Undertaking)
Development GSTIN: 09AACCU2250P1ZZ, CIN: U85310UP2018SGC102425 UPMRC (A JOINTVENTURE OF GOVT. OF INDIA & GOVT. OF UP)
De pa rtment of Address: SUDA Bhawan, 7/23, Sector-7, Gomati Nagar Extension, Lucknow Phone : 0522-2304014, 2304015

Advertisement for S. No. 1- UPMSCL/HR/2022-23/1772
Advertisement for S. No.2- UPMSCL/HR/2022-23/1763

Date: 12/01/2023
Date: 13/01/2023

Rural Development . :
Recruitment Notice

Filling up the posts of Uttar Pradesh Medical Supplies Corporation Limited invites
Accounts Officer on | |application for the following position on Deputation/
deputation basis (including | [Contractual:
short-term contract) in the | FEEEESEINE. Age Limi Vacancy|Category|  Mode of | Honeraria in INR Advt. No. UPMRC/HR/D/3/2023
o, (in year) ecruitment (Monthly)
Department of Rural
Development, Ministry of 1]\GAeneraI : (7%80%1{4,0’?20) dated: 11.01.2023
Rural Development. okl 457 | v ||iopn. [Repuiston]| ey M
Depart ¢ of Riial Dl (Drug Contractual (in case of
ep’;a I\Teht ¢ fF':ra l DEVQIOP' Procurement) Deputation)
ment, Minis o1 Rural Develop- . . . .
i @a76000000) | | | Applications in prescribed format
Sy tppf o 2[BioMedical | . | |z [Deputations|  Pay Matrix-8
eligible candidates for filling up Engineer " [Contractual|  (in case of = . § s .
03 (Three) vacancies of Deputation) are invited from eligible candidates
Accounts Officer (General | |*Interested Candidates must send their application form in

Central Service, Group 'B',
Gazetted, Non-Ministerial) in
Level-07 of (Rs. 44900-142400)
(Pre-revised Pay Band-2, 9300-
34800/- with grade pay of Rs.
4600/-) on deputation basis
(including short term contract)
amongst persons working in the
Central Government or State
Government or Union Territories
Administration or Recognized
Research Institutions or
Universities or Public Sector
Undertaking or Statutory or
Autonomous  Organizations.
The last date for receipt of the
application has been
extended upto 14.03.2023. For
details, please visit the Ministry
of Rural Development's website:
https:/frural.nic.in/en/

the prescribed format along with self attested relevant for recruitment to the pOSt of Chief
document by speed post / registered AD from Indian Postal
Department by mentioning on the envelop “ Application for the
(Post Name)” to, GM (AHL), SUDA Bhawan 7/23 sector -7
Gomti nagar extention, Lucknow PIN:226010. Applications
sent by any other mode shall not be entertained. Submission
of Application Starts from January 13, 2023. * The Last Date
of Submission of Application is February 23, 2023 at 05:00
PM. *Regular government (Department/Corporations/
Institutions) employees with suitable experience on seniority
(matrix level) are encouraged to apply on deputation.
*Vacancies shall be subject to the State reservation policy of
Uttar Pradesh. *Age relaxation for candidate applying on
Deputation shall be in accordance to Govt. of UP Service
Norms. * Please note January 01, 2023 shall be taken as a
reference date for computing age, qualification, experience
etc. Application not received on prescribed format will be
rejected. Application format may be download from the
website:- www.upmsc.in

Vigilance Officer on deputation
basis in Uttar Pradesh Metro
Rail Corporation Limited. For
details of Age, Eligibility, Work
Experience etc., kindly visit
website www.upmetrorail.com.
Last date for submission of online
applications is 10.02.2023.

For vacancy notification and other related detailed
information please visit www.upmsc.in

documents/advertisement- For MD IUPMRC
tenders. Department of Medical Health & Family Welfare, Uttar Pradesh
EN 44/55 EN 44/37 EN 44/23

F.No.A-35014/10/2019-Ad.V(i)
AT TR / Government of India

g wAE/Ministry of Home Affairs

Dated: 29th December, 2022

VACANCY CIRCULAR
Subject : Filling up of five (05) posts of Assistant Director (Disaster Management)
in Disaster Management Division of Ministry of Home Affairs-reg.
This Ministry invites application from eligible candidates for filling up of five (05) posts
of Assistant Director (Disaster Management) in Level-10 in the Pay Matrix (pre-

. U~ UL S Tfefeht Tal
ifer TgEe weer (frem)
& FeRT9T I |, T, < feeeit-110012
ICAR - National Institute of Agricultural

Economics & Policy Research

Dev Prakash Shastri Marg, Pusa, New Delhi - 110 012
WALK-IN INTERVIEW

| Eé
HEPIFI

ICAR

revised: PB-3, Rs. 15600-39100/- and Grade Pay of Rs. 5400/-) in Disaster
Management Division of Ministry of Home Affairs on ‘20% by Composite Method
{Deputation (including short-term contract) plus promotion} and 80% by Deputation
(including short-term contract)/ Absorption, failing which by direct recruitment’ basis in
consultation with UPSC. The details regarding Pay Scale, Terms & Conditions and
eligibility criteria are available in the vacancy circular placed on the website of the
Ministry, i.e. https://mha.gov.in/notifications/vacancies. The closing date for
submission of application through proper channel is 60 days from the date of
publication of this vacancy circular in the Employment News.

Under Secretary (Admn. V)

CBC 19101/11/0012/2223 EN 44/90

Walk-in Interview will be held at ICAR-National Institute of Agricultural Economics
and Policy Research, D.P.S. Marg, Pusa, New Delhi-110012 under different projects
for the following temporary post:

Temporary Post No. of Post |Salary (Per month) Date of Walk-
(tentative) in-Interview

Research Associate 2 Rs.54000/- + HRA as 17.02.2023 at

(Trees Outside admissible for Doctoral 10:30 AM

Forests in India) Degree and Rs. 49000/- +
HRA as admissible for

Master's Degree
The number of posts are tentative and may vary depending on the requirement. For

HIGH COURT OF TRIPURA

AGARTALA

No.F.11 (4)-HC/2023/2219 Dated, Agartala, the 12th January, 2023
Online applications are invited from the eligible practising Advocates of Scheduled
Tribes and Scheduled Castes for filling up 1 (one) vacancy in Grade-l of Tripura
Judicial Service. If no suitable candidate of such reserved category is found available,
the post may be filed up from UR category. Therefore, willing candidates of UR
category may also apply for the post.

Detailed advertisement is available in the official website of the High Court of Tripura -
https://thc.nic.in.

Submission of online application From 20.01.2023 (4.00 P.M.)
04.02.2023 (4.00 P.M.)

Will be notified later on.

Last date of finalisation of online application

Date of Written Examination

Date of downloading of Call Letter Will be notified later on.

Will be mentioned in the Call Letter.

(V. Pandey)
Registrar General

Test Centre, time and duration

EN 44/75

further details regarding Educational Qualifications, emeluments, age limit, etc. please
visit the website www.niap.icar.gov.in.

EN 44/73 (Assistant Administrative Officer)

Saha Institute of Nuclear Physics, Kolkata
No: SINP/Estt/Advt/16/2022 Date: December 6, 2022
Recruitment of Research Associate under
DST- Swarna Jayanti Project
Applications are invited for Research Associate position from
eligible candidates for successful implementation of a DST
Swarna Jayanti Project. For details visit the website:
http://lwww.saha.ac.in/biop/www/index.html. The last date of

submission of applications-15.02.2023.

CBC 48135/12/0015/2223 EN 44/77
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A PR Rer bar, qoi
NATIONAL CENTRE FOR CELL SCIENCE, PUNE

(An autonomous institution of the Department of Biotechnology,
Ministry of Science and Technology, Government of India) NCCS
Complex, S. P. Pune University Campus, Ganeshkhind, Pune - 411 007

Tel.: +91-202570 8000/8220 ; E-mail: admindept@nccs.res.in;
Website: www.nccs.res.in

Advertisement No. 3/2022
CHNICAL STAFFS

RECRUITMENT OF ADMINISTRATIVER T

NCCS is an autonomous institution of Department of Biotechnology, Government of
India.lt is at the forefront of basic research in diverse areas of cell biology.The contributions
made by scientists of NCCS have gained worldwide recognition.

NCCS invites applications from Indian nationals for the following position from candidates
possessing excellent academic record and relevant work experience.

a) Administrative staff

Positions | Pay Level * Total mo g L 3 Age Limit
emoluments Category
.. | Level 7 as per 30 years + relaxation as
Cfiger A 7th CPC Betiome [110RE) per Govt. of India rules

1. Officer ‘A’: Post: 1 (OBC), Pay Matrix Level 7 as per 7" CPC.

Age limit: Not exceeding 30 years + relaxation as per Govt. of India rules.
Method of appointment: By Direct Recruitment
Educational qualifications and experience: -
Graduate in any discipline and minimum 3 years experience in the level No.6 of the pay
matrix or 5 years experience in level No.4 having knowledge of Administration, Finance
& Audit and Stores & Purchase and good working knowledge in computer operation &
should be familiar with information & Communication Technologies.
Job Description: -
All Establishment matters like appointments/promotions/pay fixation/MACP, Amendment
of Recruitment Rules, Noting & Drafting, RTI matters, Reply to Parliament questions,
Maintenance of Leave records and Service Books.
Processing of personnel claims, contractual bills, repairs and maintenance of
equipments, work orders, library bills and project bills, Preparation of ITR returns in
Form 16 and 16A. Filing IT Quarterly Returns, and transport management.
Procurement of goods and services indigenously through GeM as well as import of
equipments/ consumables.Engagement of Customs House Agents for import consignments
clearance from custom house. Liasoning with bankers for remittance of foreign currency
payments for purchases from overseas sources. |nventory management, Interaction
with various Government and non-Governmental agencies, Disposal of unserviceable/
obsolete/scrap material.
Generating online bank statements, Audit of purchase proposals received from | & M,
Civil etc. Fund management, compliance regarding UC & SE of projects, conducting
audit like C & AG, MST, Statutory audit etc. Preparation of audit replies. Regulating
statutory compliance for Charitable trust, Income tax etc.
b) Technical staff

Sr. = Total monthly |No. of posts e
No. Positions | Pay Level emolund@itsM” /Category Age Limit
Technical )

1. |Officer ‘A Level 7 as R&.79.053/- |1 (OBC) 30 years + reiaxgtlon as
(1&M) per 7th CPC per Govt. of India rules
Technician | Level 6 as 30 years + relaxation as

% ‘C’ (Lab) per 7th CPC s |1 (OEC) per Govt. of India rules
Technician | Level 6'as 30 years + relaxation as

= ‘C’ (Lab) per 7th CPC Aol per Govt. of India rules
Technician | Level 5 as 25 years + relaxation as

4 ‘B’ (1&M) per 7th CPC " per Govt. of India rules
Assistant 18 to 25 years +

;- Level 2 as :
5. |Technician Rs.34,725/- {1 (SC) relaxation as per Govt.
per 7th CPC .
(Lab) of India rules
Assistant Level 2 as 18 to 25 years +

6. [Technician er 7th CPC Rs.34,725/- |1 (UR) relaxation as per Govt.

(1&M) P of India rules

1. Technical Officer ‘A’(1 & M): Post: 1 (OBC), Pay Matrix Level 7 as per 7" CPC.
Age limit: 30 years + relaxation as per Govt. of India rules.

Method of appointment: By Direct Recruitment

Educational qualifications and experience:

AMIE/B.E./B.Tech. in Engineering or M.Sc. (Physics/Electronics/ Instrumentation) with 3

years experience after degree or Diploma in Engineering /B.Sc. in (Physics/Electronics/

Instrumentation) with 7 years experience in relevant area. Candidates should have 60%

marks in aggregate in qualifying examination.

Job Description:

The candidate will be responsible for repairs and maintenance of all the equipment

such as CO2 incubators, Refrigerated Centrifuges, Microscopes, RT-PCR, FACS, PID

temperature controllers, PLC & digital controllers, UPS etc. He/She should be conver-

sant with the installation, maintenance and routine operations of the Laboratory & Scien-

tific equipment/instruments. Candidate should be conversant with the basic principles of

operation of various instruments and should be willing to acquire additional knowledge

through internet sources and manuals. He/She should have the knowledge of servicing

and safe handling of sophisticated instruments. The candidate is expected to keep stock

of consumables and spares required for the regular maintenance and service of the

equipment. He/She should maintain service records of all lab equipment.

2. Technician ‘C’ (Lab): Post: 2 (OBC) & Post: 3 (SC), Pay Matrix Level 6 as per 7th CPC.
Age limit: 30 years + relaxation as per Govt. of India rules.

Method of appointment: By Direct Recruitment.

Educational qualifications and experience:

M.Sc. with 2 years of relevant experience in R & D organizations. Candidates should

have minimum of 60% marks in aggregate in qualifying examination.

Job Description:
The candidate is expected to perform basic cell and molecular biology related activities

and handling of small experimental animals. The candidate is required to maintain a
daily record of the work performed. In addition, the candidate is required to carry out any
other assigned departmental work.
3. Technician ‘B’ (I & M): Post: 1 (OBC) Pay Matrix Level 5 as per 7th CPC.

Age limit: 25 years + relaxation as per Govt. of India rules.
Method of appointment: By Direct Recruitment.
Educational qualifications and experience:
Diploma in Engineering with 5 years of experience. Candidates should have of 60%
marks in aggregate in qualifying examination.
Job Description:
The candidate should be expert in repairs & maintenance of various equipment like
cooling centrifuges, -200C and -800C deep freezers, refrigerators, handling of centralized
AC plants, AHUs and allied BMS (Building management systems) etc. He/She should be
conversant with routine and breakdown maintenance of these equipments and computerized
technologies. The candidate is required to maintain a daily record of the work performed. In
addition, the candidate is required to carry out any other assigned departmental work.

4. Assistant Technician (Lab): Post: 1 (SC) Pay Matrix Level 2 as per 7th CPC.
Age: 18 to 25 years. Not exceeding 25 years.

Method of appointment: By Direct Recruitment.

Educational qualifications and experience:

H.S.C. or intermediate in science with 3 years experience in R & D laboratory or H.S.C.

or intermediate in science with DMLT having 1 year experience in R & D laboratory. Can-

didates should have at least 50% marks in aggregate in qualifying examination.

Job Description:

To assist research activities in various departments such as washing & sterilization sec-

tions, experimental animal facility, research laboratories and core facilities. Proper dis-

posal of biohazards waste materials, operation of autoclave & hot air ovens, supervision of

distilled water plant (Milli RO & Milli Q system) etc. The candidate is required to maintain a

daily record of the work performed. In addition, candidate is required to carry out any

other assigned work.

5. Assistant Technician (1 & M): Post: 1 (UR) Pay Matrix Level 2 as per 7th CPC.

Age: 18 to 25 years. Not exceeding 30 years (Including age relaxation for SC).

Method of appointment: By Direct Recruitment.

Educational qualification and experience:

|.T.I certificate in respective trade with 1 year experience.

Job Description:

Attending breakdown calls for repairing instruments & equipment like PCR, Centrifuges,

--200C and -800C deep freezers, power supply, UPS, Microscopes, vacuum pumps,

water purification system, incubators, Laminar hoods, Biosafety cabinet, Oven, shaker,

weighing balances, all type of incubators, water bath, PCBs checking and repairing etc.

The candidate is required to maintain a daily record of the work performed. In addition

to this the candidate is required to carry out any other assigned departmental work.

General information and conditions:

1. Application in the prescribed format* in hard copy by mail & soft copy (single PDF) by
email to admindept@nccs.res.in duly filled in along with self-attested copies of all
certificates showing date of birth, gualifications, details of examinations passed,
experience, caste certificate, fees paid details, if any, recent passport size
photograph and other relevant documents should be sent to admindept@nccs.res.in
The last date for receipt of applications is 30 days from the date of publication of
advertisement in Employment News. For candidates residing in North-Eastern States,
Union Territory of Ladakh, Lahaul and Spiti Districts of Himachal Pradesh, Pangi Sub-
division of Chamba district of Himachal Pradesh, Andaman & Nicobar Islands and
Lakshadweep Island is 45 days from the date of publication of advertisement in Employment
News.The name of the post applied for should be super scribed on the envelope.

2. The above posts are as per the Central Government pay scales and carry allowances
like Dearness Allowance, Transport Allowance and HRA as per 7th CPC rules.

3. The upper age limit is relaxable up to 05 years for SC/ST and 03 years for OBC as
per the Government orders in force only in those cases where the posts are reserved
for respective categories on production of relevant certificates in the prescribed format
signed by the specified authority. SC/ST/OBC/PWD candidates should submit proof
of their caste certificate from appropriate authority along with application.The candidates
should compulsorily attach the caste certificate and prescribed certificate valid for
employment under Central Government along with application, failing which their application
will rejected.

4. Age limits shall be reckoned as on the closing date for receipt of application.

5. Application fee as per the following details is payable through online mode or through
a crossed Demand Draft drawn on any nationalized bank and valid for at least 3 months
in favour of “Director, National Centre for Cell Science, Pune® payable at Pune preferably
on State Bank of India, NCL branch, National Chemical Laboratory Campus, Pune -
411 008. Account No.33794408771, (IFSC code- SBIN0003552, MICR No. 411002012,
SWIFT code SBININBB).

Applying for Administrative posts Technical posts
SC/ST/PWD Exempted Exempted
Unreserved candidates - Rs.200/-
OBC/Women candidates Rs. 100/- Rs.100/-

6. Candidates working in Government Departments/Public Sector Undertakings/Autonomous
Bodies should forward their applications through proper channel. An advance copy
should be forwarded before last date for receipt of applications and NOC should be
produced at the time of interview.

7. Outstation SC/ST candidates who are called for interview will only be paid second
class train fare from the actual place of undertaking the journey or from the normal
place of residence whichever is nearer to Pune railway station on production of relevant
document of travel.However, reservation and sleeper charges and surcharge on superfast
trains will be admitted if requisite ticket/receipt etc. is submitted as proof of having
actually incurred the expenses. In the absence of valid details in the TA claim, the
surcharges, etc. will not be allowed. Continued on page 23
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g - wifeed Tet uReg Nz EMPLOYMENT NOTICE (CORRIGENDUM)
ﬁiﬂg;mm Tt T i fet TR ;]oﬁ With reference Employment News paper EN No. 42/87 dated 14-20 January, 2023, due to Administrative
; p Oy e reasons following details in the employment notice may be read as under:-
wiitd, I, Aeh e wiferd el TeRTeHT FOR.- g P !
18-T, Wﬁ%‘l’!‘ﬂﬁ, . Wﬁﬁ i 1. Details of post:-
qﬁﬁwﬁ-ﬂooé'j Sr. [Name of | No. Category Age Pay Scale Minimum Mode of
Sahitya Kala Parishad No.|Posts l;):st UR|OBC |SC|ST |EWS |Limit Rs. Qualifications |Selection
Govt. of NCT of Delhi 1. [Junior |01 |01 |- |- |- |- [21to [9300-34800 [Three year Diploma |Written
Academy of Music, Dance, Drama & Fine Arts Engineer 30 GP-4200 or |in Civil Engineering  |Test
18-A, Satsang Vihar Marg, Spl. Institutional Area years |Pay Level-06 |from a Government
New Delhi-110067 recognized Institute
Tel. : 26867636, E-mail : sahityakalaparishad@gmail.com or higher qualifications
in Civil Engineering.

lications are invited for the followi 0s i i
Applicst] o he following Postgli R Note:- Candidates having higher gualifications may also apply subject to the condition that they fulfill the

deputation (Including Short Term Contract) basis. minimum eligibility qualifications.

SI. | Name of the| Number | Pay Matrix 2. IMPORTANT DATES:-
No.| post of post Commencing date for Submission of Online Applications [15.01.2023
- Last date of receipt of Online Applications 15.02.2023
1. | Assistant One Level 7 (Rs. 44900-142400) FEAD:
Secretary in the Pay Matrix as per the 1. Detz;|ils of post:-
(Music & 7th CPC Sr. |Name of | No. Category Age Pay Scale Minimum Mode of
Dance) No.|Posts of |UR|OBC [SC|ST |EWS| Limit Rs. Qualifications Selection
Post
2. | Assistant One Level 7 (Rs. 44900-142400) _ _
. . 1. [Junior |01 |01 |- - |- - 21 to |9300-34800 |Three year Diploma |Written
Secretary in the Pay Matrix as per the Engineer 30 GP-4200 or |in Civil Engineering  |Test
(Drama) 7th CPC years |Pay Level-06 |from a Government
Int ¢ il | ¢ WAl Y recognized Institute
nterested and willing em? oyees 0O C.en ral Government/ State or B.E/B/Tech in
Governments/ Union Territory Administrations / Public Sector Civil Engineering.

Undertakings / Statutory or Autonomous Bodies/ Recognized | Note:- Candidates having higher qualifications may also apply subject to the condition that they fulfill the

Universities/ Recognized Research Institutes submit their | minimum eligibility qualifications.
2. IMPORTANT DATES:-

Commencing date for Submission of Online Applications | 31.01.2023
Last date of receipt of Online Applications 02.03.2023

Parishad, 18-A, Satsang Vihar Marg, Special Institutional : : : ' _ _
Area, New Delhi-110067 within 45 days from the date of The detailed advertisemen can‘ be viewed on website/Portal https://www.mponline.gov.in and
https://www.ayodhya.cantt.gov.in.

publication of this advertisement. For details please visit | File No. CBAI8/-A/2022-23/

website: http://skpdelhi.in/ (under “"News" and also | Office of the Cantonment Board
Ayodhya 18th January, 2023

applications complete in all respect in the prescribed format

through proper channel to the Secretary, Sahitya Kala

"Download")
s t Yashpal Singh, IDES
seretary Chief Executive Officer
EN 44/52 Sahitya Kala Parishad | gn 44/54 Ayodhya Cantt.

WRd TRy Government of India

8. All applicants must fulfill the requirements of the post and other conditions S TET HEH =R 3™ <hl wEe™
stipulated in the advertisement as on last date of the receipt of application.They aﬁmg & W
are advised to satisfy themselves before applying that they possess the qualifications Office of the Principal Chief Commissioner

laid down for various posts as on the last date of receipt of the application.No .
s of Income-Tax, Tamilnadu & Puducherry

enquiry asking for advice as to eligibility will be entertained.The prescribed . . Iy )
qualifications are the minimum and mere possession of the same does not entitle 121, FETHT el IS /Mahatma Gandhi Road, ==/Chennai-600 034

Continued from page 22

candidates to be shortlisted for written test.The duly constituted screening email-id: chennai.dcit.hqg.admin@incometax.gov.in

committee may adopt its own criteria for short listing the candidates, based on SEIR: 044-28338319, ther/Fax No: 044-28338317

number of applications received and functional requirements of the Institute. | | ©-N©.26(S)/ Estt/ Sports/ 2022 Dated: 18.01.2023
Decision of the Director, NCCS in this regard will be final and no correspondence CORRIGENDUM

or personal enquires will be entertained by NCCS on this behalf. The candidates Please refer to the Notice dated 30-12-2022 regarding cancellation of Recruitment

should therefore, mention in the application all the qualifications and experience in the | | Under Spsorts Quota fo(n; the Years2020.215(2020) published by this office vide
relevant area over and above the prescribed qualifications. C.No.26(5)/Estt/Sports/2022 in the Employment News on 14-01-2023 and other dailies

) i on 17-01-2023. In the said notice, the last sentence may be read as under:
9. The Director, NCCS reserves the right to enhance/reduce the number of posts and “It is notified that the recruitment to the posts of Income-tax Inspector, Tax

also to cancel the recruitment process. Assistant and Multi Tasking Staff has been cancelled due to administrative

10. Canvassing in any form and/or bringing in any influence will be treated as|| reasons.”

disqualification for the post. (R. Kumaran)
11. List of shortlisted candidates, Date & Time of written test and all other relevant Deputy Commissioner of Income-Tax

information will be published on our website only. The candidates should check EN 44/63 (HQRS) (ADMN), Chennai

the website periodically for updates.The scheme of written test, syllabus etc. will be

hosted on the website. CCS National Institute of Agricultural Marketing (NIAM)
12. Applicants will be informed by email only and no separate communication will be An Organisation of Ministry of Agriculture & Farmers Welfare

sent.All the candidates must mention their valid email address and Mobile Govt. of India

No.with alternate numbers also, if available in the application. Kota Road, Bambala, Sanganer, Pratap Nagar, Jaipur-302033 (Raj.)
13. Appointment will be made initially on probation period of two years which may be Tel.: 0141-2795117, Mobile: 9829210015

extended at the discretion of the Competent Authority.Further continuation will E-mail:- mittalramesh@gmail.com, Website: www.ccsniam.gov.in

depend on candidate’s performance during the period of probation. ADMISSION ANNOUNCEMENT
14. Experience for the position mentioned in the advertisement will be reckoned Post Graduate Diploma in Management (Agri-Business Management)

from the date of acquiring the qualification prescribed for the position. (PGDM-ABM, 23rd Batch)
15. Incomplete applications and/or soft copy of the applications received after the last CCS NIAM, Jaipur invites applications for admission to the Post Graduate Diploma in

Management (Agri-Business Management) for batch 2023-2025 approved by AICTE.
The minimum qualification for admission is a Bachelor's Degree in Agriculture of Allied
Sciences or in any other discipline from any University or Institute as recognized by
16. *For the post of Officer ‘A’ — (Administrative post) Pay scale and consolidated ICAR/UGC'. The details such as eligibility, selection criteria, reseryahqn, ?ppllcatl_on
form, admission procedure, and prospectus are placed on the institute's website

pay of the candidates other than working in Government sector should be equal .ccsniam.gov.in. The candidates who wish to apply for PGDM-ABM are required
to or more than the total monthly emoluments mentioned above. (Latest salary| | {, have CAT 2022 or CMAT 2023

date without all required documents as per the checklist will not be considered.
NCCS takes no responsibility for any delay in receipt or loss in postal transit of
any application or communication.

certificate to be attached). The application form can be downloaded from the website http://www.ccsniam.gov.in
17. Amendment, if any, in future will be published on NCCS website only as a corrigendum. | | from December 2022 onwards.
Bawniogd the application Tomt EN 44/59 || GBC 01375/12/0002/2223 EN 44/11 Director
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Y.11015/13/2020-LP
Government of India

Ministry of Ayush

Ayush Bhawan, B -Block, GPO Complex, INA, New Delhi-110023

Subject:- Filling up of one (01) post of Joint Director, Pharmacopoeia

Commission for Indian Medicine & Homoeopathy (PCIM&H) Ghaziabad ( re-

established as a subordinate office under M/o Ayush ) in Pay Matrix -Rs.1,23,100-

2,15,900/-, Level-13 by deputation including short term contract.

Applications are invited in the given proforma for the post of Joint Director,

Pharmacopoeia Commission for Indian Medicine & Homoeopathy (PCIM&H)

Ghaziabad (General Central Service, Group 'A', Gazetted Non- Ministerial) in Pay

Matrix Rs. 1,23,100-2,15,900/-, Level-13 for Pharmacopoeia Commission for Indian

Medicine & Homoeopathy (PCIM&H) Ghaziabad by deputation including short term

contract.

Eligibility

For Deputation (Including Short Term Contract):

Officers under the Central Government or State Government or Union Territories or

Statutory Organizations or Autonomous Bodies or Public Sector Undertakings or

Recognized Universities or Recognized Research Institutions:-

(a) (i) Holding analogous posts on regular basis in the parent cadre or department; or

(ii) With & years regular service in posts in the pay Level-12 in the pay matrix or

equivalent in the parent cadre or department; and

(b) Possessing the following educational qualifications & experience:-

Essential: i) Master degree in Chemistry/ Botany/ Pharmaceutical Sciences from a

recognized University/ Institute; OR

M.D. (Ayurveda ) in Rasashastra or Bhaishajya Kalpana or Rasashastra and

Bhaishajya Kalpana or Dravyaguna or M.D. (Unani) in lim-ul-Advia or Takliswa Dawa

Sazi or M.D. (Siddha ) in Gundapadam or M.D. (Homoeopathy) in Pharmacy from a

recognized university under the Indian Medicine Central Council Act., 1970 (48 of

1970)/ under the Homeopathy Central Council Act., 1973 (59 of 1973) and Enrolment

on the Central / State Register of Indian Homeopathy Medicine with publications of

papers on Quality Control and Standardization of Ayurveda / Siddha / Unani /

Homoeopathic drugs in reputed journals or chapters in books.

II) Doctorate degree in relevant subject mentioned under educational qualification (I)

) 15 years experience after essential qualification, in drug manufacturing or analysis

or research or teaching or pharmacopoeial work or quality control and pharmacopoeial

standardization of Ayurveda or Siddha or Unani or Homoeopathic drugs.

Desirable: a) Administrative or Technical experience in a supervisory level at any

Department or recognized scientific institution or laboratory or GMP. compliant

Ayurveda or Siddha or Unani or Homoeopathic drug Industry.

b) Experience of guiding / directing research in the field of specialization.

c) Published research work in reputed journals or chapters in books or record of patent

granted or filed.

Note: Period of deputation (ISTC) including peried of deputation (ISTC) in another ex-

cadre post held immediately preceding this appointment in the same or some other

organization / department of the Central Government shall ordinarily not exceed five

years. The maximum age-limit for appointment by Deputation (ISTC) shall not exceed

56 years as on the closing date of receipt of applications.

The pay and other terms and conditions of the official selected will be governed by the

provisicns laid down in Gowt. of India.

LIST OF DUTIES AND RESPONSIBILITIES ATTACHED TO THE POST
‘JOINT DIRECTOR' PCIM&H
The 'Joint Director' shall be responsible for the :-

. Overall administration and monitering.

. Government Analyst for ASU&H drugs

. Supervise out sourced Pharmacopoeial projects

. Supervise Pharmacopoeial work progress

. Appellate Authority for RT| appeals

. Transmission of inputs/reports/ATRs to Ministry

. Human Resource Management.

The eligible and interested persons may send their application (in duplicate) through

proper channel in the prescribed proforma (Annexure-l) to Shri Madan Lal Meena,

Under Secretary, L&P Section, Ministry of Ayush, Ayush Bhawan, B-Block, GPO

Complex, INA, New Delhi-110023. Applications must be forwarded alongwith (i)

Attested copies (on each page) of APARs for the last five years (ii) Cadre

Clearance (CC), Integrity Certificate (IC), Vigilance Clearance (VC) and details of

Major/Minor penalty (MMP) imposed during last ten years and details of Court

Cases, if any, in original, duly signed & stamped by Competent Authority through

proper channel so as to reach the undersigned within 60 days from the date of

publication of this Advt. in the 'Employment News'. This advertisement is also

available on the website of Ministry of Ayush www.ayush.gov.in. While forwarding the

applications, it may be ensured that the particulars of the candidates are verified and

that they fulfil the eligibility conditions and the required documents are enclosed with

the applications.

Applications received after the due date or without the required documents or otherwise

found incomplete will not be considered. (Madan Lal Meena)
Under Secretary to the Govt. of India

ANNEXURE-

~Nogh WN=

BIO-DATA/CURRICULUM VITAE PROFORMA
1. Name and Address (in Block letters) :

5. Whether Educational and other qualifications

required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

Qualifications/Experience required as men-
tioned in the advertisement/vacancy circular

Qualifications/Experience
possessed by the officer

Essential Essential

A) Qualification A) Qualification

B) Experience B) Experience

Desirable Desirable

A) Qualification A) Qualification

B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications
as mentioned in the RRs by the Administrative Ministry/Department/Office at
the time of issue of circular and issue of advertisement in the Employment News,
5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects
and subsidiary subjects may be indicated by the candidate.

6. Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

6.1 Note: Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/work experience possessed by
the Candidate (as indicated in the Bio-data) with reference to the post applied.

7. Details of Employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Office/ Post held on | From |To | *Pay Band and Grade | Nature of Duties

Institution | regular basis Pay/Pay Scale of the | (in detail) highlig-
post held on regular | hting experience
basis required for the

post applied for

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/
Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP
with present Pay Band and Grade Pay where such benefits have been drawn by
the Candidate, may be indicated as below:

Office/ Pay, Pay Band and Grade Pay
Institution drawn under ACP/MACP Scheme

From To

8. Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on
deputation/contract basis, please state-

a) The date b) Period of c) Name of the d) Name of the post
of Initial appointment on parent officelorgani- | and Pay of the post
appointment | deputation/contract | zation to which the | held in substantive

applicant belongs capacity in the

parent organisation

9.1 Note: In case of Officers already on deputation, the applications
of such officer should be forwarded by the parent Cadre/Department
alongwith Cadre Clearance, Vigilance Clearance and Integrity
Certificate.

9.2 Note: Information under Column 9 (c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent cadre/
organisation.

10. If any post held on deputation in the past by the applicant,
date of return from the last deputation and other details.

11. Additional details about present employment:

Please state whether working under (indicate the

name of your employer against the relevant column)
a) Central Government

b) State Government

c) Autonomous Organization

d) Government Undertaking

e) Universities

f) Others

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.

2. Date of Birth (in Christian era) :

3. i) Date of entry into service

ii) Date of retirement under Central/State
Government Rules

4. Educational Qualifications

13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and alse indicate the pre-revised scale.

14. Total emoluments per month now drawn

Basic Pay in the PB Grade Pay Total Emoluments

Continued on page 25




Employment News 28 January - 3 February 2023 www.employmentnews.gov.in 25

National Institute of Electronics and
_ Information Technology, Aurangabad
= ’
f\ 7EF WA  (Ministry of Electronics & Information Technology, Govt. of India)
' ' @NIELIT Dr. Babasaheb Ambedkar Marathwada University Campus,
Aurangabad, Pin - 431004, Maharashtra.
Website: www.nielit.gov.infaurangabad
25o03ead) &10&3 303_,%@3 R0 Tooh2sRT) Phone 0240 2982021, 2982022
. SKILL ORIENTED COURSES
W @:ﬂ ﬁﬁﬁlﬂ-ﬁ W W Admission Notice for A unique opportunity for enrolling in a premier institute under the Government of
. \ \ . India, in the field of loT, RPA, Machine Learning, Web Development, Solar, PCB, VLSI etc.
Indlan Instltute Of Informatlon TeChHOIogy Raldwr Registration start date:-25/01/2023 Registration is free, only limited seats are available
S. Name of the course Duration| Fee (Rs.) | Contact Person Name & No.
Date: 21.01.2023 4| |Ne: (Hrs)
. 1 Certified Web Developer 210 10500 Mr. Lakshman K,. 9404402245
Advertlsement 2 Programming with python 144 7200 Mr. Chaitanya K., 8149393966
3 Certified Multimedia Developer 200 10000 Mrs. Swati Jape, 8275532572
N I I ITR12023/R IN Flo1 4 Certificate course on Computer (80 4000 Mrs. Swati Jape, 8275532572
°l ec Concepts (CCC)
) . A . ’ . 5 Foundation course on VLSI 90 5000 Mr. Pawan Patel, 9716918401
IIIT Raichur invites online applications || [ [Foundation eourse on ot 90 5000 Mr. Prashant Pal, 8218724641
from Indian Nationals for the following || |7 | certificate course on PCB design [250  [12500 | Mr Saurabh Kesari, 7386929670
regu|ar pOS’t. 8 Certificate course in CAD using 100 5000 Mr. B.B. Sorte, 9422291992
CREO
9 Foundation course in information |90 5000 Mr. Chaitanya K., 8149393966
Post| Name of | Pay Level Agc? No. of socuridl
No. | the Post and Pay Limit| Vacancies 10 | Foundation course in machine 90 5000 Mr. Prashant Pal, 8218724641
learning using python
Pay 11 | Certified System and Networking |360 18000 Mr. Chaitanya K., 8149393966
Assistant| Level 10 Bt _
01 - 45 01 12 | Certified Industrial Automation 360 18000 Mr Saurabh B. 8087219269
Registrar |(Rs. 56,100 - Assistant
1,77’500) 13 | 3D Printing/ Additive Manufacturing |400 20000 Mr. B.B. Sorte, 9422291992
14 | * Programming courses ( JAVA, C#, C++, Embedded-C,| For details visit website
The last date of receipt of online applications Assembly, SQL-3)
iS 30 dayS from the date Of publication Of thlS 15 | * Future Skill Course (loT, 3D Printing, RPA, Mobile, For details visit website
. 1 Cyber Security)
advertisementin the Employment News. 16 | *Corporate Training Programme For details visit website
For ils regarding th ional
0 d.eta S &gR d 9 . © pOStS’ educationa * Support for employment under MCC * Chance to do practical on State of Art
qualification, experience, and general * Soft Skill Sessions labs and latest infrastructure
instructions etc. p|ease visit the institute * QR code printed certificates that shall be | * Industry oriented skills courses
website htt S”ll’ltl' ac.in/careers/ verifiable by the employer * Highly qualified & experienced faculties
ps: b (Fee norms strictly as per Gol and MeitY guidelines issued from time, presently for NSQF
Sd/- Registrar courses no tuition fee is being charged for SC/ST candidates.)
Please refer to our website for other job-oriented courses
EN 44/70 | EN 44/56 (Ajaysimhan VK)

Continued from page 24

National Council for Cement

15. In case the applicant belongs to an organisation which is not following the Central

Government Pay Scales, the latest salary slip issued by the Organisation showing and BU| Idlng Materlals
the following details may be enclosed. G (Under the Administrative Control of Ministry of Commerce
Basic Pay with Scale of Pay Deammess Pay/Interim relief/ Total & Industry, Govt. of India)
and rate of increment other Allowances etc., (with Emoluments 34 km stone, Delhi-Mathura Road (NH-2)
Digakupdctaile) Ballabgarh-121004, Haryana, India.
16. A Additional information, if any, relevant to the post you applied Ph:+91-129-2666600 Website: - www.ncbindia.com
for in support of your suitability for the post.
(This among other things may provide information with regard to . .
(i) Additional academic qualifications (ii) Professional training and Cancellation Notice
(i) Work experience over and above prescribed in the Vacancy The advertisement No. 2016(01)/R) published in Employment News dated
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient) 23-29 July 2016 and Times of India dated 16 July, 2016 newspapers inviting

16. B Achievements:

T L —— applications for recruitment to the various posis stands cancelled due to

i) Research publications and reports and special projects; administrative reasons.

if) Awards/Scholarships/Official Appreciation; _

iii) Affiliation with the professional bodies/institutions/societies; and Director General
iv) Patents registered in own name or achieved for the organization;

v) Any research/innovative measure involving official recognition; CBC 06207/12/0010/2223 EN 44/79
vi) Any other information.

(Note: Enclose a separate sheet, if the space is insufficient) CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY
17. Please state whether you are applying for deputation (ISTC)/ The information/details provided in the above application by the applicant are true and
Absorption/Re-employment Basis#. (Officers under Central/ State correct as per the facts available on records. He/she possesses educational
Governments are only eligible for “Absorption”. Candidates of Non- qualifications and experience mentioned in the advt. I selected, he/she will be relieved
Government Organizations are eligible only for Short-Term el o

Contract). 2. Also certified that:

# (The option of 'STC/ ‘Absorption’/ ‘Re-employment’ are i)  There is no vigilance or disciplinary case pending/contemplated against Shri/
available only if the vacancy circular specially mentioned . Smt. - — -

recruitment by “STC” or “Absorption” or “Re-employment”) iy His/her integrity is certified.

18. Whether belongs to SC/ST iiiy His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5

years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)

| have carefully gone through the vacancy circular/advertisement and | am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/WWork Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld. Countersigned

Date (Signature of the Candidate) (Employer/Cadre Controlling Authority with Seal)
Address CBC 17201/11/0026/2223 EN 44/89
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NATIONAL CENTRE FOR CELL SCIENCE, PUNE

(An autonomous institution of the Department of Biotechnology,
Ministry of Science and Technology, Government of India)
NCCS Complex, S. P. Pune University Campus,
Ganeshkhind, Pune - 411 007

Tel.: +91-202570 8000/8220 ; E-mail: admindept@nccs.res.in;
Website: www.nccs.res.in

Advertisement No. 3/2022

RECRUITMENT OF SCIENTISTS

NCCS is an autonomous institution of Department of Biotechnology, Government
of India. It is at the forefront of basic research in diverse areas of cell biology.The
contributions made by scientists of NCCS have gained worldwide recognition.

NCCS is looking for candidates with an outstanding record of research
accomplishments. Persons having effective interpersonal and leadership skills with a
commitment to work synergistically with colleagues as part of an interdisciplinary team
are required. The candidates are expected to have excellent academic record and
proven scientific achievements, along with requisite experience and desire to lead and
complement a research group in various domains of modern cell biology such as - Cell
Structure & Organelles, Cellular Metabolism in Diseases, Molecular Virology, Cancer
Biology, Immuno-oncology, Complement Biology, Autoimmunity, Genome Editing for
Cellular Therapy, Artificial Intelligence & Big-Data analytics in Biology and Medicine,
Personalized Medicine, and Anti-microbial Resistance & Infectious Diseases.
Applications are invited from motivated and committed Indian citizens who believe
in institution building and have a passion for teaching, mentorship and cutting-edge
research within the set institutional mandate for filling the following positions.

For Direct Recruitment:

1st class or equivalent in M. Tech. /M.D. /M.
V. Sc. /M. Pharm OR M.Sc. with Ph.D. with
original work as evidenced by patents or
publications. Evidence of leadership with 9
years' experience in R & D OR Ph.D. with at
least five years research experience in the
relevant subject.

For Deputation:

Scientists from Central/ State Governments,
Research Institutes, Autonomous Bodies
etc. holding analogous post on regular basis
in parent department or with 5 years’ service
in Level 11 or equivalent in the parent cadre/
department and possess the essential
qualification and experience as mentioned

above.
For Direct Recruitment:

1st class or equivalent in M.D. /MBBS with
Ph.D. with original work as evidenced by
patents or publications. Evidence of leadership
with 9 years' experience in R & D.

For Deputation:

Scientists from Central/ State Governments,
Research Institutes, Autonomous Bodies
etc. holding analogous post on regular basis
in parent department or with 5 years’ service
in Level 11 or equivalent in the parent cadre/
department and possess the essential
qualification and experience as mentioned
above.

13 Posts
1 (UR),
7 (OBC), 3
(8C),

2 (ST).

Scientist ‘D’
3. | Level 12 as per
7th CPC

Scientist 'D"=
Medical post
4, (NPA)
Level 12 as per
7th CPC

1 (UR)

Positions Pay Levels No. of posts/ Age Limits
Category
Level 14 as per
Scientist ‘G’ 4 2 (UR) 58 years
7th CPC
Scientist B Level 13 as per 1 (UR) 55
cien
[ 7th CPC bt
Scientiet'D’ Level 12 as per 1 (UR) 45
cientl I
g 7th CPC ¥
) Level 12 as per 45 years + relaxation as
S ist ‘D’ 7 (OB
cer 7th CPC -
Level 12 as per 45 years + relaxation as
Scientist ‘D’ R 3(SC) ¥ ol
7th CPC per Govt. of India rules
Level 12 as per 45 + relaxation
Scientist ‘D! P 2(ST) JEAIs IR &
7th CPC per Govt. of India rules
Scientist ‘D’ (Medical)| Level 12 as per
with NPA 7th CPC 1 (UR) 4o ysarms
Level 11 as per 40 years + relaxation as
Scientist ‘C’ 4 2 (OBC) Y iy
fth CPC per Govt. of India rules
o ) Level 10 as per 2 (OBC) 35 years + relaxation as
Scientist ‘B .
7th CPC 1 (SC) per Govt. of India rules

The vacancies of Scientists. in the following posts will be filled on deputation, failing
which on direct recruitment basis as per the following details. The details of various
posts are summarized below:

For Direct Recruitment:

1st class or equivalent in M.Tech./M.D./
M.V.Sc./M.Pharm/M.Sc.  with 5  years’
experience OR Ph.D. with original work
as evidenced by patents or publications.
Evidence of leadership with about 4 years’
experience in R & D.

For Deputation:

Scientists from Central/ State Governments,
Research Institutes, Autonomous Bodies etc.
holding analogous post on regular basis in
parent department or with 5 years’ service in
Level 10 or equivalent in the parent cadre/
department ‘and possess the essential
qualification and experience as mentioned
above.

Desirable experience in making transgenic
and knockout animals, gene editing in small
animals.

Only Direct Recruitment:

1 Class in MSc/MTech/MD/MVSc/MPharm
with three years’ experience in R & D or Ph.D.
in relevant field with one year post-doctoral
experience.

Desirable experience in cell line development
including Crisper/ Cas-based editing.

Scientist ‘C’
5. | Level 11 as per
7th CPC

2 (OBC)

Scientist ‘B’
6. | Level 10 as per
7th CPC

2 (OBC), 1
(8C)

Sr.
No

Educational Qualifications
and Experience

Positions & Pay
Level

No. of posts/
Category

For Direct Recruitment:

Ph. D. /Equivalent with original work as
evidenced by patents or publications.
Evidence of leadership with 15 years’
experience of Post- qualification in R & D.
For Deputation:

Scientists from Central/ State Governments,
Research Institutes, Autonomous Bodies
etc. holding analogous post on regular
basis in parent department or With 5 years’
service in Level 13A or equivalent in the
parent cadre/ department and possess the
essential qualification and experience as
mentioned above.

Scientist ‘G’
1. Level 14 as per
7th CPC

2 (UR)

For Direct Recruitment:

1st class or equivalent in M. Tech. /M.D.
/M. V. Sc. /M. Pharm. M.Sc. with at least
11 years research experience OR Ph.D.
with original work as evidenced by patents
or publications. Evidence of leadership with
about 8 years’ experience in R & D.

For Deputation:

Scientists from Central/ State Governments,
Research Institutes, Autonomous Bodies
etc. holding analogous post on regular basis
in parent department or with 5 years’ service
in Level 12 or equivalent in the parent cadre/
department and possess the essential
qualification and experience as mentioned
above.

Scientist ‘E’
2. Level 13 as per
7th CPC

1 (UR)

General information and conditions:-

1. Application in the prescribed format* in hard copy by mail & soft copy (single PDF)
by email to (admindept@nces.res.in) duly filled in along with self-attested copies of all
certificates showing date of birth, qualifications, details of examinations passed,
experience, caste certificate, fees paid details, if any, recent passport size photograph
and other relevant documents should be sent to admindept@nccs.res.in
The last date for receipt of applications is 30 days from the date of publication of
advertisement in Employment News. For candidates residing in North-Eastern States,
Union Territory of Ladakh, Lahaul and Spiti Districts of Himachal Pradesh, Pangi
Sub-division of Chamba district of Himachal Pradesh, Andaman & Nicobar Islands
and Lakshadweep Island is 45 days from the date of publication of advertisement in
Employment News. The name of the post applied for should be super scribed on

the envelope.
2. The above posts are as per the Central Government pay scales and carry allowances

like Dearness Allowance, Transport Allowance and HRA as per 7th CPC rules. Non-
Practicing Allowance (NPA) for the medical post (Sr. No. 4) will be admissible as per
Government of India rules.

3. The upper age limit is relaxable up to 05 years for SC/ST and 03 years for OBC as
per the Government orders in force only in those cases where the posts are reserved
for respective categories, on production of relevant certificates in the prescribed format
signed by the specified authority. SC/ST/OBC/PWD candidates should submit proof
of their caste certificate from appropriate authority along with application. The candidates
should compulsorily attach the caste certificate and prescribed certificate valid for
employment under Central Government along with application, failing which their
application will rejected.

4. Age limits shall be reckoned as on the closing date for receipt of application. However, in
case of exceptionally well qualified and experienced candidates for the position of
Scientist G, the upper age limit may be relaxed up to one year by the Competent Authority.

5. Application fee as per the following details is payable through online mode or through
a crossed Demand Draft drawn on any nationalized bank and valid for at least 3 months
in favour of “Director, National Centre for Cell Science, Pune” payable at Pune preferably
on State Bank of India, NCL branch, National Chemical Laboratory Campus, Pune -
411008. AccountN0.33794408771, (IFSC code- SBIN0003552, MICR No.411002012,

SWIFT code SBININBB). Continued on page 27




Employment News 28 January - 3 February 2023

www.employmentnews.gov.in 27

@ NATIONAL POWER TRAINING INSTITUTE {@3

An ISO 9001 : 2015 & 1SO 14001 : 2015 Organization
(Ministry of Power, Govt. of India) Western Region Nagpur-440022 (MS)

ADMISSION NOTICE 2023-24 (WINTER BATCHES)

(1) ONE YEAR POST GRADUATE DIPLOMA COURSE IN POWER PLANT ENGINEERING - PGDC (PPE)
(2) ONE YEAR GRADUATE ENGINEERS COURSE IN POWER PLANT ENGINEERING - GEC (PPE)

&

(3) ONE YEAR POST DIPLOMA COURSE IN POWER PLANT ENGINEERING - PDC (PPE)

ELIGIBILITY
PGDC (PPE) : B.Tech. / B.E. or its equivalent passed with minimum
60% marks in Mechanical / Electrical / Electrical & Electronics
(EEE)/C& |/Power Engineering and related branches.
GEC (PPE) : B.Tech./B.E. or its equivalent passed in Mechanical/
Electrical /Electrical & Electronics (EEE) /C & | / Power Engineering
and related branches.

PDC (PPE) : Diploma or Equivalentin Mechanical/Electrical/ Electrical &
Electronics Engg. e
%  |MPORTANT DATES

following posts:

F. No. 12 (108)/DSEU/HR/2022/1258

el @i ua erftar favataene=

Delhi Skill and Entrepreneurship University
(A State University Established under Govt. of NCT of
Delhi Act 04 of 2020 Il UGC RECOGNISED)

Dated: 19.01.2023
VACANCY CIRCULAR

The Delhi Skill and Entrepreneurship University (DSEU) was established in August 2020 by the
Government of NCT of Delhi to equip students with world-class skill education to enable access to
aspirational jobs and.inculcate entrepreneurial mindset and entrepreneurship. DSEU aims to create a win-
win for the youth and the industry by filling the existing gaps in Delhi training.

Applications are invited from the employees working in Central/State Govts., Universities, Defense
Account Services, PSU(s) and Autonomous bodies etc. for appointments on deputation basis for the

Details : Dates : g -
Online Registration Applying : 09/01/2023 to 16/02/2023 S. Name of the Post Pay Level in Pay Matrix Total No.
Date of Declaration of Merit List on web site  : 20/02/2023 No. under the 7th CPC of Post
Online Counseling / Interview 122/02/2023 1. Senior Accounts Officer Level- 10 of the Pay Matrix 03 (Three)
Date of Reporting & Commencement of course : 27/02/2023 > A 3 : Matri 05 (Fi
Application Fee : Application are to be filled online through Google : cooungiicer ESWEIERARIINS Fay Matrix rive]
Form link (https://forms.gle/ffmSLZxWKksEktEBV7). Rs. 500/- 3. Assistant Accounts Officer Level-08 of the Pay Matrix 04 (Four)
including GST), for details please refer website www.npti.gov.in & E " » -
\(Nww.npti.gov.inlnpti_nagpur P 4, Assistant Registrar Level- 10 of the Pay Matrix 05 (Five)

~ Contact Details :
Shri. S.P.Dharmadhikari, Dy. Director, Mob. No. 9423073964
dharma:npti@gov.in, d_shrikant@yahoo.com
;071 176176, 2236545,2231478, 2220235
www.npti.gov.in & www.npti.gov.in/npti_nagpur

The prescribed eligibility criteria and other details are available at www.dseu.ac.in. Any amendment in
the conditions or any other information will be hoisted on the website of the University only and for the
same, no further notification will be given in the press.

Last date of receipt of application is 07.02.2023. Applications received after closing date will not

_FIFTY YEARS OF SERVICE TO THE POWER SECTOR be entertained.
..... e ® 20 { Yoo @? {Ashwani Kumar Kansal)
EN 44/50 | EN 44/53 Registrar
Continued from page 26 F Advt. No. DESIDOC/003
Defence Scientific
Applying for m. Scientist G Scientist D, C and B I nfO rmati on &
SC/ST/IPWD Candidates Exempted Exempted Doc ume ntati on C en t re
Unreserved candidates Rs.1,000/- Rs.1,000/- . Dethi 410084
OBC/Women candidates Rs. 500/ Rs. 500/- I 0 Tlouso, BV _
Unresoill cantiii Application for Engagement of Apprentices
applying ffom abroad Us $30 USs $30 (under Apprentlc_e Act 1961) for one year
2 the (Financial Year-2023-2024)
OBC/Women Candidates US $20 US $20
applying from abroad $ Defence Scientific Information & Documentation Centre (DESIDOC) under the aegis

6. Candidates working in Government Departments/Public Sector Undertakings/
Autonomous Bodies should forward their applications through proper channel.
An advance copy should be submitted before last date for receipt of applications
and NOC should be produced at the time of interview.

7. Outstation SC/ST candidates who are called for interview will only be paid
second class train fare from the actual place of undertaking the journey or from
the normal place of residence whichever is nearer to Pune railway station on
production of relevant document of travel.However, reservation and sleeper charges
and surcharge on superfast trains will be admitted if requisite ticket/receipt etc. is
submitted as proof of having actually incurred the expenses.In the absence of
valid details in the TA claim, the surcharges, etc. will not be allowed.

8. All applicants must fulfill the requirements of the post and other conditions stipulated
in the advertisement as on last date of the receipt of application. They are advised
to satisfy themselves before applying that they possess the qualifications laid
down for various posts as on the last date of receipt of the application.No enquiry
asking for advice as to eligibility will be entertained.The prescribed qualifications
are the minimum and mere possession of the same does not entitle candidates to be
shortlisted for interview.The duly constituted screening committee may adopt its
own criteria for shortlisting the candidates, based on number of applications received
and functional requirements of the Institute. Decision of the Director, NCCS in this
regard will be final and no correspondence or personal enquires will be entertained
by NCCS on this behalf. The candidates should therefore mention in the application
all the qualifications and experience in the relevant area over and above the
prescribed qualifications.

9. The Director, NCCS reserves the right to enhance/reduce the number of posts
and also to cancel the recruitment process.

10.Canvassing in any form and/or bringing in any influence will be treated as
disqualification for the post.

11.List of shortlisted candidates, Date & Time of Interview and all other relevant
information will be published on our website. The candidates should check the
website periodically for updates.

12.Applicants will be informed by email only and no separate communication will be
sent.All the candidates must mention their valid email address and Mobile No.
with alternate numbers also if available in the application.

13.Appointment will be made initially on probation period of two years which may be
extended at the discretion of the Competent Authority. Further continuation will
depend on candidate’s performance during the period of probation.

14.Experience for the position mentioned in the advertisement will be reckoned from
the date of acquiring the qualification prescribed for the position.

15.Incomplete applications or the hard/soft copy of the applications received after
the last date without all required documents as per the checklist will not be
considered. NCCS takes no responsibility for any delay in receipt or loss in postal
transit of any application or communication.

16.Amendment, if any, in future will be published on NCCS website only.
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of Defence Research & Development Organisation (DRDO), Ministry of Defence is in
process of recruitment of apprentices for one year training for the Financial Year-2023-
2024. Online applications are invited from eligible candidates in the following
subject/disciplines.

S. | Subject Essential Qualification Stipend
No. Rate Rs.
(Per month)
1 Library & 1. Degree in Library & Information 9000/-
Information Science from recognized University/Institute
Science 2. Diploma in Library Science (Two Years) 8000/-
No. of from recognized University/Institute.
Vacancies-21

1. Candidates are required to submit their application through online: Online link will
be available on DRDO website (www.drdo.gov.in).
2. Online link will be available after advertisement in Employment News.
3. The candidates claiming reservation under SC/ST/OBC category certificate has to
be submitting as per Central Government format, failing which their claim for
reservation will be considered as 'General' category only.
4. Last date to submit online applications: 21 days from the date of
advertisement in Employment News.
5. Selection Procedure and Criteria: Candidates will be selected on interview basis
after shortlisted on the merit basis (percentage/marks of essential qualification).
6. Board constituted by the Director DESIDOC for the Scrutiny of the applications, and
shortlist the candidates (as per the vacancies indicated above) as per selection
criteria.
7. Only selected candidates will be informed through offer letter/ Email.
8. Enrollment under Apprentice Act 1961: It is mandatory for candidates to enroll
themselves on National Apprenticeship Training Scheme (NATS) portal
(http://portal.mhrdnats.gov.in) before applying for apprenticeship training.
9. Candidates who have already undergone apprenticeship training in any
Institute/Organisation are not eligible and only those who have passed out in 2021 and
2022. A certificate in this regard may be furnished.
10. It may be explicitly understood that subsequent to the training period, DRDO shall
not offer any employment in the organisation.
11. No TA/DA will be paid to the applicants called at any stage of the selection process.
Note:
1. Detailed Advertisement will be available on DRDO website (www.drdo.gov.in)
2. For any queries, applicants may contact on 011-23902523 or 011-23902434 or
hrd.desidoc@gov.in.
(Ajay Kumar)
Head, HRD
For Director
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28 www.employmentnews.gov.in

Employment News 28 January - 3 February 2023

F. No. CMPFO/5/Adm./H.Q./AC & RC-ll/Deputation/2022/582 Dated: 16.01.2023

VACANCY CIRCULAR
The Coal Mines Provident Fund Organisation (CMPFO), a Statutory Body under the
administrative control of Ministry of Coal, Government of India, New Delhi established
under the Coal Mines Provident Fund and Miscellaneous Provisions Act, 1948 invites
applications for filling up of existing vacancies which may increase or decrease, on
deputation terms from the officials of Central, Autonomous Bodies etc.
2. The details of posts like scales of pay, requisite qualifications/qualifying service and
experience etc. are given in Annexure-l.
3. The general terms and conditions are as under :-

(i) |Apartfrom basic pay, the posts carry Dearness Allowance, HRA and Transport
Allowance etc. at the rates applicable to Central Government officials from time
to time.

(i) |Fixation of pay/Deputation (Duty) Allowance shall be governed by the instructions
issued by Department of Personnel and Training from time to time.

T T Afasa fAfer stge vt =i
(VR TR, ShiFET HATETd okl Ueh "ifatiens fHem)
Office of the Commissioner
Coal Mines Provident Fund Organisation

(A Statutory Organization under Ministry of Coal, Government of India)
HeATH/Headquarters
WW}Police Line, &M=e/Dhanbad, fi9-826014/Pin-826014, (3W@us)/(Jharkhand)
Phone No./®Ia 5. 0326-2202114, Fax No./%aT 5. 0326-2202297

Level
of pay

Sl. [Name of
No. [the post

No. of Qualifications, Qualifying service and
Posts Nature of Experience

i) having the experience of 4 years' regular service
in Level 8 or 9 of Pay Matrix.

Nature of Job:- To assist Regional Commissioner or
other Officer in managing the PF account of the
members and other related works etc.

ANNEXURE-II
BIO-DATA PROFORMA

POST APPLIED FOR

(i) |Maximum age limit is 56 years on the last date of receipt of the applications.

(iv) |Medical facilities are admissible as per CMPF (Staff & Conditions of Service)
Regulations, 1964.

(v) |The normal period of deputation is three years. The tenure may be
extended or curtailed based on the performance/requirement as per extant
rules/guidelines issued by DoP&T from time to time.

i a) Name of the candidate :

b) Present designation

c) Full Office Address :

d) Residential Address :

e) Tele Ph. No./Fax No. :

f) Mobile No. :

g) E-mail Id :

h) Name, Address and Designation
of Head of Administration :

2 Date of birth (in Christian era)

(vi) | Officials appointed to CMPFO shall be governed by the terms and of Department
of Personnel and Training O.M. No. 6/8/2009-Estt (Pay-Il) dated 17th June, 2010.

3 Date of retirement (as per existing
rules of the employer)

(vii) | CMPFO reserves the right to keep any or all of the posts unfilled depending

on the circumstances prevailing at the time of selection.

4. Educational Qualifications
(photocopies of relevant certificates
are to be attached)

(viii) | CMPF O reserve the right to change the number of posts as may be required
by the circumstances prevailing at the time of selection. The vacancy position

shown is tentative.

8 Whether Educational and other gualifications required for the post are satisfied
(If any qualification been treated as equivalent to the one prescribed in the
rules, state authority for the same).

(ix) |Mere fulfilling of eligibility criteria shall not bestow any right to appointment.

(x) |Relaxation of essential qualifications/experience can be considered by the

Qualifications/Experience required Qualifications/Experience possessed

by the Officer

Competent Authority in deserving case

4. Applications in the prescribed format as given in Annexure-ll duly completed and
signed along with attested photocopies of all relevant documents in support of age,
educational qualifications, experience etc may be forwarded to the Assistant
Commissioner-l (Admn), CMPFO, Police Line, Dhanbad (Jharkhand)- 826 014 by
28 Feb, 2023.
5. The selected candidates in the post of Regional Commissioner-l1l may be posted at
Dhanbad, Ranchi, Asansol, Sambalpur, Talcher and Bilaspur and the selected
candidates in the post of Assistant Commissioner may be posted at Dhanbad, Jabalpur,
Singrauli, Chhindwara, Sambalpur, Asansol and Deoghar. The candidates may give
perference of locations. However, the posting of selected Officers will be on the
discretion of Commissioner, CMPFO.
6. The applications must be routed “Through Proper Channel” and the applications
which are not in the prescribed format shall not be accepted. The sponsoring
authorities are requested to forward the applications of eligible and interested
candidates after due verification and whose services can be spared in the event of their
selection. While forwarding applications, attested copies of Annual Confidential
Report/Annual Performance Appraisal Reports of last five years and up to date
vigilance clearance certificate of the official concerned may also be forwarded.
(A.K. Keshava)
Regional Commissioner-l (SG)/Adm
ANNEXURE-I

Essential 1t
2
3.

6. Details of employment in chronological order (Enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient.)

Office/lnstt./ | Post
Orgn. held

Nature of
duties

From | To | Scale of pay and basic
pay (Pay in Level of

Pay Matrix)

(Use separate sheet if necessary)

7. | Nature of present employment, i.e. ad hoc
or temporary or permanent or on deputation

8. | In case the present employment is held on
deputation, please state:-

(a) The date of initial appointment

(b) Period of appointment on deputation/
contract

(c) Name of the parent office/organization
which you belong.

No. of
Posts

Level
of pay

Sl. |[Name of
No. |the post

Qualifications, Qualifying service and
Nature of Experience

(i) |Regional Level-11
Commissioner-ll| of Pay
Matrix

Eight
(08)

Qualification: Bachelor's degree or equiva-
lent in any discipline from a recognised
University.

9. | Additional details about present employ-
ment:- Please state whether working under
(a) Central Government

(c) Autonomous Organisation

Qualifying Service:-

Officers under the Central/Autonomous
Bodies :-

i) holding analogous posts on regular basis
or, ii) With five years' regular service in Level
10 of Pay Matrix.

Nature of Job:- Implementation of provisions
of the CMPF & MP Act,1 1948 and Schemes,
supervision and control of Regional Office
for regular and timely sanction and payment
of PF and settlement of Pension, sub-
mission of reports to controlling Regional
Commissioner-l, Additional Commissioner,
HQs Office and to other authorities as
required from time to time.

10. | Are you in Revised scale of pay? If yes,
give the date from which the revision took
place and also indicate the pre-revised scale.

11. | Additional information, if any, which you
would like to mention in support of your
suitability for the post. (Enclose a separate
sheet, if the space provided is insufficient).

12.| Preference of posting 1.

2

(ii) |Assistant
Commissioner

Level-10| Eight
of Pay |(08)
Matrix

Qualification: Bachelor's degree or equiva-
lent in any discipline from a recognised
University.

Qualifying Service:-

Officers under the Central/Autonomous
Bodies:-

i) holding analogous posts on regular basis

or;

(Signature of the Candidate)
Certificate by the employer

a) The date of birth, gualifications and experience and other details furnished by
Shri/Smt indicated at SI. No. 1 to 12 in bio-data proforma have been
verified and found correct as per service records of the officer.
b) The integrity of Shri/Smt is beyond doubt.
c) No vigilance or disciplinary case is either pending or contemplated against the officer
concerned.
d) CMPFO will be informed at the earliest, if any vigilance or disciplinary proceeding is
initiated or contemplated against the officer after his/her application is forwarded.
e) Up-to date ACRs/APARSs dossiers of the concerned Officer for the last five years is
enclosed.

Date :

(*Signature of the employer)

(*To be signed by an officer not below the rank of Under Secretary to the Government
of India verifying the facts and figures contained in the bio-data of the candidates).
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Garden Reach Shipbuilders & Engineers Limited
Regd and Corp Office: GRSE Bhavan, 61, Garden Reach Road, Kolkata — 700 024
( TR Tk <hl 39shH | A Govt. of India Undertaking)

&1 HATE™ | Ministry of Defence

GRsE L\

Web: www.grse.in, (CIN: L35111WB1934G0OI007891)
SPECIAL RECRUITMENT DRIVE (SRD) FOR SC/ ST & PwBD CANDIDATES

EMPLOYMENT NOTIFICATION NO. 2023/02 (SRD-0J)

(I) RECRUITMENT OF OFFICER

GRSE Ltd. is one of the premier Defence Shipyards and Mini Ratna, Category-I Company. It is effectively contributing to the defence preparedness of the country by building different
sophisticated and state-of-the-art warships. The Company invites applications from qualified, talented and energetic Indian Nationals for the following posts in various disciplines:

Opening date for Online registration: 20 JAN 2023 (from 14:00 Hrs.)
Closing date for Online registration: 09 FEB 2023 (upto 23:59 Hrs.)

Sl Name of Post/ Scale of pay Max. Age* | Discipline/ Posts/ | Minimum Qualification and Years of post-qualification experience
No. | (Grade) (IDA) as on Reservation as on 01 Jan 2023
01 Jan 2023
A) Manager 60000-3%-180000 | 42 years Finance-01 (i) Chartered Accountant (CA)/ Cost & Management Accountant (CMA)
(ST) (i) 08 years' of relevant post gualification experience
(E-3) [Refer detailed advertisement]
B) Deputy Manager | 50000- 3%-160000, 35 years Technical-01 (i) Four years full time degree in Engineering or equivalent with 55% overall marks in the
The post is reserved| discipline of Mechanical/ Production/ Civill Naval Architecture/Electrical/Electronics Engineering
(E-2) for PwBD (OH) (ii) 05 years' post qualification relevant experience.
[Refer detailed advertisement]
C) | Assistant 40000- 3%-140000, 28 years Mechanical - 01 | (i) Four years full time degree in Engineering or equivalent with 55% overall marks in the
Manager The post is reserved| discipline of Mechanical Engineering
(E-1) for PWBD [HH(PD)] | (ii) Experience- NIL
[Refer detailed advertisement]
D) | Junior Manager |30000-3%-120000, 32 years Technical (i) Diploma in Engineering or equivalent in the discipline of Mechanical/ Production/
(Engineering) - 01 | Marine Engineering
(E-0) (ST)** (ii) 8 years post qualification relevant experience
[Refer detailed advertisement]
E) Junior Manager |30000- 3%-120000, 32 years Technical (i) Diploma in Engineering or equivalent in the discipline of Electrical Engineering/
(Electrical) - 01 Electronics Engineering.
(E-0) (SC)** (ii) 8 years post qualification relevant experience
[Refer detailed advertisement]

* Age relaxations will be as per Government Guidelines
**QOut of 02 posts of Junior Manager (Technical) in Sl. No. D & SI. No. E, 01 post is reserved for PwBD [VH(LV)]

(I) RECRUITMENT OF JOURNEYMAN

Sl Name of Post/ Stipend*** Max. Age * No. of Posts/ Essential Qualification & Post Qualification Experience
No. | Discipline As on Reservation as on 01 Jan 2023
01 Jan 2023
A) Pipe Fitter 1st Year- 01 Passed 10th / Madhyamik / Matriculation with ITI (NTC) / NAC
(Journeyman) Rs. 24,000 per month 24 Years The post is reserved | in Pipe Fitter/ Plumbing trade
2nd Year- for PwWBD [VH(LV)] Experience: Nil
Rs. 26,000 per month [Refer detailed advertisement]
B) Computer Operator 1st Year- 02 Passed 10th / Madhyamik / Matriculation with ITI (NTC) / NAC in COPA /
(Journeyman) Rs. 24,000 per month 24 Years The post is reserved | PASAA / Information Technology/ Data Base System Assistant/
2nd Year- for PwBD [HH(PD)] Desktop Publishing Operator trade
Rs. 26,000 per month Experience: Nil
[Refer detailed advertisement]
C) Painter 1st Year- 02 Passed 10th / Madhyamik / Matriculation with ITI (NTC) / NAC in Painter trade
(Journeyman) Rs. 24,000 per month 24 Years The post is reserved | Experience: Nil
2nd Year- for PwBD [HH(PD)]
Rs.26,000 per month [Refer detailed advertisement]

OH= Orthopedically Handicapped; VH=Visually Handicapped; LV=Low Vision; HH=Hearing Handicapped; PD=Partially Deaf; NTC=National Trade Certificate; NAC=National Apprenticeship
Certificate; SC= Schedule Caste; ST= Schedule Tribe
* Age Relaxations for Various Categories - Age relaxations will be as per Government Guidelines. PWD (UR):10 years; PWD & OBC(NCL):13 years; PWD & SC: 15 years; PWD & ST: 15 years
*** Stipend / Scale of Pay: The Journeymen in the aforesaid trades will be on 02 years training on fixed stipendiary basis as mentioned above and will be placed in

Semi-skilled grade Rs.19900-3%-69650 or as applicable at the time of absorption on completion of training subject to satisfactory performance.

NOTE:

i. The details like general conditions, qualification, eligibility, selection process, how to apply etc. are available in 'Career section' of GRSE website www.grse.in or
https://jobapply.in/grse2023. Any Addendum/Corrigendum will be published in GRSE website only.

ii. Candidates must refer to the detailed advertisement before applying

iii. Applications are required to be made only through online mode. No other means / mode of submission of applications will be accepted.

“In pursuit of Excellence and Quality in Shipbuilding”
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No. A-12025/5/2019-PERS-BCAS (E-163453)
Government of India

Ministry of Civil Aviation

Bureau of Civil Aviation Security
'A' Wing, I-lll Floor, Janpath Bhawan, Janpath, New Delhi

ADDENDUM

Subject: Filling up the posts of Joint Director/Regional Director, Deputy

Director & Assistant Director in Level 12, 11 & 10 of the Pay Matrix in

Bureau of Civil Aviation Security, Ministry of Civil Aviation by deputation

including Short-Term Contract basis -reqg.

Reference is invited to Bureau of Civil Aviation Security (BCAS) Vacancy

Circular, published in the Employment News' weekly edition dated 03-

09.12.2022, inviting applications from officers under the Central or State

Governments or Union Territories including Central Armed Police Forces or

Public Sector Undertakings or Recognised Research Institutions or

Universities or Semi Government or Statutory or Autonomous Organisation for

filling up the Group 'A' posts in the rank of Joint Director/Regional Director
(JD/RD), Deputy Director (DD) and Assistant Director (AD) on deputation
including Short Term Contract (ISTC) basis within 60 days from the date of
publication of the Circular i.e. upto 01.02.2023.
2. In this context, it is informed that:
(i) the last date of receiving nominations for the above mentioned posts is
extended by fifteen (15) days i.e. upto 16.02.2023.
(ii) the vacancies in the rank of JO/RD may now be read as Eight (08) in place
of Four (04).
3. The other terms & conditions of the Vacancy Circular dated 23.11.2022
would remain unchanged.
{(Rakesh Kumar)
Deputy Director (Pers.)
Tele: 011-23718561
Email Id: ddpers.bcas@gov.in
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JOIN INDIAN COAST GUARD

(MINISTRY OF DEFENCE)

AS NAVIK (GENERAL DUTY) AND NAVIK (DOMESTIC BRANCH) THROUGH
COAST GUARD ENROLLED PERSONNEL TEST (CGEPT) - 02/2023 BATCH
APPLICATION WILL BE ACCEPTED ‘ONLINE’

FROM 06 FEB 23(1100 HRS) TO 16 FEB 23 (1730 HRS)

Eligibility Conditions. Online applications are invited from MALE INDIAN
CITIZENS possessing educational qualifications and age as prescribed below, for

recruitment to the Post of Navik (General Duty) and Navik (Domestic Branch)
in the Indian Coast Guard, an Armed Force of the Union.
Educatititibualinida

Navik {(General Duty). 10+2 passed with Maths and Physics from an education
board recognized by Council of Boards for School Education (COBSE).

Navik (Domestic Branch). Class 10th passed from an education board
recognized by Council of Boards for School Education (COBSE).

Age. Minimum 18 Years and maximum 22 years as follows: -

Navik (GD) and Navik (DB). Born between 01 Sep 2001 to 31 Aug 2005 (both
dates inclusive).

Note:- Upper age relaxation of 5 years for SC/ST and 3 years for OBC (non-creamy)

candidates is applicable only if posts are reserved for them.

5.

(a)
(b)

{c)
(d)
Note:

(a)
(i)

(aa)

(ab)

4. Vacancy. The tentative number of post for category wise recruitment is as
follows: -

Post UR(GEN) | EWS | OBC | ST | SC | Total

Navik (General Duty) 88 22 61 22 | 32 225

Navik (Domestic Branch) 12 02 10 02 [ 04 | 30

Note:- (a) These vacancies are tentative and may change depending on availability of
training slots.

(b) Even if there is no vacancy reserved for SC/ST/OBC (non-creamy)/EWS

category candidates, such candidates can still apply. However, they will not be
eligible for any age and passing marks concession/relaxation etc. SC/ST
candidates are exempt from payment of application fee even in such case

Selection Procedure

The selection of candidate is based on an all India order of merit based on their
performance in Stage-|, Il, Ill & IV (explained in detail at para 6) and meeting the
laid down medical standards during medical examination and the number of
vacancies available for the post. Clearing of Stage-l, Il, Ill, IV and satisfactory
performance in training is compulsory for recruitment in ICG All candidates will
be compulsorily subjected to identity check prior commencement of the
examination of Stage- |, Il, Il of CGEPT. The identity check will include
verification/matching of following at all four stages of selection procedure:-
Photograph of the candidate in the application form with the facial features/
Physical appearance of the candidate at Stage-I, Il, Il & IV.

Biometric— Only left thumb biometric will be captured at the Stage-l of
examination. In case the biometric of left thumb is not captured during Stage-|
then the biometric of right thumb will be captured and will be used for subsequent
verification. Apart from left and right thumb, no other finger will be considered for
the biometric. If biometric (thumb impression) of a candidate at Stage-Il does not
match with the biometric captured at Stage-I, then the document verification team
is empowered to establish the identity/genuineness of the candidate by approved
procedures by Competent Authority and recapture the Biometric of the candidate
for verification in the subsequent stages. However, if document verification team
is not convinced with the genuineness of the candidate after manual verification
process as mentioned above, then the candidature of the candidate will be
cancelled. It is candidate’s responsibility to check before hand that the biometric
machines are able to capture the fingerprint image. In case, if the biometric
machine is not able to capture the fingerprint image due to Mehndi, wax, etc.
then, the candidate will not be allowed to appear in the examination.

Signature as uploaded in the online application.

Identification mark as mentioned in the online application.

Failure in even one of the above identity check at any stage will lead to
cancellation of candidature. The candidates to check various examples for filling
of name, father's name, identity card number and date of birth on https://join
indiancoastguard.cdac.in/cgept/assets/img/downloads/doc/Various
examples regarding document verification.pdf prior filling online application.
The details of various stages of CGEPT examination are as follows: -

Stage- | -Written Examination.

Document verification (‘Provisionally Pass’ or ‘Fail’): At Stage-| candidate’'s
identity will be checked against the details filled by the candidate in online
application. The candidates will be required to bring following documents for
verification while reporting at their respective examination centre: -

Valid original Identity proof (Aadhaar Card OR PAN Card OR Voter ID card OR
Driving License OR Passport) as submitted/uploaded in the online application.
01 Coloured printout of E-admit card (black & white print out not allowed).

{ac)

(ad)
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02 in no. passport size colour photograph with similar facial features as uploaded
in the online application.

Eor SC/ST applicants only:- Original caste certificate and 02 photocopy of self-
attested SC/ST certificate, original train/bus ticket, cancelled cheque leaf for
NEFT payment and travel form downloaded from website for claiming TA.

-

Note: The details of candidate (Name, Father's name, DoB, etc.) mentioned in online

(ii)

application & E-admit card is to be matched with the Identity proof (Aadhaar Card
OR PAN Card OR Voter ID card OR Driving License OR Passport) uploaded by
the candidate in the online application. Any discrepancy in Name/DoB/lIdentity
card no./Photograph/Father's name in the above documents with respect to
information in the online application & E-admit card will lead to cancellation of
candidature. It is to be noted that no other document will be checked at Stage-|
and it's only a preliminary basic document verification. The detailed document
verification will be carried out at Stage-Il and Stage-lll as per the rules mentioned
in succeeding paragraphs.

Biometric Recording. Candidates whose identity is verified with the original
document will undergo biometric recording at Stage-l. The biometric data
captured at Stage-| will be matched and recaptured and verified at subsequent
stages i.e. Stage-ll, Stage-lll & Stage-IV.

(iii) The candidate has to take following tests depending on post applied:-

Ser | Post Applied | Written Test | Passing Marks Remarks

(aa) | Navik (DB) Section | 30 (UR/EWS/ OBC)

27 (for SC/ST)
(ab) | Navik (GD) Section (I+1l) | 30+20=50 (UR/EWS/OBC) | Passing in section
27+17= 44 (SC/ST) | and Il separately
is compulsory
(iv) The details of various section of written exam are as follows: -
Ser |Name of |Details of Exami- Subject wise | Passing Marks | Syllabus
Exami- |nation allocation of
nation Questions

(aa) |Section | |Maximum Marks-60 | Maths- 20 30 (UR/EWS/ | Class 10th
Time- 45 mins. Science-10 OBC category) | Syllabus
Total no. of Ques- English- 15 27 (for SC/
tions- 60 Reasoning-10 | ST category)

GK-5

(ab) |Section Il |Maximum Marks-50 | Maths — 25 20 (UR/EWS/ | Class 12th
Time — 30 mins. Physics— 25 | OBC category) | Maths &
Total no. of Ques- 17 (for SC/ Physics
tions — 50 ST category) Syllabus

Note:- (aa) The question paper for section | and I, will be objective type with four

(ab)

options. The candidate has to choose the correct option. There is no negative
marking in the written examination test. The detailed syllabus for section | and Il
is available on ICG website.

Tie-Breaking Rule in Merit - In case of two or more candidates having the same
marks in Stage |, then the tie will be broken in steps as follows (wherever tie is
broken next stage will not be proceeded): -

(aaa) Candidate scoring more marks in Section—| {applicable only for Navik (GD) and

not for Navik (DB)}.

(aab) Candidate older in age will be higher in merit.
(aac) Candidate scoring more aggregate percentage (upto three decimal places) in

(b)

qualifying exam (Class 10th for Navik (DB) and Class 12th for Navik (GD) as per
the post applied will be considered by the Recruiting Authority based on marks/
CGPA entered by the applicant/ candidate and aggregate percentage will be
calculated on the basis of top five scoring subjects as promulgated by the
Board of Education/ University.

Stage-ll. Based on the performance in the Computer Based Online Examination,
a merit list will be prepared and provisional E-admit card for Stage-I| will be issued
as per the vacancies available and ratio decided by ICG If the candidate is
shortlisted for Stage-Il then he will be required to upload additional documents as
mentioned at Para 7 (e) below. E-admit card for Stage-I| will not be generated till
the additional documents are uploaded by the candidates within a time period as
mentioned on ICG website. Failure to upload the additional documents within the
time frame promulgated by ICG will lead to cancellation of candidature. The
duration of Stage — Il will be from 1 to 2 days and will be conducted at the centre
as allotted to a candidate in the provisional E-admit card for Stage-I|. Stage-ll

Continued on page 31
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(i)
(aa)
(ab)

(ac)

(ii)

(iii)

Note:

(ii)

(iii)

(c)

(ii)

involves following test which are only qualifying in nature i.e. either ‘Provisionally
Pass’ or ‘Fail’: -

Physical Fitness Test (‘Provisionally Pass’ or ‘Fail’), Candidates undergoing
PFT will do so at their own risk. All candidates are advised to be in possession of
sports rig (Shoe, T-shirt, Trouser etc). The PFT consists of:-

1.6 Km run to be completed in &[5 4hree test of PFT are to be carried out in
[ minutes. continuity without any break. Any break in
20 Squat ups (Lithak Baithak). [ [y 4 oo test will lead to failing the PFT

10 Push-up.

Document Verification (‘Provisionally Pass’ or ‘Fail’). All the information
provided in the online application has to match with all the original documents like
grade X/XIl/Identity proof (Aadhaar Card OR PAN Card OR Voter ID card OR
Driving License OR Passport)/caste certificate/individual subject and aggregate
marks/percentage. Any mismatch/inconsistency/error with the information
provided in the application form with the documents in respect to “Name, Date of
birth, Parent's name, subject wise marks/percentage/CGPA (as applicable),
validity of documents, Caste certificate details ete.” will lead to failure in document
verification and the candidature will be cancelled. Applications with blurred
photograph, signature, uploaded documents and thumb impression will be
rejected during document verification. If proper photograph is not uploaded by a
candidate, his candidature will be cancelled. The clarity of images in uploaded
documents are mandatory. Any discrepancy or anomaly in clarity of images of
uploaded documents in the online application will lead to cancellation of
candidature. The documents uploaded are to be legible, readable and complete
or else, the candidature will be rejected. The date of issue of all documents has
to be the closing date of application or any date prior to closing date of
application. The validity of all the uploaded documents has to be at least up
to 31 Dec 23. In case of any mismatch of information provided in the
application form, document uploaded (at online application Stage-l and I}
and original documents produced for physical verification at Stage-ll then
the candidature will be cancelled. Any false declaration in the online
application will lead to cancellation of candidature. Common reasons for
rejection during Document Verification can be checked at https://joinindian
coastguard.cdac.in/cgept/reasonForRejection.html

Initial Medicals Examination (‘Provisionally Pass’ or ‘Fail’). The medical
officer may put the candidates as permanently unfit or temporarily unfit. The
candidate can appeal on the finding of the initial medical examination. The appeal
medical to be completed “within 21 days if permanently unfit” or “within 42 days
if temporarily unfit" after completion of initial medicals. No further review/appeal
is permissible if declared unfit/fail in appeal medicals. No other Medical fitness
certificate other than that of the specialist opinion in a military hospital is
admissible during appeal medical. The validity of initial medical is only up to 06
months. The candidate will be required to undergo another initial medical
examination if the recruitment process is delayed due to any unforeseen event
like COVID pandemic or any other circumstances.

(i) The schedule in conduct of Initial medicals may change and may be conjoined
with final medicals at any stage as per discretion of the recruiting authority,
subject to administrative or technical reasons.

Candidates declared fit in initial medical examination at Stage-Il recruitment
centre, may be disqualified in document verification during the further scrutiny of
the documents by ICG as the document verification is carried out at multiple
stages of the recruitment procedure even after the conduct of Stage-Il prior
publishing the final merit/ result as mentioned in para 13(ak) below.
Non-completion of the medicals (initial & appeal) prior four (04) weeks of
induction date to the training academy (INS Chilka) will lead to the cancellation of
the candidature.

Stage — lll. Based on the performance in Stage-| & Stage-I|, an all India merit list
will be prepared and a provisional E-admit card for Stage-IIl will be issued as per
the vacancies available and ratio decided by ICG The duration of Stage-lll is 1 to
2 days. Stage-lll involves following: -

Document Verification (‘Provisionally Pass’ or ‘Fail') All the information
provided in the online application has to match with all the original documents like
grade X/Xll/Identity proof (Aadhaar Card OR PAN Card OR Voter ID card OR
Driving License OR Passport)/Caste certificate/individual subject and aggregate
marks/percentage. Any inconsistency in all the documents and application with
respect to “Name, Date of birth, Parent's name, subject wise marks/percentage/
CGPA (as applicable), Validity of documents, Caste certificate details etc” will lead
to failure in document verification and cancellation of candidature. Applications
with blurred photograph, signature, uploaded documents and thumb impression
will be rejected during document verification. If proper photograph is not uploaded
by the candidate as mentioned below at para 7(e)(i)(aa), his candidature will be
cancelled. The clarity of images in uploaded documents are mandatory. Any
discrepancy or anomaly in clarity of images of uploaded documents in the online
application will lead to cancellation of candidature. The documents uploaded are
to be legible, readable and complete or else, the candidature will be rejected. The
date of issue of all documents has to be the closing date of application or
any date prior to closing date of application. The validity of all the uploaded
documents has to be at least up to 31 Dec 23. The candidate can ‘ail’ in
document verificationin Stage-lll, even if the candidate is declared
‘provisionally pass’ during document verification at Stage-ll. In case of any
mismatch of information provided in the application form, document
uploaded (at online application, Stage- | and Il) and original documents
produced for physical verification at Stage-lll then the candidature will be
cancelled. Any false declaration in the online application will lead to
cancellation of candidature. Common reasons for rejection during
Document verification can be checked at hitps://joinindiancoastguard.
cdac.in/cgept/reasonForRejection.html

Final Medicals at INS Chilka. Final Medical Examination {Review Medicals as
part of Final Medical (‘Provisicnally Pass’ or ‘Fail’)} of all selected candidates will
be done at INS Chilka. Candidates, who are not found medically fit in the final
medical examination at INS Chilka, will NOT be enrolled for training. "An Appeal"
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is permitted for medically unfit candidates after the final enrolment medical
examination at INS Chilka/INS Kalyani and will be given an opportunity to appeal
against the findings if they so desire at a Military Hospital as decided/ at discretion
by the Coast Guard or as decided by INS Chilka. The candidate will travel to the
selected Military Hospital and back on their own expense for Appeal Medical
Examination.

Submissi ¢ Original D Pulice Verificali | Other A it
Eorms. All candidates are to submit original documents, police verification forms
and other associated forms along with the E-admit card of Stage-Ill. Candidates
should be in possession of police verification from either place of domicile or
place of present residence which should have been obtained after the last date
of submission of application form. Candidates without the verified police
verification reports or reports with adverse comments will not be eligible for
enrolment. The format for the police verification form can also be downloaded
from the website https://joinindiancoastguard.cdac.in/cgept/

Stage-lV. The candidates who clear Stage Il and stand in merit as per the
vacancies available will be provisionally shortlisted for training at INS Chilka. The
candidates are to submit all the original documents and verification of all eriginal
documents through Boards/Universities/State government will be carried out by
Indian Coast Guard. Candidate will be terminated from service if the documents
are reported as not genuine by respective Boards/Universities/State government.
How to Apply.

Applications will be accepted ‘Online only' from 06 Feb 23 (1100 hrs) to 16 Feb
23 (1730 hrs). Candidates are to logon to https:/fjoinindiancoastguard.
cdac.infcgept/ and follow the instructions for registering yourself with E-mail
ID/mobile number. The candidates are to ensure validity of E-mail ID and mobile
number at least up to 31 Dec 23. The candidates are to remember their
registered E-mail |D and mobile number as the same would be encrypted in the
application form. If the candidate forgets his E-mail ID or mobile number, then he
would not be able to login in candidate’s dashboard and neither would he be able
to download E-admit card or see his result and |ICG would not be responsible for
this. No request for retrieving the registered E-mail ID or mobile number will be
entertained.

Candidates are directed to abide by the guidelines for filling the application form
as mentioned on https:/fjoinindiancoastguard.cdac.in/cgept/guidelines.html
Failure to abide by these guidelines will result in the cancellation of candidature.
Candidates to abide by the FAQs on website hitps://joinindiancoastguard.
cdac.in/cgept/fag.html.

The candidate can apply for only one post viz. either Navik (DB) or Navik (GD)
in one cycle. The candidature of candidate will be cancelled if multiple
applications are applied by the candidate for more than one post in response to
this advertisement and exam fees will not be refunded. In case of multiple
applications for only one selected post, the latest filled application will be
accepted, however, the exam fees will not be refunded. Online application will be
further scrutinised for eligibility and may be rejected at any stage if found ineligible
in any respect. For any query regarding application, the candidate can contact
through e-mail at icgcell@cdac.in and telephone no.:- 020-25503108/ 020-
25503109.

Documents to be uploaded in the application. The candidates will be required
to upload documents in two phases. Few documents are required at the online
application stage and few are required to be uploaded if shortlisted for Stage II.
The candidates are to scan the original documents {neither photocopy nor self-
attested photocopy is to be scanned) as applicable for the post applied and
upload in the online application.

(1L O _DE

Passport _size recent colour photograph (should not be older than three
months prior to the date of opening of application) (front portrait in light
background without head gear except for Sikhs). The photographs is to be taken
with candidate holding a black slate in front of his chest with his name and date
of photograph taken, clearly written on it with white chalk in capital letters. The
photograph should be without cap, spectacles and both ears should be visible.If
the proper photograph is not uploaded by a candidate, his candidature will be
cancelled.

Candidate’s scanned signature image.

Scanned Clear Left-Hand Thumb Impression Image.

Date of Birth proof (Birth Certificate OR Class 10th marksheet in Hindi or English
only).

Identity proof (Aadhaar Card OR PAN Card OR Voter ID card OR Driving License
OR Passport).

Service Certificate/ NOC if candidate is serving ICG Perscnnel or ICG civilian.
Domicile Certificate (if applicable)-Resident Certificate is not ‘Domicile
Certificate’. Candidates uploading ‘Resident Certificate’ in place of ‘Domicile
Certificate’ will not be eligible. To be uploaded only by candidates availing
height relaxation in accordance with Central Govt. regulations.

Documents to be uploaded if shortlisted for Stage Il. If the candidate is
shortlisted for Stage-Il of the recruitment procedure, then he will be required to
upload following certificates as per the post applied: -

All Candidates.

(aaa) Category Certificate {SC/ST/OBC (Non-Creamy layer)/EWS}.

(aab) Class 10th marksheet.

(aac) Class 10th certificate.

(aad) Additional mark sheet for Class 10 (if applicable).

(aae) Formula for conversion of CGPA/ Grade into percentage of Class 10th (if

applicable).

(aaf) NOC from Govt Organization if the candidate is employed. NOC should be dated

(ab)

on or after the date of application.
Navik (GD) candidates.

(aaa) Class 12th marksheet.
(aab) Class 12th certificate.
(aac) Formula for conversion of CGPA/Grade into percentage of Class 12th (if

applicable). Continued on page 32
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(aad)Additional marksheet of Class 12th (if applicable).

Note:-

(aaa) In case of SC/ST/OBC (Non Creamy)/EWS applicants, availing their respective
quota then either current or permanent address of online application should be
same as the address mentioned in caste/category certificate {SC, ST & OBC
(Non-Creamy)}. EWS certificate shall be as per Govt. of India format (No other
format will be entertained) (Format available on ICG website https://joinindian
coastguard.cdac.in/cgept/ Further, OBC (Non creamy layer) certificate of
candidates should be as per the format for appointment for post under the Govt.
of India and should bear QR/bar code for subsequent online verification. The
format of the OBC (Non Creamy) certificate is available on ICG website https://
joinindiancoastguard.cdac.in/cgept/ (No other format will be entertained).
Any other format will lead to cancellation of candidature.

(aab) The size of all the documents to be uploaded has to be between 50kb to 150kb.

(aac) The date of issue of all uploaded documents {SC/ST/OBC (Non-Creamy layer)/
EWS/Mark sheets/Education Certificates} ‘during online application’ and ‘docu-
ment uploaded on being shortlisted for Stage-II'has to be 16 Feb 23 (closing date
of application) or any date prior to 16 Feb 23 (closing date of application)and the
validity of all the documents has to be at least up to 31 Dec 23 during document
verification.

(aad) All Documents uploaded must be in Hindi or English. Candidate to upload both
original and English translation of document if the document is in any language
other than English or Hindi.

(aae) Applications with blurred photograph, signature, uploaded documents and
uploaded thumb impression will be rejected during document verification. If
proper photograph is not uploaded by the candidate as mentioned above at para
7(e)(i)(aa), his candidature will be cancelled. The clarity of images in uploaded
documents are mandatory. Any discrepancy or anomaly in clarity of images of
uploaded documents in the online application will lead to cancellation of
candidature. The documents uploaded are to be legible, readable and complete
or else, the candidature will be rejected. The complete document is to be scanned
and uploaded e.g. if Date of Birth Certificate or Category Certificate or |dentity
proof (Aadhaar Card OR PAN Card OR Voter ID card OR Driving License OR
Passport) or Class 10th or Class 12th marksheet has two or more pages then all
the pages are to be merged in one file and uploaded in the online application.
Incomplete or partially scanned document uploads will lead to cancellation of
candidature,

(aaf) All documents to be uploaded while filling the online application has fo be
in .jpeg and .jpg format only.

(f) Examination Fee. Candidates (except SC/ST candidates, who are exempted
from payment of fee) are required to pay a fee of Rs. 300/- (Rupees Three
Hundred Only) through online mode by using net banking or by using Visa/
IVIasterlMaestroIRupay Credit/Debit Card!UPl Emmmu_m@_m
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exammaﬂon fee and who are entltled for waiver of exammatlon fee.

Note:-

(i) Fee once paid shall not be refunded under any circumstances nor can the fee be
held in reserve for any other examination or selection.

(i) Candidates from SC/ST category are entitled for waiver of examination fee.

Candidates are liable to be discharged/rejected at any stage of recruitment/

training if it is found that false SC/ST certificate has been produced to claim

waiver of examination fee/other concessions as applicable.

In case candidate has. made an online payment of fee and money has been

deducted from the account (i.e. unsuccessful payment), please check whether

fees is auto refunded to the transaction originating account or please wait for 15

working days for automatic refund of money to your account and check

transaction status in originating account.

If multiple payments are received from a candidate against single application,

then that will not be refunded back.

(g) Examination City. The candidate is to give five preferences for examination city
in the application for Stage-l & Il process. Candidates are to fill first choice within
30 Kms from the present/ communication residence. If no “examination city’ is
within 30 Km from the current address then the nearest “examination city” from
current address has to be the first choice of the candidate.

Note:- If candidates are not complying with the First Choice of Centre as above then
their candidature may be cancelled if found contrary during Document
Verification.

(h) Indian Coast Guard reserve the right to allot examination city for Stage-| (written
examination) and Stage-ll (PFT/Medical) which may or may not be as per the
choice of the candidate.

Note:- Non-compliance of para 7 by the candidates will result in cancellation of
candidature.

8. Tentative schedule for examination and downloading E-admit card. The
tentative dates for examination are as follows:-

(iii)

(iv)

Cadre Tentative Dates For Examination/Downloading E-admit card
Stage-| Stage-ll Stage-ll

Navik (GD) | End Mar 23 Mid/End May 23 Early/Mid Sep 23

Navik (DB)

Note:- ICG website will announce the date when E-admit cards are available for
download for Stage-|, || & Ill. Candidates are directed to daily visit the website and
login into login IDs to download the E-admit card for various stages. No email or
SMS will be sent to candidates regarding “when the E-admit card will be available
for download”. Examination city will be displayed in candidate's login at least 10
days prior to Stage-l. The E-admit card with exact Examination Centre address
will be available in Candidate login and email will be sent on registered Email ID
only 02-03 days prior to examination. Failure to download the E-admit card and
non-reporting for various recruitment stages will lead to cancellation of
candidature. ICG will not be responsible if the candidate fails to regularly
check the important recruitment communication on a daily basis on website
regarding downloading of E-admit card for Stage-l, Il & III.
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9. Result Declaration. The result of each stage of selection procedure from Stage-
| to Stage-lll can be accessed by login to the candidates account on ICG website.
The result of the online examination at Stage-l will be announced tentatively
within 30 days. Candidates failing in document verification as per rules at Stage-
Il & Stage-lll examination will NOT be considered as ‘bonafide candidates’ {as
they have submitted false/incorrect information in the application not “duly
supported by the uploaded documents” or “have uploaded incorrect documents”
or “have uploaded inter changed documents"} then their marks scored at Stage-|
will NOT be informed to them during “result display from candidates login” and
“even under RTI| Act 2005". Candidates failing in document verification at Stage-
Il & Stage-lll examination will be NOT be considered as ‘bonafide candidates’
and they will be informed only “about the reason for failure in document
verification” and NOT their marks scored at Stage | and cut-off for Stage-Il &
Stage-lll. Candidates found absent or involved in malpractice in the Stage-I, II, Il
will not be informed of their marks scored and the cut-off of the respective post
and category will not be displayed.

10. List of Documents Required at Each Stage. Documents in Digilocker will not
be accepted at any stage of the examination as electronic devices are not
permitted in examination premises/centres. Candidates to bring their original
documents at all stages of CGEPT examination. Candidates not able to produce
original documents at different stages of examination will not be allowed to
appear in the examination.

Stage-|

(a) \Valid original Identity proof (Aadhaar Card OR PAN Card OR Voter ID card OR
Driving License OR Passport) as submitted/uploaded in the online application.

(b) 01 Coloured printout of E-admit card (black & white print out not allowed).

{c) 02in no. passport size colour photograph with similar facial features as uploaded
in the online application.

(d) For SC/ST applicants only:- Original caste certificate and 02 photocopy of self-
attested SC/ST certificate, original train/bus ticket, cancelled cheque leaf for
NEFT payment and travel form downloaded from website for claiming TA.

Stage-ll

(a) Coloured printout of “Online application and E-admit card of Stage-|I".

(b) Identity proof (Aadhaar Card OR PAN Card OR Voter ID card OR Driving License
OR Passport) as submitted/uploaded in the online application.

(c) Original documents as submitted in the initial online application form and
candidates login after being shortlisted for Stage II.

(d) 03 photo copies of all original documents duly self-attested.

(e) 20 in nos. passport size colour photograph as submitted in online application with
similar facial features.

(f) NOC in original and 4 self-attested photocopy from the employer for candidates
presently serving in any government organization (if applicable).

Stage-ll

(a) Coloured printout of “Online application, Stage-lll E-admit card”.

(b) Original documents as submitted in the initial online application form and
candidates login after being shortlisted for Stage 1.

{c) 03 photo copies of all original documents duly self-attested.

(d) 30 in nos. passport size colour photograph as submitted in online application with
similar facial features.

(e) Colour photographs of specification 3.5 ems x 2.5 cms with blue background —
(10 nos).

(f)  Parental willingness certificate - (one copy original & 02 Xerox copies).

(g) Police verification certificate - (one copy original & 02 Xerox copies).

(h) Family particular certificate - (one copy original & 02 Xerox copies).

(i) Character certificate - (one copy original & 02 Xerox copies).

(k) Willingness certificate - (one copy original & 02 Xerox copies).

() Attestation form (with cadre name) — (03 copies original).

(m) NOC in original and 4 self-attested photocopy from the employer for candidates
presently serving in any government organisation (if applicable).

(n) Identity proof (Aadhaar Card OR PAN Card OR Voter ID card OR Driving License
OR Passport) as submitted/uploaded in the online application.

Note:- (i) The format of SI (f) to Sl (I) of Stage-lll is available on ICG website https:/f
joinindiancoastguard.cdac.infcgept/

(i)  Failure to submit above documents during Stage [, Il & Ill will lead to
cancellation of candidature. SC/ST/OBC (Non-creamy layer)/EWS certificate
has to be provided always if applicable.

(iii) All photocopies are to be self-attested with signature by the candidate. The
photocopies should also have the details of Name and the Roll number of the
candidate.

11. Medical Standards.

(a) Medical examination will be conducted by authorized Medical Officers of the
Defence Force as per medical standard prescribed in current regulations
applicable to Enrolled Personnel on entry.

(b) Height. Minimum height 157 cms. Height standards may be reduced by up to 05
cms below 157 cms for candidates having domicile of Assam, Nagaland,
Mizoram, Meghalaya, Arunachal Pradesh, Manipur, Tripura, Garhwal, Sikkim and
Andaman and Nicobar Islands. Height standards may be reduced by upto 02 cms
for candidates having domicile of Lakshadweep.

(c) Chest. It should be well proportioned. Minimum expansion 5 cms.

(d) Weight. Proportionate to height and age +10 percentage acceptable.

(e) Hearing. Normal.

Note:-

(i) Candidates are advised to get their ears cleaned for wax and tartar removed from
teeth prior to medical examination.

(ii) The candidates claiming height relaxation are to submit domicile certificate to the
medical officer. Failure to submit the domicile certificate will lead to non-waiver of
height relaxation.

(f) Tattoo. Permanent body tattoos are not permitted on any part of the body.
However, certain concessions are permitted to candidates belonging to tribal
areas communities as declared by the Govt. of India. For other candidates,
permanent body tattoos are only permitted on inner face of forearms i.e. from

Continued on page 33
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inside of elbow to the wrist and on the reverse side of palm/back (dorsal) side of
hand. Details in this regard are available on the Indian Coast Guard Recruitment

website hitps://joinindiancoastguard.cdac.in/cgept/

Note:- Candidates with above Medical standards are only to appear for the selection.

12.

13.
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No waiver will be given for the above standards. The Indian Coast Guard (ICG)
order on medical standard of Naviks (GD/DB) will be the final authority. Applicants
declared permanent medically unfit by any Armed Forces Hospital in previous
recruitment for the same entry in Indian Coast Guard are advised not to apply.
Training. The basic training for Navik (General Duty) and Navik (Domestic
Branch) will commence tentatively in Early/Mid Sep 23at INS Chilka followed by
sea training and professional training in the allotted trade. Branch/trade will be
allocated as per the requirement of service and performance during basic
training. Naviks (GD/DB) are liable to be discharged as UNSUITABLE if their
progress (including academic) or conduct is unsatisfactory at any time during
training. Trainees are also liable to be discharged at any stage of training if their
online application or the documents are found to be falsified at the stage of
recruitment.

General Instructions (To be followed by candidate failing which candidature
will be cancelled).

Candidates withdrawn on disciplinary grounds from any other service training
establishments are not eligible to appear.

Candidates should not have been arrested, convicted or have pending criminal
case in any court of law. Candidates facing criminal proceedings/facing police
investigation post registration of FIR against them are debarred from applying in
response to this advertisement.

All original certificates and mark sheets produced at the time of Stage Il will be
returned to candidate post verification. All original certificates and mark sheets
produced at the time of Stage Il will be retained by ICG if cleared stage-lll or
returned to candidate post verification if declared fail.

The candidate's selection pertaining to a particular batch is valid for that bateh
only. Qualified candidates whose names do not appear in the final select list
cannot claimadmission for the next batch. These candidates will have to undergo
the selection procedure afresh provided that they meet the eligibility criteria for
the fresh batch.

Applications received by post will not be accepted.

E-admit card for Stage Il will be forwarded only to candidates clearing initial
medical at Stage Il and standing in merit as per vacancies. Such candidates will
be required to reach the training establishment INS Chilka at their own expense.
Unsuccessful candidates will not be intimated separately.

No enquiry will be entertained regarding recruitment/enrolment for this
batch after 30 Jun 2024.

Indiscipline activities including copying/malpractice etc. during the testing
procedures will also result in disqualification. The decision of ICG would be final
and binding on all the candidates with regard to copying/malpractice.

The application and the original documents will be further scrutinised for
eligibility prior to enrclment and may be rejected if found not eligible in any
respect at any stage of recruitment and even after induction in service.
Candidates from "Open Schools" institutes not recognized by AICTE/
COBSE are not eligible.

Examination city will be allocated to candidate as per preferences given in the
application and who have successiully submitted the application by making
successful payment (except SC/ST candidates, who are exempted from payment
of fee). In case of more number of candidates applying for one examination city,
Coast Guard reserves the right to allocate to any other examination city which
may or may not be in the candidate preference list.

Indian Coast Guard reserves the right to cancel examination at one centre and
shift the examination to another date and centre.

Indian Coast Guard reserve the right to cancel the entire recruitment of this batch
at any stage of the recruitment process without assigning any reason.

Use of Mobile phones and other electronic gadgets of any kind are not permitted
during examination. Indian Coast Guard considers such possession as adopting
unfair means. If any candidate is caught with Mobile, Bluetooth, any kind of
recording/scanning/hearing/capturing equipment ete. during Stage |, Il & Ill then
his candidature will be cancelled and immediately action as per law including
filling FIR will be initiated.

Indian Coast Guard cannot guarantee the safe keeping of any electronic devices.
Candidate will not be allowed to go to toilet or leave examination venue/ hall for
any reasons after the commencement of the written examination and after
registration process of biometric.

All candidates will be frisked prior entering into examination venue.

All candidates are requested to be watchful and immediately bring to notice of
invigilator of any suspicious action by any of the candidates.

Candidates must have valid e-mail ID and mobile no. for successful online
registration. The communication by ICG with the candidate will be only through e-
mail or ICG website. Candidates are directed to check the ICG website and e-
mail regularly for any change in recruitment schedule. Failure to regularly check
the e-mail and ICG website may lead to non-reporting for various recruitment
stages by the candidate and the candidature will be cancelled. No response on
the e-mail & update as published on ICG recruitment website will lead to
cancellation of candidature. ICG will not be responsible if the candidate
fails to regularly check the important recruitment communication through
e-mail or website on a daily basis.

Candidates are to fill the online application form with due care as no changes are
allowed in the application after closing date of application. Any false information
in online application will lead to cancellation of candidature. Affidavits duly
signed by the candidate accepting their mistake of false information in
online application will not be considered at any stages of examination of
recruitment process and their candidature will be cancelled.

Candidates are directed to fill the caste details (SC/ST/OBC (Non-Creamy)/EWS)
as applicable with due care as no changes are allowed after submission of
application. In the past, few candidates declaring the caste wrongly in the
application form requested Indian Coast Guard to permit them to appear in the
written examination as general candidate. This is not permitted on the ground of
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wrong declaration by the candidates in the application form and leads to
cancellation of the candidature at any stage of the recruitment process and even
after induction in the service.
Candidates are strongly advised to apply well in time without waiting for the last
date for the submission of online application form.
Failure to report on the date and time as mentioned on the E-admit card for
Stage-l, Il & Il will lead to cancellation of candidature.
Indian Coast Guard takes impersonation very seriously during the recruitment
process. FIR/criminal proceedings will be initiated against both the applicant and
the proxy candidate.
No candidate should misbehave in any manner or create disorderly scene in
examination premises. Candidate misbehaving in any manner will be
debarred from appearing in the current and future examination of ICG. The
decision of the Indian Coast Guard as to the eligibility or otherwise of a candidate
for admission to the online examination (Stage-l), PFT/reassessment test/ initial
medical (Stage-Il), Document verification/Final medical at INS Chilka (Stage-Ill),
verification of original documents (Stage-IV) shall be final and binding on the
candidate. Candidates whose candidature was cancelled on account of mal-
practice/misbehaviour in CGEPT 01/2023 and previous batches are
ineligible to apply.
Indian Coast Guard does not assume any responsibility for the candidates not
being able to submit their applications within the last date or on account of any
other reason beyond the control of Indian Coast Guard.
The possibility for ocecurrence of some problems in the administration/ technic-
alities/logistics of the examinations cannot be ruled out completely, which may
impact examination and/ or result from being generated. In that event, every effort
will be made to rectify such problem, which may include movement of candidates,
delay in examination. Conduct of a re-examination is at the absolute discretion of
Indian Coast Guard/ examination conducting body. Candidates will not have any
claim for re-examination. Candidates not willing to move or not willing to
participate in the delayed process of examination shall be summarily rejected
from the process.
Please note that corrigendum, if any, issued on the above advertisement, will be
published only on the website https://joinindiancoastguard.cdac.in/cgept/and
candidates are to regularly visit the website for any corrigendum. Indian Coast
Guard shall not be accountable if the candidate fails to see the corrigendum
issued on the website and does not act accordingly or does not comply with the
necessary corrigendum.
No criminal case or police investigation after lodging of FIR should be pending
against the candidate in any court of law at the time of application as well as
during various stages of examination/selection procedure up to Stage-IV/joining
the training academy. Any candidate included by a criminal court of competent
jurisdiction for any offence is ineligible to apply for any post of the Indian Coast
Guard and during the recruitment process if found the candidature will be
cancelled/debarred for appearing in further recruitment process and from training
academy.
Candidates are to check the FAQs on the website hitps://joinindiancoastguard.
cdac.in/cqgept/fag.html and comply during submission of online application and
at various stages of the examination.
The candidate must remember his mobile number and e-mail id entered by him
during filling of the online application as the correspondence with the candidate
will be through E-mail ID or ICG website https://joinindiancoastguard.
cdac.infcgept/only. Post submitting the application, the candidate will see the e-
mail id and mobile number only in encrypted form.
Uploading of documents/additional documents is restricted upto downloading of
E-admit card for Stage-Il. No documents can be uploaded by the candidate after
downloading Stage-ll E-admit card. Failure of uploading of documents within the
time promulgated by ICG will lead to the cancellation of the candidature of
candidate.
Candidates whose caste certificate {SC/ST/OBC (Non-creamy layer)/EWS} is
expiring before Stage-ll and Stage-lll should bring the renewed/Fresh certificate
alongwith old certificate at the time of appearing for Stage-ll and Stage-Ill and
failure to bring the old and renewed/fresh certificate will lead to the cancellation
of the candidature.
Candidates will be debarred from the current as well as future examination
conducted by ICG in case they fraudulently claim SC/ST/OBC (Non-creamy)/
EWS status or avail any other non bonafide benefit.
The document verification is carried out at multiple stages of recruitment process
even after Stage-Il. However, any lacunas detected at later stage of scrutiny of
documents at Coast Guard Headquarters, the candidate will be intimated about
the lacuna/mismatch in the document and will be asked to submit the correct
document by email/login dashboard of the individual. The candidates are directed
to check their e-mails and login dashboard regularly on daily basis. If the
candidate fails to check the updates posted by ICG on login dashboard/E-mail,
no communication will be held separately and the candidate will be responsible
for the same.
Candidates are to mandatorily see the common reasens for rejection during
Document Verificationon ICG website prior filling of the online application
ttps://joinindiancoastguard.cdac.in/caept/reasonForRejection.html. In
case if the documents fall within the parameters of “common reasons for rejection
during document verification” then they are directed not to apply in response to
this advertisement.

(am) Candidates are directed in their own interest to submit online applications much

(an)

before the closing date and not to wait till the last to aveid the possibility of
disconnection/inability or failure to login to the ICG website on account of heavy
load on the website during nearing/ closing days.

The candidates are directed not to lose the original documents due to either theft
or negligence as uploaded in the online application. Failure to present the original
documents as uploaded in the application even on account of theft or negligence
as claimed by the candidate will lead to cancellation of the candidature. No
request in this regard will be entertained even if the candidate produces FIR
and/or affidavit with photocopies in respect of the said theft of his documents.

Continued on page 34
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Annexure |
No-A-12018/3/2011-Admn.l

Government of India

Ministry of Information & Broadcasting
PUBLICATIONS DIVISION

Admn.| Section
Dated 20.01.2023

Subject: Filling up of 03 (Three) posts of Business Manager in Publications

Division, Ministry of Information & Broadcasting on deputation (including short-

term contract) basis -regarding.

Applications are invited for appointment to three posts of Business Manager in

Publications Division (including short term contract basis) in Level-11 of Pay Matrix

[Pre- revised: PB-3 Rs.15,600 - 39,100 + Grade pay of Rs.6,600/-].

Job Description:- Business Manager supervises the operations of Business Wing in

DPD Hgrs. and is the head of sales emporium in New Delhi and regions. He/She is

responsible for procurement of bulk orders of DPD's publications, handling public

relations and liaison works, giving directions for effective publicity campaigns, meeting
and decision making to promote sale of DPD publications through its emporia,
exhibitions, retail booksellers, distribution agents, online platforms and expanding the
subscriber base. It is the task of Business Manager to increase public access to
important Government Publications on India's rich cultural and historical legacy,

Science and Technology, economy, Children's Literature etc.

Eligibility : Officers under the Central Government/State Government/Union

Territories/PSUs/ Autonomous or Statutory Organization /University or Recognized

research institute.

(a) Holding analogous posts on regular basis in the parent cadre or department; or

(b) With five years' service rendered after appointment thereto on a regular basis in
Level 10 or 9 in the Pay Matrix or equivalent in the parent cadre or department; and

(c) Possessing the following educational qualification and experience

Essential: 1. Degree in Commerce from a recognized University or Institute; and

2. Five years experience in supervisory capacity in a publishing house or government

organization dealing with distribution of publications, advertising and publicity.

Desirable: 1. Masters Degree from recognized University/Institute.

Place of Vacancy: New Delhi (02) and Hyderabad (01)

Note:

1. Deputationists shall not be eligible for consideration for appointment by promotion.

2. Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organization or
department of Central Government shall ordinarily not exceed four (04) years.

3. Maximum age limit for appointment shall be not exceeding fifty six (56) years as on

the closing date of receipt of applications.
It is requested that the applications (in duplicate) of the officers who are eligible and
can be spared immediately in the event of selection may be sent to this office in the
Proforma at Annexure-A, addressed to "The Deputy Director (Admn.), Publications
Division, Ministry of Information and Broadcasting, Government of India, Soochna
Bhawan, CGO Complex, New Delhi" within 45 days from the date of
advertisement in Employment News. Envelopes should be superscribed with
"Applications for the post of Business Manager in DPD on deputation basis". While
forwarding the applications, the Departments are requested also to furnish an
Integrity Certificate in respect of the officer in addition to Vigilance Clearance and
also a certificate to the effect that no major/ minor penalty was imposed on the
officer during the last 10 years.

4. No application will be entertained which is found incomplete or received after the
due date of submission and/ or which has been forwarded without complete and up-
to-date character rolls, vigilance clearance, etc.

(Deepak Negi)
Dy. Director (Admn.)
Tel. No. 2436 8009
Annexure A
BIO DATA PROFORMA
Application for appointment to the post of Business Manager Group-A Gazetted
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(ap) The date of birth and gender will not be allowed to be changed at any subsequent
stage even after induction under any circumstances whatsoever and your
candidature/appointment will be cancelled at any stage wherever any wrong
information is detected.

14. Travel Expenses. SC/ST candidates, who are not employed by the Central/State
Government, will be reimbursed ordinary lind class fare by train/ Govt. bus/
steamer charges as per cenfral government regulations by the shortest route if
the home station is beyond 30 kms from the place of testing (Stage |) on
production of original tickets. SC/ST candidates are to download the travel form
from ICG website and submit to Indian Coast Guard.

15. Pay. Perks and Others Benefits.

(a) Navik (General Duty). Basic pay of Rs. 21700/- (Pay Level-3) plus Dearness

Allowance and other allowances based on nature of duty/place of posting as per

the prevailing regulations.

Navik (Domestic Branch). Basic Pay Scale for Navik (DB) is 21700/- (Pay Level-

3) plus Dearness Allowance and other allowances based on nature of duty/place

of postlng as per the prevalllng regulation.

16. tio ites.

(a) F'romotlon prospects exist upto the rank of Pradhan Adhikari with existing of pay
scale Rs. 47600/- (Pay Level 8) with Dearness Allowance. Promotion to the
Officer cadre is subject to suitability and performance while in service as per
regulations laid down on the subject.

(b) Other Benefits.

(i) Freeration and clothing as per the existing rules. Free medical treatment for self
and family including dependent parents.

(b)

(i) Government accommodation for self & family on nominal license fee or HRA as
approved by Government.
(ili) 45 days Earned leave and 08 days Casual leave every year with Leave Travel

Concession (LTC) for self, family and dependent parents as per Government
rules.
(iv) Contributory Pension Scheme (CPS) and Gratuity on retirement.
(v) Canteen facilities (CSD) and other loan facilities.
(iv) ECHS medical facilities after retirement.
(c) Insurance Cover. Insurance cover (on contribution) of Rs. 50 lakhs for Enrolled
Personnel is applicable.
Note:- Pay, perks, promotion, insurance cover and other benefits are subject to change
as per Government Orders.
17. The brief description about the nature of jobs of all branches can be accessed
from the below mentioned link:-
NaVIk (GD) - The job profile of Navek (GD) can be accessed from the link
ikgd.html
The job proﬁ[e of Nawk (DB) can be accessed from the link
rd.cdac.in/c| ikdb.html
Candidates to see Coast Guard Recruitment Website https://joinindiancoast
guard.cdac.in/cgept! for Hindi version of the advertisement and complete update.
This is an indicative advertisement only. Only the English advertisement will be
referred in any court of law and not the Hindi version. English version prevails
over Hindi advertisement at all times.
CAUTION: SELECTION IN INDIAN COAST GUARD IS FAIR AND ON MERIT BASIS.
CANDIDATE SHOULD NOT FALL PREY TO UNSCRUPULOUS PERSONS POSING
AS RECRUITMENT AGENTS. FOR COMPLAINT AGAINST SUCH PERSONS,
CANDIDATE MUST APPROACH THE DIRECTOR (RECRUITMENT) COAST GUARD
HEADQUARTERS, RECRUITMENT CENTER, NOIDA ON TELEPHONE - 0120-

(a)
(b)

Navik (DB) —

DISCLAIMER
The terms and conditions given in the advertisement are guidelines only
and orders issued by the Government as amended from time to time will
apply during the recruitment process.

2975817.
IEI.*@#EI

EIE"

in level-11 of pay matrix [Pre-revised: PB-3 Rs. 15,600-39,100 + GP of Rs. 6,600/-] | | LAST DATE FOR ONLINE APPLICATION — 16 Feb 23 (1730 HRS) P
by transfer on deputation in Publications Division, Ministry of Information & | [ FOR COAST GUARD ENROLLED PERSONNEL TEST (CGEPT) - QR code to
Broadcasting_ 02]2023 BATCH apply online
1. [Name and Address (in Block letters)

CBC 10119/11/0011/2223 EN 44/81

2. | Date of Birth (In Christian Era) :

3. | Date of Retirement under Central/State
Government rules

4. | Educational Qualifications

5. |Whether educational and other qualifications required
for the post are satisfied. (If any qualification has
been treated as equivalent to the one prescribed
in the rules, state the authority for the same).

6. |Please state clearly whether in the light of entries made
by you above, you meet the requirement of the post.

11. | Total emoluments per month now drawn.

12. | Additional information, if any, which you would like to mention
in support of your suitability for the post. Enclose a separate
sheet, if the space is insufficient.

13. | Please state whether you are applying for deputation/absorption/
re-employment basis. (Officers under Central/State Govts. only
are eligible for deputation. Candidates of PSUs, Autonomous
Organization & Institutes are eligible only for short term contract.

14. | Whether belongs to SC/ST/OBC, please mention.

7. | Details of Employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Sl.||Office/ Post held From|To | Level in Pay Matrix | Nature of Duties
No.|Institution/ and Basic Pay

Orgn.
1 2 3 4 |5 6 7

8. |Nature of present employment i.e. ad-hoc or
temporary or permanent

9. |[In case the present employment is held on
deputation/contract basis, please state:-

a) The date of Initial appointment
b) Period of appointment on deputation/contract.
c) Name of the parent office/organization to which you belong.

10.| Are you in revised scale of pay? If yes, give the date from which
the revision took place and also indicate the previous scale.

15. | Remarks

| have carefully gone through the vacancy circular/advertisement and | am well aware
that the Bio Data supported by documents submitted by me will also be assessed by
the Selection Committee at the time of selection for the post.

Dated

Signature of the candidate
Address

Countersigned (Employer with Seal)
Certificate

a. Certified that the particulars of the officer has been verified and found to be correct.

b. ltis certified that no disciplinary proceedings are either pending or contemplated
against the officer. Also it is certified that no major/minor penalty was imposed on
the officer during the last 10 years.

c. Integrity of the officer is also certified.

d. APARs of last five years duly verified are enclosed.

EN 44/95 (Signature of Head of Office with stamp)
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Government of India

Ministry of Ayush
Recruitment to the post of
Director General CCRS

Applications are invited in the prescribed format for filling up
of one post of Director General in the Central Council for
Research in Siddha (CCRS), Chennai, an Autonomous
Research Organization under the Ministry of Ayush,
Government of India in the Pay Level-14 of Pay matrix of 7th
CPC (144200-218200) + NPA and other usual allowances as
admissible as per the Government of India Rules, by
deputation/short term contract for a tenure of 5 years or till
the incumbent attains the age of superannuation, whichever
is earlier.
2. The Central Council for Research in Siddha (CCRS),
Chennai under Ministry of Ayush is an apex body for
conducting Research in Siddha system of medicine and
provides health care facilities through its 8 peripheral
institutes / units and 5 co-located units of CCRS.
3. The eligibility criteria and other details are given below.
The details are available on the website of this Ministry
(www.ayush. gov.in) and at CCRS website http://siddha
council.com.
Officers of the Central/ State Government/ Govt.
Autonomous Bodies/ Research Institutions/ Public
Sector Undertakings/ Semi-Government/ Statutory or
Autonomous Organizations funded by the Government
with:
A. Essential qualifications:-
1. PG Degree in Siddha included in the 2nd  Schedule of
Indian Medicine Central Council Act, 1970
2. Enrolment in the Central/ State Register of Indian
Medicine.
3. 18 years experience in a Group'A' level post having:
(i) a minimum three years' regular service in a post in Pay
Level -13 (7th CPC) PB-4 with GP of Rs. 8700/- (as per 6th
CPC) or equivalent/ corresponding pay scale as applicable
to the post. OR
(ii) eight years' regular service in a post in Pay Level -12 (as
per 7th CPC) PB-3 with GP of Rs. 7600/~ (as per 6th CPC)
or equivalent/ corresponding pay scale as applicable to the
post.
B. Desirable qualifications:
1. Adequate experience in teaching and/or Research in
Central/ State Government / Autonomous Bodies.
2. Administrative experience in a responsible post in Central/
State Government/ Autonomous Bodies.
3. Ph.D qualification in Siddha
Note: (i) Professional experience means the experience
obtained after enrolment in the Central Register of Indian
Medicine/ State Register of Indian Medicine.
(ii) Age not exceeding 56 years as on the last date of
submission of application.
4. The eligible and interested candidates may send their
application in the prescribed format through proper channel
s0 as to reach the undersigned within a period of 30 days
from the date of publication of the advertisement in the
Employment News. While forwarding the application, it may
be ensured by the sponsoring authority that the particulars of
the candidates are verified and he/she fulfills the prescribed
eligibility criteria as per the RR of the post.
5. Application form can also be obtained from Research
Desk, Room No. 7, Ground Floor, B-Block, GPO
Complex, Ayush Bhawan, Behind INA Market, New
Delhi- 110023 by request in person or through post or can
be downloaded from this Ministry's Website : http://
www.ayush.gov.in or Council's website: www.siddha
council.com.
6. Candidates called for interview will be paid Second Class
AC Railway fare to and fro by shortest route or Economy
Class Air Fare (APEX Fare) as per Rules.
(Rohtas Bhankhar)
Director to the Government of India
Ministry of Ayush, B-Block, GPO Complex

Ayush Bhawan, Behind INA Market, New Delhi -110023
CBC 17216/12/0027/2223 EN 44/41

Special Recruitment Drive for SC/ST/OBC
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Mazagon Dock Shipbuilders Limited (MDL) is a premier and lead warship building Organization in the
country under the aegis of Ministry of Defence producing sophisticated world class warship and other
commercial crafts. MDL is primarily engaged in construction of world class stealth Frigates, Destroyers and

Submarines for the Indian Navy.

Applications are invited from suitable professionals for the following position:

Grade Post Discipline | Vacancies Pos:z(?ualllﬁcatlon Upper Age
Xperience
E-8 General Manager 3 23 Years 54 Years
by Technical
E-7 Additional General Manager 2 20 Years 52 Years
E-6 Deputy General Manager Finance 3 17 Years 50 Years
E-5 Chief Manager 4 14 Years 46 Years
E-4 Manager : ] 10 Years 42 Years
N Technical
E-3 Deputy Manager 06 Years 38 Years
E-2 Assistant Manager 2 03 Years 34 Years
Technical 06
Finance 1
HR
Fir 2
E-1 Senior Engineer = 01 Years 30 Years
Company I
Secretary
Rajbhasha 1
Medical 1
E-1 Executive Trainee Technical 06 Nil 28 Years

09 vacancies are also reserved for Persons with Disabilities (VH-03, HH-04, OH-01, MC-01) from
(SC/ST/OBC) candidates. PWD candidates will be considered for all the above posts except SE(Fire).

Interested candidates need to apply online through MDL website https:/mazagondock.in under

“Online Recruitment”.

MDL Online Application opens on 20 Jan ‘23 & closes on 19 Feb “23.

Details are available on

MDL  website

under head “Career->Executives”. Any  further

Information/Corrigendum/ Addendum would be uploaded only on MDL website.

L ———

_-;

Advertisement Ref. No. MDL/HR-CR/REC/76/2023

CBC 10206/11/0013/2223

EN 44/82

No.5.12012/02-06/2023 NHA
Government of India
Ministry of Health
& Family Welfare

National
Health
Authority

9th Floor, Tower |
Jeevan Bharati Building
Connaught Place

New Delhi-110001
National Health Authority,
an attached office of the
Ministry of Health and
Family Welfare invites
applications from Officers
under the Central Govern-
ment/State  Governments/
Union Territories/ Autono-
mous or Statutory Organi-
sations / Public Sector
Undertakings/ Recognized
Research Institutions/
Recognized Universities for
appointment to the posts of
(i) 02 posts of Deputy
Director (Admin), Group
A, Level-11 (ii) 02 posts of
Deputy Director (Finance),
Group A, Level-11 (iii) 06
posts of Assistant
Director (Admin.), Group
B, Level-8, (iv) 04 posts of
Assistant Director

Intelligence Bureau
(Ministry of Home Affairs)
Government of India
Security Assistant/Executive & Multi-Tasking
Staff/General Exam 2022
CORRIGENDUM
This is with reference to our advertisement published
in Employment News dated Jan 21-27, 2023 (EN 43/83,

pg. No.72-73).
2. The application portal will not be operational from
21.1.2023, due to technical reasons but the same would
go live from 28.1.2023 to 17.2.2023.
3. The new closing date for determining the eligibility of
the candidates in terms of age limit, educational
qualifications, etc. may be read as 17.2.2023 in place
of 10.2.2023.

Joint Deputy Director

EN 44/96 20.1.2023

visit the website of the
National Health Authority for
details and download the
application form. The
application, complete in all
respects and accompanied
by the essential documents,

(Finance), Group B, Level-8
and (v) 01 post of Assistant
Section Officer (Admin.),
Group B, Level-7 on
Deputation/Deputation
(including Short  Term
Contract) basis. The details

of the posts, eligibility criteria, should reach the
experience, age limit, etc. undersigned within 60 days
required for the posts are from the date of

available on the National this
Health Authority's website
viz. www.nha.gov.in.

2. Candidates interested in

applying for the posts may

publication of
advertisement.
(Sraddha Paul)

Deputy Director (Admin.)
EN 44/36
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Indigenisation of Defence Production ...

Top 5§ arms importers

Country| Share of arms Change
imports (%) %
2016- 2011-
2020 2015
Saudi |11 7 61
Arabia
India |9.5 14 (-)33
Egypt |5.8 24 136
Australia|5.1 3.6 41
China |4.7 4.4 55

Source: S/IPRI Arms Transfers Database
Procurement Policy

A smooth, efficient, and well defined
procurement/acquisition procedure is a
pre-requisite for lending impetus to
defence manufacturing locally. The
procurement of defence-related
equipment and services by the Indian
Government is governed by a set of rules
known as the Defence Acquisition
Procedure (DAP). The DAP 2020 (which
replaced the Defence Procurement
Procedure 2018) prioritises indigenously
designed, developed and manufactured
category of defence procurement. The
main categories of defence procurement
are enlisted below in order of priority.

(a) Buy (Indian- IDDM) - refers to the
acquisition of products from an Indian
vendor that have been Indigenously
Designed, Developed and
Manufactured (IDDM) with a minimum
of 50% Indigenous Content (IC) on cost
basis of the base contract price.

(b) Buy (Indian) - acquisition of products
from an Indian vendor which may not
have been designed and developed
indigenously, but having 60% IC
(Indigenous Content) on cost basis of
the base contract price.

(c) Buy and Make (Indian) - an initial
acquisition ‘of equipment in Fully
Formed (FF) state from Indian
vendor(s) engaged in a tie-up with a
foreign Original Equipment Manu-
facturer (OEM). This is followed by
indigenous production in a phased
manner involving Transfer of Techno-
logy (ToT). Under this category of
acquisition, a minimum of 50% IC is
required on cost basis of the 'Make'
portion of the contract.

(d) Buy (Global-Manufacture in India)-
an outright purchase of equipment from
foreign vendors followed by indigenous
manufacture of the entire/part of the
equipment. It also necessitates
indigenous manufacture of spares/
assemblies/ sub-assemblies as well as
local maintenance along with Repair
and Overhaul (MRO) facility for the
equipment. This is to be done through
the foreign vendors' subsidiary in India
or through a Joint Venture or through an
Indian Production Agency (PA) with
Transfer of Technology, meeting a
minimum of 50% IC on cost basis of the
base contract price.

(e) Buy (Global) - outright purchase of
equipment from foreign or Indian
vendors. In case of procurement
through foreign vendors, Government
to Government (G2G) route/ Inter
Government Agreement (IGA) may also
be adopted, for equipment meeting
strategic/ long term requirements. An
Indian Vendor participating in this
category would be required to meet
minimum 30% IC, failing which such
vendor would be required to discharge
offsets as applicable in the case.
Foreign vendors will need to discharge

offsets in all Buy (Global) case.

'Offsets' Clause: The 'offsets' clause
requires foreign defence companies that
win contracts to invest a portion of the
contract value back into the Indian
defence industry. The goal of the offsets
clause is to increase the competitiveness
of the Indian defence industry, enhance
technology transfer, and promote the
development of indigenous defence
manufacturing capabilities. The offset
requirement is typically between 30% and
100% of the contract value, depending on
the type of contract and the nature of the
equipment being procured. Offsets may
be fulfilled through a variety of means,
including the direct purchase of
equipment or technology from Indian
defence firms, the transfer of technology
to Indian firms, or the establishment of
joint  ventures with Indian defence
companies.

Depending upen factors such as the
Indian industry's capability, access to
technology, time frame required and
available for development, three other
categories have been enunciated in the
DAP which can be pursued in isolation, in
sequence or in tandem with any of the five
main categories.

e Make and Innovation
e D&D (Design and Develop)
e SPM (Strategic Partnership Model)

The provision of 'Make' category of
capital acquisition in defence procure-
ment is a vital pillar for realising the vision
behind the 'Make in India' initiative, by
fostering indigenous capabilities through
design & development of required
defence equipment/product/systems or
upgrades/sub-systems/components/
parts by both public and private sector
industry/organisation in a faster time
frame. There are two sub- categories of
'‘Make' Procedure:

'Make-I' (Government Funded):
Projects under 'Make-I' sub-category will
involve Government funding of 90%,
released in a phased manner and based
on the progress of the scheme, as per
terms agreed between Ministry of
Defence and the vendor.

'Make-II' (Industry Funded): Projects
under 'Make-Il' category will involve
prototype development of equipment/
system/platform or their upgrades or their
sub-systems/ sub-assembly/ assemblies/
compoenents, primarily for import substi-
tution/innovative solutions, for which no
Government funding will be provided for
prototype development purposes.

Positive Indigenisation List

India has a list of items that it considers
to be of strategic importance for the
defence sector, and which it aims to
indigenise (that is, produce domestically).
This list, updated by the Ministry of
Defence from time to time, is known as
the "Positive Indigenisation List" or the
"Buy (Indian-IDDM) Category" for which
there would be an embargo on imports
beyond the timelines indicated against
them. The list includes a wide range of
items, including aircraft and aircraft parts,
missiles and missile systems, naval
vessels and equipment, land systems and
equipment, electronics and communi-
cations equipment, and others. The
Ministry of Defence first unveiled a
Positive Indigenisation List in August
2020 and followed it up with one each in
May 2021, April 2022, and October 2022.
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Simplification of Industrial

Licensing Process

Manufacturing in defence sector is
governed through industrial licensing
under the Industries (Development and
Regulation) Act, 1951 and Arms Act
1959/Arm Rules 2016. Prior to 2001,
manufacturing in defence sector was
limited to public sector companies only.
However, in 2001, the then Government
allowed 100% participation by Indian
private sector in defence manufacturing
subject to licensing. Recently, the
government announced the simplification
of the industrial licensing process.
According to official data, after
simplification of the process, a total of 595
industrial licences have been issued to
366 private companies operating in the
defence sector till October 2022. The
simplification process led to cost
reduction in repeat orders which was
seen as a major impediment.

Liberalisation of Foreign Direct
Investment (FDI)

In September 2020, the Government
liberalised and allowed FDI (Foreign
Direct Investment) in defence under
automatic route up to 74% and up to
100% through Government route
wherever it is likely to result in access to
modern technology. Since the notification
of revised FDI policy, the total FDI inflow
reported till May, 2022 is approximately
Rs. 494 crores. The Department of
Defence Production (DDP) has brought in
number of policy reforms and outreach
programmes for attracting foreign direct
investment.

Promoting Exports to
Indigenisation

Relying solely on domestic demand
limits the domestic industry's scope for
investment in R&D and production.
Therefore, Indigenisation efforts are
supplemented by the strategy for defence
exports without which the economic base
of the defence industry would be difficult
to sustain in the present competitive
environment. Of late, India's defence
export has seen a massive growth (six-
fold increase between 2017 and 2021)
backed by policies to support the export
of military hardware to friendly foreign
countries. In 2021-22, India's defence
exports stood at a record Rs 14,000
crores. It has been estimated that by
2025, defence exports will cross
Rs 25,000 crores. India currently exports
defence equipment to more than 75
countries. The draft Defence Production
and Export Promotion Policy 2020, is
currently undergoing different stages of
approval. The policy will serve as a new
roadmap to India's defence manu-
facturing and exports.

Lines of Credit

The EXIM Bank provides LoCs, subject
to prior approval, to overseas financial
institutions, regional development banks,
sovereign governments, and other
overseas entities. These LoCs enable
buyers in partner countries to import
developmental and infrastructure
projects, equipment, goods, and services
from India, on deferred credit terms. The
Ministry of External Affairs leverages this
Line of Credit (LoC) facility to promote
exports including defence systems and
equipments from India. Afghanistan,
Bangladesh, Bhutan, Maldives, Mauritius,
Mangolia, Myanmar, Nepal, Seychelles,
Sri Lanka are countries that have
received Lines of Credit from India in
recent years for different developmental
purposes including import of defence
equipments from India.

Fuel

2014-2022 (Till Dec 2022)

Total Lines of Credit

$22,604.68 Million USD

0 2014-15 $1,707.47mn
0 2015-16 $3,137.93mn
0 2016-17 $7,187.52mn
02017-18 $1,428.52mn
02018-19 $1,963.30mn
0 2019-20 $3,216.55mn
0 2020-21 $2,227.10mn
0 2021-22 $1,077.29mn
0 2022-23 $659.00mn

(Source: MEA Dashboard)
Defence Industrial Corridors

Government intends to develop a
robust defence manufacturing ecosystem
including supply chain for giving push to
production and testing & certification to
create economies of scale and facilitate
development of internationally compe-
titive enterprises in the country. With this
aim, two Defence Industrial Corridors
have been created in Uttar Pradesh and
Tamil Nadu. The state governments of
these regions have also developed
Aerospace & Defence policies to attract
private companies and foreign Original
Equipment Manufacturers (OEMs) to
invest in these corridors. So far, INR
2,242 crore (about USD 309 million) and
INR 3,847 crore (about USD 528 million)
have been invested in the Uttar Pradesh
and Tamil Nadu Defence Industrial
Corridors, respectively.

SRIJAN Defence Portal

The Ministry of Defence has developed
a portal named www.srijandefence.gowv.in
opening opportunities for the private
sector to become partners of DPSUs
(Defence Public Sector Undertakings)
and the armed forces in the Indigenisation
efforts. It is a non-transactional online
market place platferm. The DPSUs
display items in this portal which they
have imported or are going to import as
well as those items that they plan to
indigenise in the coming years. The
private sector can express their interest to
locally design, develop and manufacture
such items as per their capability or
through joint ventures with the Original
Equipment Manufacturers (OEMs).

iDEX-Encouraging Start-Ups

The IDEX (Innovations for Defence
Excellence) framework launched in 2018
iIs being implemented by Defence
Innovation Organisation (DIO), esta-
blished under Department of Defence
Production. The program aims to support
Start-Ups in the defence sector by
providing grants for the development of
high-end solutions. This support is
available for projects that require funding
between Rs 1.5 crore and Rs 10 crore.
The program focuses on the development
of sub-systems for the armed forces in a
number of key areas, particularly Artificial
Intelligence (Al). Within a short span of
time iDEX, which has also been awarded
the prestigious Prime Minister Award for
Public Policy in Innovation Category for
the year 2021, has emerged as a game
changer in the defence eco-system
through its flagship programmes like
DISC, Prime, and Open Challenges (OC).
iDEX has been able to build the required
momentum and generate a critical mass
of Start-Ups in the defence sector. Till
date, iDEX has received more than 6,500
applications from individual innovators,
MSMEs and Start-Ups. It has also been
able to generate thousands of jobs and
attract India's talent back to the country.
The iDEX is working at path-breaking
pace to ensure that its agreements with

Continued on page 37
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Indigenisation of Defence Production ...

UNLERSHING
GROWTH POTENTIAL

Ordnance Factory Board
converted into 7 Defence
companies

RING

»
-

Defence companiesare
100% government-owned
entities

.

Ensures enhanced functional
autonomy and efficiency

»>

NCE

==

i
2

Improves self-reliance in
defence preparedness

—
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the Start-Ups and innovators
reach logical conclusions timely,
eventually opening a myriad of
options for the budding soon-to-
be-unicorns and at the same
time, addressing the require-
ment of the Services.

Corporatisation of
Ordnance Factory Boards
(OFBs)
The
Ordnance

Corporatisation of
Factory Boards

(OFBs) refers to the process of
converting the Ordnance Factory
Boards, which were earlier under
the administrative control of the
Ministry of Defence, into 100%
government-owned corporate
entities. Seven new Defence
Public Sector Undertakings
(DPSUs) have been carved out
of the erstwhile Ordnance
Factories. These companies had
commenced operations from
October 01, 2021. The erstwhile

T
Azadiy,
Amrit Mahotsav

WM el UG

T T &7 Soeit W

T, e, Hieeh Wa cifeid hell STehTEHT
18-, Tee free Amt, w0, geitegee e, = fieeit-110067

Sahitya Kala Parishad

Govt. of NCT of Delhi
Academy of Music, Dance, Drama & Fine Aris
18-A, Satsang Vihar Marg, Spl. Institutional Area
New Delhi-110067

Tel. : 26867636, E-mail : sahityakalaparishad@gmail.com
Applications are invited for the post of Assistant Section
Officer (Accounts) being filled on deputation (Including Short

Term Contract) basis.

Sl. | Name of the] Number | Pay Matrix

No.| post of post

1. | Assistant OCne Level 6 (Rs. 35400-112400)
Section in the Pay Matrix as per the
Officer 7th CPC
(Accounts)

Interested and willing employees of Central Government/ State
Governments/ Union Territory Administrations / Public Sector
Undertakings / Statutory or Autonomous Bodies/ Recognized
Universities/ Recognized Research Institutes may submit their
applications complete in all respect in the prescribed format
through proper channel to the Secretary, Sahitya Kala
Parishad, 18-A, Satsang Vihar Marg, Special Institutional
Area, New Delhi-110067 within 45 days from the date of
publication of this advertisement in Employment News. For

details please visit website: http://skpdelhi.in/ (under "News"

and also "Download")
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Secretary
Sahitya Kala Parishad

OFBs were strategic asset of the
country, and with its
infrastructure and  skilled
workforce, it played a valuable
role in the national security.
However, in recent years, there
have been concerns raised by
the Armed Forces about the high
costs, inconsistent quality and
delays in product delivery. As a
government department, the
OFB was not held accountable
for profits. The outdated
procedures, practices, paper-
work, and regulations
had become irrelevant. In order
to address these issues, it was
necessary to eliminate these
practices and corporatisation
was the best solution, according
to Defence Minister Shri Rajnath
Singh. The corporatisation of
OFB is expected to bring about
greater efficiency, transparency
and accountability in the
functioning of the new units, and
to enable them to compete
effectively in the global market. It
will also help to enhance their
capability to produce advanced
technology and equipment as
per the reguirement of Indian
armed forces.

Handholding of New DPSUs

The Government has taken
steps to initially handhold and
support the new DPSUs in
starting their business as
corporate entities. In this regard,
outstanding  indents  with
erstwhile OFB were grand-
fathered and converted into
deemed contracts valuing about
Rs 70,776 crore for five years.
These deemed contracts provide
annual targets for delivery of
products. Every year, 60% of
amount pertaining to that year's
target would be paid by the
Services to the new DPSUs as
advance. The advances provide
the working capital to the newly
constituted DPSUs. With more
functional and financial
autonomy, these new DPSUs
are focusing on widening their
customer base, including
exports to augment the volume
of defence production. The
DPSUs are pursuing export
opportunity through interaction
with Defence Attaches at various
Indian Embassies and Missions
abroad.

www.employmentnews.gov.in

Top Defence Public Sector

Units

1. Hindustan
Limited (HAL)

2. Bharat Electronics Limited
(BEL)

3. Bharat Dynamics Limited
(BDL)

4. BEML Limited (BEML)

5. Mishra Dhatu Nigam Limited
(MIDHANI)

6. Mazagon Dock Shipbuilders
Limited (MDL)

7. Garden Reach Shipbuilders
and Engineers Limited
(GRSE)

8. Goa Shipyard Limited (GSL)

9. Hindustan Shipyard Limited

Aeronautics

(HSL)

10.Advanced Weapons and
Equipment India Limited
(AWEIL) - New

11. Gliders India Limited (GIL) -
New

12.Troop Comforts Limited
(TCL) - New

13. Armoured Vehicles Nigam
Limited (AVNL) -New

14.Munitions India  Limited
(MIL)-New

15. Yantra India Limited (YIL) -
New

16. India Optel Limited (IOL) - New:

Top Private Defence

Manufacturing Companies

e TATA

® Reliance

e Mahindra

e Adani

e Kalyani Rafael Advanced

Systems

e Larsen and Toubro

e Ashok Leyland

e Alpha Design Technologies
Pvt Ltd.

Role of DRDO

The present industry base for
defence production in India
consists of 1,800 MSMEs along
with DPSUs, large-scale
industries and StartUps. The
Defence Research and Develop-
ment Organisation (DRDO) has
undertaken major initiatives to
involve the Indian industry as
Development cum Production
Partners, offering its technology
at nominal cost. Policy for free
access of DRDQO patents by the
Indian industry has been
promulgated. Technology

37

Development Fund (TDF)
Scheme also funds industries,
especially StartUps and MSMEs
upto an amount of Rs 50 crore
for innovation, research and
development of defence
technologies in the field of
defence and Aerospace. Till now,
64 projects have been awarded
under TDF scheme to various
MSMEs, StartUps and large
industries amounting to total
projects cost of approx. Rs 280
crore.

Conclusion

The value of indigenous
defence production for Financial
Years 2020-2021 and 2021-2022
are Rs 84643 crore and
Rs 94,846 crore respectively.
India's push towards self-
reliance, or Indigenisation, has
come at a critical juncture as
recent global developments
have underscored the risks of
depending on foreign nations for
vital imports. The ongoing
conflicts have brought to the fore
the significance of new-age
defence equipment like drones,
anti-drone systems, missiles, air-
defence systems, among others.
Countries at war have found it
challenging to secure steady
supplies in times of crisis.
Moreover, localising production
iIs crucial to create large and
sustainable opportunities for
domestic players. By utilising the
technological capabilities deve-
loped by academic and research
institutions, India has made
significant strides in enhancing
the potential of its industry.
However, there is still scope for
improvement in terms of new
product development and
scaling up production. The curbs
on foreign imports must now be
complemented with structured
government policies that aid the
private sector in developing
India's military industry. Without
this support, our aspirations may
remain unfulfilled.

(The author is a Delhi-based
journalist. He can be reached
at aditya90.bahl@gmail.com)

Views expressed are personal.

Continued from page 4

Defence Research & Development ...

Dare to Dream Contest:
Innovations are key to
development of cutting edge
defence technologies. With a
vision to promote innovations in
defence technologies, DRDO
has been launching Dare to
Dream Contest every year since
2019. Aim has been to bring
together innovators, entre-
preneurs, individuals above 18
years and start-ups (recognised
by DPIT and with Indian
founders) for innovative ideas in
the field of Defence. According to
a recent MoD press release,
under the past three Dare to
Dream contests, a total of 52
individuals and 34 start-ups have
been awarded out of 5,637

applications received. A total of 7
projects had been sanctioned
and awarded to start-ups of Dare
to Dream contest winners. The
selection criteria for evaluation of
the entries are completeness of
proposal, scientific soundness,
design completeness, merit,
technological readiness level
achieved and innovation. The
selected individuals/companies
are getting benefitted as DRDO

supports them to realise
awarded ideas into Prototype
through TDF scheme.

Thus DRDO has been driving
innovations in the field of
defence technologies. There has
been a distinct and visible shift
during the past several years in

Government policies whereby
imports of defence products are
being minimised, thus allowing
indigenous systems to get
inducted. Launching of schemes
promoting AatmaNirbharta in the
defence sector is leading to rapid
growth of our own defence
industries. Implications for our
nation's youth are opening up of
unprecedented oppor-tunities for
employment and career growth
even as our country moves
ahead with greater pace on the
path of regaining its glory and
immense prosperity.

(The author is former
Scientist G & Director Public
Interface, DRDO, Ministry of
Defence. He can be reached at
rav26051@gmail.com)

Views expressed

personal.

are
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THE INDIAN NAVY

10+2 (B.TECH) CADET ENTRY SCHEME (PERMANENT COMMISSION)
COURSE COMMENCING - JUL 2023

DATE OF OPENING - 28 Jan 2023 LAST DATE FOR ONLINE APPLICATION - 12 Feb 2023

1. Applications are invited from unmarried male candidates (fulfilling the conditions of nationality as laid down by the Govt. of India) to join the prestigious Indian Naval Academy,
Ezhimala, Kerala for a four year B. Tech degree course under the 10+2 (B. Tech) Cadet Entry Scheme for following branches:-

(a)  Executive & Technical Branch
(b)  Education Branch
2. Vacancies & Age. The age eligibility & vacancies for the course are as under:-

Ser Branch Vacancy Age

(a) Executive & Technical Branch* 30 Born between 02 Jan 2004 and 01 Jul 2006 (both dates inclusive).

(b) Education Branch ] Born between 02 Jan 2004 and 01 Jul 2006 (both dates inclusive).
Total 35

(*Branch allocation viz Executive & Technical (Engineering & Electrical) will be undertaken at INA.)

Note (1). (a) Only one application is to be filled by a candidate.
(b) Candidate may apply for branch (a) or (b) or (both)
(c) Candidate will be shortlisted for SSB based on their first preference.
(d) If not shortlisted for the first preference, candidate may be considered for alterate branch subject to availability of spare slot in SSB batches of that Branch.
(e) Ifa candidate has opted for only one branch he will not be considered for other branch despite being in merit.
()  Vacancies indicated in Para 2 are tentative and may be changed depending on availability of training slots.

ELIGIBILITY CONDITIONS

3. Educational Qualification. Passed Senior Secondary Examination (10+2 Pattern) or its equivalent examination from any Board with at least 70% aggregate marks in Physics,
Chemistry and Mathematics (PCM) and at least 50% marks in English (either in Class X or Class XII).

4. Who can Apply. Candidates who have appeared for JEE (Main) - 2022 exam (for B.E/ B. Tech). Call up for Service Selection Board (SSB) will be issued on the basis of JEE (Main)
All India Common Rank List (CRL) - 2022 published by NTA.

5. Medical Standards/ Relaxation in Height and Weight/ Tattoo. All candidates recommended by SSB are required to undergo medical examination applicable to 10+2 (B Tech) entry.
Guidelines for medical standards are available on the Indian Navy website www.joinindiannavy.gov.in. There is no relaxation in medical standards on any grounds. Change of medical

hospitallcentre is not permissible under any circumstances.
6. SELECTION PROCEDURE.

(a) IHQ MoD (Navy) reserves the right to fix the cut off for shortlisting of applications for SSB based on JEE (Main) All India Common Rank List (CRL) - 2022. All
candidates are required to fill their Rank as per Common Rank List (CRL) in the application. SSB interviews for shortlisted candidates will be scheduled at Bangalore/ Bhopal/
Kolkatal Visakhapatnam from Mar 2023 onwards.

(b) Shortlisted candidates will be informed about their selection for SSB interview through e-mail and SMS (provided by candidates in their application form). Candidates are
advised not to change their e-mail/ mobile number till selection process is over.
(c) Change of SSB Centre for examination/ interview is not permissible under any circumstances.

(d) Candidates are to download the call up letter on receiving intimation from IHQ MoD (N) via SMS/email (provided by candidate in their application). Any correspondence regarding
change of SSB dates should be addressed to the call up officer of the concerned SSB on receipt of call up letter.

(e) Nocompensation is admissible in case of any injury sustained as a result of tests during SSB interviews.

(f) AC 3 tier rail fare is admissible for the SSB interview, if appearing for the first time for particular type of commission. Candidates are required to bring photocopy of the first page of
pass book or cheque leaf where the name, A/C No. & IFSC details are mentioned, while appearing for SSB.

(g) Details of SSB procedure are available on the Indian Navy website www.joinindiannavy.gov.in.

T: Merit list. Merit list would be prepared based on SSB marks. Candidates declared fit in medical examination would be appointed subject to police verification and character
verification & availability of vacancies in the entry.
8. Training: -

(a) Selected Candidates will be inducted as Cadets for the four years B. Tech Course in Applied Electronics & Communication Engineering, Mechanical Engineering or Electronics &
Communication Engineering as per Naval requirements. On completion of the course, B. Tech Degree will be awarded by the Jawaharlal Nehru University (JNU). Distribution of
cadets amongst Executive and Technical Branch (Engineering & Electrical) will be as per the extant policy.

(b) The entire cost of training, including books and reading material, will be borne by the Indian Navy. The cadets will also be provided with entitled clothing and messing.
9. Pay & Allowances/ Group Insurance & Gratuity/ Leave Entitlements/ Duties of Officers. Details are available on the Indian Navy website www.joinindiannavy.gov.in.

10. Howto Apply. Candidates are to register and submit their application on the recruitment website www.joinindiannavy.gov.in from 28 Jan 2023. To save time during the
application submission window, candidates can fill in their details and upload documents in advance under their user profile. The procedure for applying online is explained below.
(a) Online (e-application). Whilst filling up the e-application, it is advisable to keep the relevant documents readily available to enable the following:-

(i) Correct filling up of personal particulars details are to be filled up as given in the Matriculation Certificate/12th class certificate.
(i) Fields such as e-mail address, mobile number are mandatory fields and need to be filled.

(b) All relevant documents (preferably in original), Date of Birth proof (as per 10th/12th certificates), 10th class marksheet, 12th class marksheet, JEE(Main)-2022
Score card {indicating Common Rank List (CRL)} and a recent passport size colour photograph should be scanned in original JPG/TIFF format, for attaching the same while filling up
the application. Candidates are to take print out of application and carry it along with original certificates/ documents as mentioned in Para 10(b) while appearing for SSB interview.

(c) If any scanned document is not legible/ readable for any reason the application will be rejected.

(d) The application once submitted will be final and no request for amendments/change will be entertained.
Note (2).(a) Please read the instructions given on the website carefully before finally submitting your online application.

i(b) Your candidature will be cancelled if any declaration is found wrong at any stage of selection.

(c) Only unmarried candidates are eligible for training. Any candidate who is found to be married or marries while under training will be discharged from service and shall be liable to
refund full training cost including pay & allowances and any other expenditure incurred on the candidate by the Government.

(d) Use/ possession of narcotics is banned. Candidate may be tested for presence of drugs in the body during SSB selection/ medicals/ training and subsequently during service. If
candidate is found to be using/ in possession of narcotics during any time of selection/ medicals/ training/ service career, candidate would be debarred from joining the Indian Navy or
be removed from service if already joined. E E

. =

Note (3): Your application is subject to subsequent scrutiny and the application can be rejected, if found INELIGIBLE/INVALID at any point of time. =]

Note: Scan this QR Code to apply online.
EN 44/87 CBC 10701/11/0021/2223
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Question of the Week

As per the new guidelines issued by the
National Payments Corporation of India
(NPCI), Non-Resident Indians (NRIs), who
hold bank accounts in India, will now be able
to use the Unified Payments Interface (UPI)
on their international mobile numbers as
well. How, in your opinion, will this decision
impact the digital ecosystem of the country?
Also share your thoughts on how UPI has
been a game changer for financial inclusion:

Entries may be sent to writetous.en@gmail.
com latest by 08/02/2023 in English/Hindi/Urdu
and should be of 200 to 250 words. Entrants
must clearly mention their Name, Age, Full
Address, Email ID and Contact No. The entry
adjudged best will be published in Employment
News/Rozgar Samachar (issue dated 18 - 24
February 2023) and will be eligible for a
three-month free subscription of Yojana/
Kurukshetra/ Ajkal as per the winner's
choice.

BEST ENTRY FOR

ISSUE DATED 7 - 13 January 2023

Question: Since 1985, India has been observing 12th
of January, the birth anniversary of Swami
Vivekananda, as the National Youth Day. The role of
youth is crucial for a country's progress and over
the last few years Indian youth have scaled new
heights in numerous spheres. What do you think
should be the role of youth, as a collective entity, in
any particular sphere of national development
during the Amrit Kaal?

Ishan Pandey

Ghaziabad (U.P)

On National Youth Day, we celebrate the birth
anniversary of Swami Vivekananda, who said
"Education is the manifestation of the perfection already
in man." These words remind us of the importance of
education and self-improvement in the pursuit of a better
world. It is only when one looks at the things deeply that
a greater and hitherto relatively less discussed challenge
emerges.

Although India has a rich philosophical tradition, there
seems to be a lack of engagement with the depths of
these ideas. It is somewhat peculiar that a nation as

religiously diverse as India has almost no courses
dedicated to comparative religion in many major
educational institutions. Studying the similarities and
differences of these faith systems at a philosophical level
would not only help strengthen the youth's connection
with each other, but to also appreciate the genuine
points of concern that require attention instead of being
mired in socio-political controversies.

The rapid development of artificial intelligence
demonstrates the potential of the human mind. It also
shows that ethical progress has occurred rather
sluggishly in comparison to the growth of technology. A
focus on our philosophical roots could also help the
youth derive potential links between the ancient and the
modern philosophies, thoughts and ideas.

As we witness the Amrit Kaal unfold, one can hope that
the youth will discover the balance between the
sustenance of the edifice and the production of new
materials that only help strengthen the nation in the long-
term.

Other Notable Entries:

@ K. Srinivas (New Delhi) ® Devashri Manani (Gujarat)

NATIONAL HEALTH SYSTEMS RESOURCE CENTRE

Technical Support Institution with National Health Mission
Ministry of Health & Family Welfare, Government of India

National Health Systems Resource Centre (NHSRC), New Delhi on behalf of Ministry of Health &
Family Welfare (MoH&FW) is seeking applications from qualified candidates for the following

post, purely on contractual basis.
Name of Position

1 | Senior Consultant - (PM-ABHIM)

No of Age

Limit

Vacancies
01

Upto

Compensation

Between Rs. 90,000/- to
50 years | Rs. 1,50,000/- per month

IMPORTANT NOTICE

We take utmost care in
publishing results of the various
competitive examinations
conducted by the UPSC, SSC,
Railway Recruitment Boards
etc. Candidates are however
advised to check with official
notification / gazette.
Employment News will not be
responsible for any inadvertent
printing error.

L]
*Sec

DISCLAIMER

Qualification & Experience: The Terms of Reference (TOR) with details of required
is available on the websites www.nhsrcindia.org,

Qualification and Experience

The views expressed by the
authors in the articles published
in Employment News are their

www.mohfw.gov.in and www.devnetjobsindia.org.

Applications must reach in the prescribed online application format only (as mentioned in the

websites). Last date of receiving of application : 07-Feb-2023

S/d- Principal Administrative Officer, NHSRC

own. They do not necessarily
reflect the views of the
government or the
organizations they work for.

The contents of the
advertisements published in the
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the organization or their

NATIONAL HEALTH SYSTEMS RESOURCE CENTRE

Technical Support Institution with National Health Mission
Ministry of Health & Family Welfare, Government of India

National Health Systems Resource Centre (NHSRC), New Delhi on behalf of Ministry of Health & Family Welfare
(MoH&FW) is seeking applications from qualified candidates for the following posts under RCH division purely on

contractual basis.
Name of Positions

No of Age Limit

Vacancies

Compensation

representatives. Candidates
must satisfy themselves about
the accuracy of the contents
and their implications before
applying. The Employment
News is in no way responsible
for any liability arising out of the
contents/texts of these
advertisements.

1 |Lead Consultant - (RCH - Donor 01 Upto 55 years Rs. 1,30,000 - 1,70,000
Coordination) per month
2 | Senior Consultant - Legal 01 Upto 55 years Rs. 90,000 - 1,50,000
per month
3 | Lead Consultant - Family Planning 01 Upto 50 years Rs. 1,30,000 - 1,70,000
per month
4 | Senior Consultant - Family Planning 01 Upto 55 years Rs. 90,000 - 1,50,000
per month
5 | Consultant - Family Planning 01 Upto 45 years Rs. 60,000 - 1,20,000
per month

Qualification & Experience: The Terms of Reference (TOR) with details of required Qualification and Experience
is available on the websites www.nhsrcindia.org, www.mohfw.gov.in and www.devnetjobsindia.org.

Applications must reach in the prescribed online application format only (as mentioned on the websites). Last date

of receiving of application : 07-Feb-2023

S/d- Principal Administrative Officer, NHSRC
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NATIONAL

B PM Hands Over 71,000 Appointment Letters in Third Tranche of Rozgar Mela

Prime Minister Shri Narendra Modi, on 20th January 2023, distributed nearly
71,000 appointment letters to newly inducted recruits in the various Central Gov-
ernment departments and organisations through video conferencing in New Delhi.
This was the third tranche of Rozgar Mela. Earlier, the Prime Minister had distrib-
uted 71,000 appointment letters in November and 75,000 appointments in October
last year. During a virtual interaction with the PM, the new recruits congratulated
the Central Government for providing job opportunities and highlighted the impor-
tance of Karmayogi Prarambh module in developing and upgrading the skills
among the new recruits.

EC Announces Single-Phase Poll Schedule for Meghalaya, Nagaland, Tripura
Assemblies

The Election Commission has announced single phase Assembly elections in
Meghalaya, Nagaland and Tripura. For the 60-member Tripura Assembly, the
poling will be held on 16th February 2023, while for the 60-member Meghalaya and
Nagaland Assemblies, voters will go to polls on 27th February 2023. The counting
of votes will take place on 2nd March 2023 for all these States.

75th Army Day Celebrations held in Bengalu ru

Showcasing the wvalour and %
adventurous facets of the Indian §f
Army, 'Shaurya Sandhya' was
organised in Bengaluru on the
occasion of 75th Army Day on
15th January 2023. Defence Min-
ister Shri Rajnath Singh com-
mended the Armed Forces for
ensuring the territorial integrity of
the country since independence,
terming their determination in dealing with challenglng situations as unwavering.
While Shri Rajnath Singh lauded the Armed Forces for adapting to the constantly-
evolving times and dealing with the challenges with poise, patience and bravery, he
exhorted them to further develop their capabilities and implement the lessons learnt
from the ever-evolving global security scenario, including the Ukrainian conflict. He
stated that militaries across the world are actively engaged in modernisation and
are working on new ideas, technologies and their organisational structure. He
urged the Indian Armed Forces to work on their strategies, tactics and policies
keeping the future challenges in mind.

PM Addresses First Batch of Agniveers

Prime Minister Shri Narendra Modi has congratulated Agniveers on being the pio-
neers of path-breaking Agnipath Scheme. Virtually addressing the first batch of
Agniveers, the PM discussed challenges of new fronts of contactless warfare and
observed that technologically-advanced seldiers will play a key role in our armed
forces. The PM also discussed how Agnipath scheme will also empower women;
says that he looks forward to seeing women Agniveers in all three forces. He said

11

The Voice of 5
the Global South

needs to set its
own tone.

that in the 21st century, the way wars are fought is changing. Discussing the new

fronts of contactless warfare and challenges of cyber warfare, he said technologi-

cally-advanced soldiers will play a key role in our armed forces. He added the

current generation of youth especially has this potential, and so the Agniveers will

play a leading role in our armed forces in the times to come.

43 StartUps, Incubators, & Accelerators Conferred National StartUp Awards

2022

The Startup India Innovation week culmi-

nated with fpelicitation of Winners of Nation- ,GN,TEB M,an

al StartUp Awards 2022 on National

StartUp Day on 16th January 2023. As TP

many as 43 StartUps were presented

awards, while two incubators and an accel- ) = STATE WISE TALLY OF WINNERS

erator were also felicitated for their contri-

bution in their respective sectors. As many Karmitaka Maharashtra

as 2,667 applications were received from

StartUps, incubators and accelerators @ Delhi @ Gujarat

across 31 States and Union Territories.

Karnataka led the charts as 18 StartUps @ Uttarakhand A

based in the state emerged winners,

followed by Maharashtra (9 winners) and ‘m"ﬂ

Delhi (4 winners). The Awards acknowl-

edges StartUps and enablers who have been instrumental in revolutionizing the

development story of India and in demonstrating exceptional capabilities not just in

terms of financial gains but also for the measurable impact on society.
INTERNATIONAL

India Hosts "Voice of Global South Summit’ with Virtual Participation of 120+

Countries

India hosted the first "Voice of Global South

Summit' on 12th January 2023. Addressing the

inaugural session, Prime Minister Shri Narendra

Modi said, "We developing countries are also

concerned about the increasing fragmentation

of the international landscape. These geopoliti-

cal tensions distract us from focusing on our ARl =

. the cycle of dependency on

development priorities. They cause sharp

swings in international prices of food, fuel, fertil-

systems and circumstances
which are not of our making.
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izers and other commodities. To address this geopolitical fragmentation, we urgent-
ly need a fundamental reform of the major international organisations, including the
United Nations Security Council and the Bretton Woods Institutions. These reforms
should focus on giving voice to the concerns of the developing world, and reflect
the realities of the 21st Century. India's G20 Presidency will attempt to voice the
views of the Global South on these important issues.” The Summit saw the partic-
ipation of more than 120 developing countries - the largest-ever virtual gathering of
the Global South.

India Extends Assurance towards Debt Restructuring of Crisis-Hit Sri Lanka

External Affairs Minister Dr. S Jaishankar has said India will stand by Sri Lanka in
its hour of need to overcome the challenges it currently faces. He added that India
has taken proactive steps and extended financial assurances to the IMF (Interna-
tional Monetary Fund) without waiting for the other creditors. He said this during his
official visit to Sri Lanka. With this announcement, India has become the first cred-
itor nation to extend assurance towards restructuring the debt of Sri Lanka as the
island nation makes efforts to unlock a bridge financing package from IMF.

UNSC Declares LeT's Abdul Rehman Makki as Global Terrorist

The United Nations Security Council (UNSC) has listed .
Pakistan-based terrorist Abdul Rehman Makki as a global r
terrorist. Makki is the brother-in-law of Lashkar-e-Taiba (LeT)

chief and 26/11 mastermind Hafiz Saeed. The development - ».=
comes after India last year slammed China for blocking the i -
proposal to list Makki under the Sanctions Committee. 3§ |
Makki, who has been involved in raising funds, recruiting,
and radicalizing the youth to plan attacks in India, especially in Jammu and
Kashmir, has already been listed as a terrorist by India and the United States.
Makki has been in various leadership roles within LeT.

68 Killed as Nepal's Yeti Airlines Plane Crashes into River Gorge

68 people lost their lives in a plane crash in Nepal's Pokhara on 15th January 2023.
According to reports, the ill-fated Yeti Airlines flight bound for Pokhara from Kath-
mandu was close to landing when it crashed into a river gorge on the bank of the
Seti River. A total of 72 passengers, including four crew members, were onboard at
the time of the crash. According to the Nepal Civil Aviation Authority, the passen-
gers include five Indians, 53 Nepalese, four Russians, one Irishman, one Aus-
tralian, one Argentinian, two Koreans, and one French citizen.

ECONOMY

Network Planning Group Gives Go Ahead to 3 GatiShakti Projects

The Network Planning Group, NPG, constituted under the PM GatiShakti National
Master Plan has examined and recommended three projects for implementation.
These three projects include a 4-Lane Accessed Controlled Greenfield Highway as
part of the Nagpur-Vijaywada corridor, new rail connectivity projects connecting
Barejadi Nandej to Sanand in Gujarat, and Barbil, Barsuan and Nayagrah in
Odisha. The 4-lane project will improve connectivity to 21 economic nodes, such
as mega food parks, fishing seafood clusters and pharma clusters. The proposed
alignment of the highway is also estimated to increase average speed from 40
kmph to 80 kmph, reduce travel time from 17 hours to 8 hours and create 11.9
crore employment opportunities after completion. Regarding the Barejadi Nandej to
Sanand railway project, the NPG observed that construction of a 4th line is essen-
tial to achieve overall operational efficiency between the Viramgam-Sabaramati-
Ahmedabad-Geratpur sections as the Ahmedabad station has been one of the
busiest stations on the Western Railway Corridor for freight movement. Meanwhile,
the proposed Barbil-Barsuan-Nayagarh Railway line, covering a distance of 181
km, will connect major iron mines in the region and boost steel trade in Eastern
India. The proposed alignment will see 15 new stations being built in the vicinity of
major mining sights such as Sundergarh and Keonjhar.

Domestic Air Passenger Traffic Grows by 47.05% in 2022 Compared to 2021

Domestic Air passengers' traffic registered an
annual growth of 47.05 percent during the last
year in comparison to the corresponding period
of January to December 2021. In a report, Direc-
torate General of Civil Aviation stated that pas-
sengers carried by domestic airlines during
January to December 2022 were 1232.45 lakhs
as against 838.14 lakhs during the correspon-
ding period of 2021. The DGCA said, a total of 408 passenger related complaints
had been received by the scheduled domestic airlines during last month. The major
reasons for complaints are flight problems and refunds.

SPORTS
Yuki Bhambri and Saketh Myneni Win Bangkok Open Doubles Title

In the finals of the Bangkok Open 2023 on 14th , 'l 5 e
January, top seeds Yuki Bhambri and Saketh Myneni — ¢ : :
registered a thundering win in the doubles final, with «—» |®kas/ ' 0
their reputation enhanced, as they recorded a 2-6, 7- 1
6(7), [14-12] victory over Christopher Rungkat and -
Akira Santillan in the $80,000 Challenger tennis tour-

nament. The champion team collected 75 ATP points ;

and $4,645. The runners-up won 50 points and -~ 4 |C o
$2,700. It was the sixth Challenger title as a pair for
Yuki and Saketh who had won five last year. With both of them in the top-100 of
the world doubles rank, Yuki and Saketh would aim to break into the ATP tourna-
ments and Grand Slam events this season. (Source: AIR/PIB)
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