
File o. MoES/29/277/2016-RTI
Government of India

Ministry of Earth Sciences
Prithvi Bhawan, IMD Campus

Lodhi Road, New Delhi.
Dated - 08/1112016.

To
Shri Jamesh,
No. 5/2, Flat 0-12,
Valmiki Street,
Near Thanigai, Nagar, Kolathur
Chennai- 600099 (TN)

Subject-Information sought by Shri Jamesh, No. 5/2, Flat No-12, Valmiki Thanigai,
Kolathur Chennai- 600099 under RTI Act. 2005.

Kindly refer to your RTI application dated 27110/2016 on the above mentioned
subject.

2. The copy of replys provided by the concerned officer vide MoES ID Note No.
MoES/29/20/2016-Estt. Dated - 0711112016 is enclosed herewith.

3. An appeal, if any, against this reply may be made to the Appellate Authority of
the Ministry, at the following address within 30 days of the receipt ofthe letter.

Shri Vivek Misra, Director IFAA.
Ministry of Earth Sciences, Prithvi Bhawan,
IMD Campus, Lodhi Road, ew Delhi-I1 0003.

Yours faithfully,

/~~.
(E. Ha¥e)

Central Public Information Officer & Scientist 'C'
Tel. No. 24669521.

Copy for information to:-

1. Director, (lCC) & FAA MoES, ew Delhi.
2. Dr. N. Khare, Set. 'C' & Transparency Officer, MoES, New Delhi.
3. US (Estt) for information.

/
. In Charge IT Section (Sh. Krishnan is requested to upload this reply on website

www.moes.gov

http://www.moes.gov


Ministry of Earth Sciences
(Estt. Section)

Subject:- Supply for information sought by Shri James, No. 5/2/, Flat No. 12, Valmiki Street, Near Thnigai
Nag Kolthur, Chennai-600099 (T.N) .

In continuation of Estt. Section ID Note of even No. dated 18.4.2016 and CPIO, MoES, O.M.
No. 29/277/2016-RTI dated 27.10.2016 on the subject cited above, The information in r/o Ministry
of Earth Sciences is as under:-

1. Kindly provide copy of the promotion MTS- The Information consists of 2 pages - page
rule of MTS, Group B &C Technical Staff 1 to 2
in Ministry of Earth Sciences and Gr. B & C Technical Staff:- The information consists
autonomous Institutions NIOT, INCOIS, of 4 pages - pages 3 to 6.
NCAOR & IITM Pune under 6th Pay
Commission approve d by DP& T & MoES
by -laws.

2. Six pages requisition documents to be provided to Shri James, under RTI act are enclosed.
CPIO, MoES is requested to provide the same to the applicant.

3. This issues with the approval of Deputy Secretary (Estt.)

k~
//11(1 b

(Kailash Chand)
Under Secretary to the Govt. of India

Encl: 6 pages

'hE. Haque, (PIO & Sclenbst-(, MoES
MoES ID Note No. MoES/29/20/2016 -Estt. dated 7/11/2016
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. G:S,L ~':13.--rn (':,(rCl:": ~)f lk powers conferred b:, Iii': P",\·15C· 10 arnctc ,(l,) of the CO:i:~fiiEilh .:.0'.

~!!:·c";,:.;sion of the Dq.1JI1I11Cill e:f (kl':lni).:\'(:lopment (Senior Tcchrucal Assist.uu) Recruitment R<!k:.. 1'! . .: I :

S:I!:;U SJI11pada Cell. COChIIi (':vii",r Technical Assistant) Recruitment Rules. j9<)3 published ill the G:I/.-:11, \;; ;j":i ..

r:i!l ll Section 3. sub-section ii) ,ide number G S R. 5-1-1 dated the .1C11!1~--i()\l'Iiibcr. 1996 and (J S R 21; J.:L:.1 i '
,1:;:IU,jf\, 19,)·l respective+ and C.\CCp! as respects things done or emitted to be done before such S\;p:::·:,\.:::.i"J' .n.
Pr.:sidC'11.t hereby makes the fI.Jllo·.,iJ::; IUlt'S regulating the method of recruitment in the pes. of SCiii:·I[. T .. ·;·.,'·'.:·
A~sisl;l!11 in the Department ofOcean Development. namely '-

l . $\';0;1. title and commcnccmeru.c=tl ) These rules may be called the Department or (k"r:;;!i [- •.·..cl ..·1 .,

(: -nior Technical Assistant) Rccruinucm Rules. 2()() l.

(::). They shallcome .nto force on the date: of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay_- The. number of tile said posts, their classificauc. .
and the scale of pay attached thereto shall be as specified-in co!u:nns 2 to 4 of the Schedule annexed hereto.

J. Method of recruitment, age limit and other qualifications, etc.-The method of recruitment. age
limit, qualifications and other matters relating to the said post shall be as specified in columns 5 to 14 .of the said
Schedule. . . .

4. Disquafification--c No pcrson~
(a) who has entered into or contracted it marriage with a:person having a spouse living, or
(b) who having a spouse Jiving, has entered into or contracted a marriage with 'any person,

shall be eligible for appointment to the said post:

Provided that the Central Government may.iif satisfied that such marriage is permissible under the personal
I;}\\'applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt'
any person from the operation of this Rule. . ~.

5. Power to rclax.-Where the Central Government is of the opinion that it is necessary or expedient to
" do.so, it may, by order, for reasons to be recorded in writing relax any of the provisions of these rules withrespect to:::~
,~ any class or category of persons. .

6. Saying.-Nothing in these rules shall affect reservations, relaxation of agc limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen Other Backward Classes Other

,.~ Special categories of persons in accordance with the Orders issued by the Central Government from time to time in this
.J regard.
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SCHEDULE
Name of
post

Number of Classi-
post fieation

Scale of
pay

Age limit for
direct recruits

Whether benefit of
added. years of
service admissible
under Rule 30 of the '"
Central Civil Services" '
(Pension) Rules,.
1972

Whether selection
by merit or sclcc-
. tion cum-seniority
or non-selection."...~

-~. post

62 3 5 74
Senior 11" (200 I) General

.:'\ Technical "Subject to Centra!
:i~j~~s/;t~n( . variation'

dependent
on work
load.

Not exceeding 30 years
(RelaxabJe for Govern-
ment servants upto 5
years in accordance
with the instructions
or orders issued by the
Central Government).
Note: The crucial date
for determining the age
limit shall be the closing

RS.5500-
175-9000

·Not
Applicable

No

.:
:i,

Service
Group '8'
NOll-
Gazetted,
Non-
Ministerial

::
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'. ., . L, ..unfa~·; fliC~ilj I..~:i!~!jld;.ft",

\.·::::-l~rl ri)[ those 1,~ ....\;:.·d ..•.

f··.!jL~.;~i,i!aya. r\riJn.iC!l~Ji

..~---

!JI;Hk:oh.l'.ill(1fa;l!.

\1:1n If'l~r t·; :q:.::"!lJ nd
Tripur.i. Sd·:~ini. 1~~I;"!:!;;:.
Divisi.»: of j;!n'tlni! ~;n:j

r~;!sIHtHr Si.nc Ltl:l~lUf

and Spi: j D1S1r!(, :l'nd
Pan;':1 ~;ill'-diYisiOIl or
l..'hi; i: if)~ D ivi Sln~i [;f
Himachal Pradesh,
Andaman and Nicobar
Islands and Lakshadwccp.

Educational and other qualifications.
required for direct recruits

--Whether age and
educational quali-
fications prescribed
for direct recruits wiil
apply to the promotees

Period of probation,
if any

8 109

Essential

(i) Bachelor's degree in Science or 3 years'
!<;' diploma in Enginceringffechnology from a

recogniscd UnivcrsitylInstitute.

(ii) Two years' experience in the required
areas in a research organisation, Government
Department or a leading institute dealing in .
Science and Technology.

Desirable:

Working knowledge of computer programm-
ing and formal training in computer.

Note: I The qualification(s) regarding ex-
perience is/are relaxable at the discretion of
competent authority in the case of candidates
belonging to Scheduled Castes and the Sche-
duled Tribes if, at any stage of selection the
competent authority is of the opinion that
sufficient number of candidates from these
communities possessing the requisite
experience arc not likely to be available to
fill up the posts reserved for them.

Note 2: The required areas of experience'
shall be specified according to specific require-
ment of the post at the time of recruitment.

.f;,-'.~ ...r~~.:.

Not applicable Two years for direct ret:~
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, \,.:thod of Il:UlIii!("i" \11,,'!~L'! t\\ drrcrt
;ccruit;ncnt or by j'10!,;t:iiOll o: hI dcputauon/
absorption and PL:l,:cr:l:!,,~(:!/ i:',.' ;';'~lS ofbe filled

b~ various I1lcthods

' n case of rccruu mcut bv Promcur.:
. ,>'"

dcputat ion/absorption grades , .
Irom which promotion/dcput.u 'OIl

absorption to be made

It 12 •

Deputation (including ,11011-;\" ':1 .·"·!~r;;c:!·
absorption failing which by d!; •.:1"1

recruitment.

Deputation (including short -tcrr.i
contracu/absorption
(I) Officer under the. CCII! [:,1

Government/State Government/
Public Sector Undcrtakings/Univcrxuu :,
rccogniscd research institutions/Scnu
Government/Statutory autonomous
organisations.
(a) (i) holding analogous posts or (ii) J
years in the scale of Rs. 5000-8000 or Iiii)
with 6 years service in the scale of Rs. '
4500-7000/- or (iv) with 10 years regular
service in the scale of Rs. 4,OOO-<.i,OOO/-
and (b) possessing the educational
qualifications and experience prescribed
fOT direct recruits under column 8.
'(The period of deputation including period '
of deputation in another ex-cadre post held
immediately preceding this appointment
in the same or some other organisation!
Department of the Central Government
shall ordinarily not exceed three years.
The maximum age limit for !ppointment
by deputation/absorption shall be not
exceeding 56 years as on the closing date
of receipt of applications.
Note 1: The official should not be absorbed
before the last year of normal deputation
tenure.
Notc 2: The official will be re-evaluated
by the Depaartrnental Promotion
Committee prescribed under CoL 13
before permanently absorbing in the
Department
Note 3 :Only officers of Central Government!
State Governments are eligible for being
considered for absorption,

'1

.".-" .... /

---------------------~--------------------------------------------~---
,If a Departmental Promotion Committee exists, what is its
<Composition

Circumstances in which Union Public
Service Connnission is to be consulted
in making recruitment

. .~. 13 14

..Group 'B' (Departmental Promotion Committee for considering
. COnfirmation/Absorption)

consultation with the Union Public
Service Commission necessary.
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Join! Sccrctar , i !\dlllini"ll:l!iol1i

2. one Scientist [IF or nominated by Ch.nr man !\'kmbcr

1. 0 nc outside oifi ccr (1f the level of DCpUI\,

Secretary ·-McmbI.T

IF No. DODI! 711 (}J')<)-Estt. i

K. NARAYANAN, Under Sccv.

~ Rc..~·n,21 ~, 2001

-m.GiT. 8. 564:-~, mqr-'f ~ ~ 309 ~ ~ &m ~ ~ cllnr<n'T[ ~ '"[Q: ofh: '"1~IHPI{
~ ~'iWT (t1<31'ChI{) .'Rff f.r<:r+:t, 1985 cnT -m '1mI ~ ~ 'I.1irr 2, m 3, ~ (i) ~ tlT.CfiT.f.r: 386, ~ 13 aTIm,

1985 &m ~ F<t>''!'TTQ:it, '31 'Gflii ~ ~ orfw,iq ~ ~~ f"1~~~-B orf~ -B liQ-B fcprr Tf<n ~ <IT.~ CfiT ~

m-r~~, '"1$H"lI'I{ ~ fci'IWT~' (fl<SlChI{) ~ ~ 'tf{ ~ <liT ~ Cf,1fqf11FI1 ~ ~ ~ f1YF~1f@(1f.rirt:r ~
t, 31~:-

2. ~ ~, qiffcfiruT .m aiH'l H : - ~ -qc:: <it ~ ~ G IITCh{OI 3~rmCfiT i«r'"1R % m, -m ~ f.FrrIT
~ ~ ~ ~ ~'lj 2 -B ~\j 4 ~ fqGf~~ t I.

3. t'ill ~ ~, ;mq-mm I 3$rnt 3lTfc::: -~ -qe; -q{ oqffi cf,t~, ~-tWn, am: 3RT ~ 3iR ~
-{·i<oifqo 3Ft ~ ~.~ \1fT '3Cffl ~ ~ 'Bf\j 5 -B 'f{i\j 14 ~ ~f1f~tC ~ 1

4. ~:-CfQ~-

( <t» ~ ~ ~ tJ, ~ -qfu :n f.;mqft fl ~ t ~ fcti<n t <:fT

C~) ~~ 3Nr-qfu:n31'fft~~~~~fcfim~-B~.~t

Z'-R! ~"tR~CfiTm~m:

~ <:rft::~ mcrn 'CfiT<w Wnm1 ii-;mID t% ~ ~ ~.~ ~ ~ ~ 3R ~ ~ 'fWl. {.cfti~Mi.:r
~: ?7,tW, ~ ~ 31'h: -Q:m q;-f.t ~ ~ 3R 311m< t= it % fcf;Bt "&ffcRr em ~ ~ ~ ~ ~ ~ ~ ~ !

5. fVlf~ CflT;f cfit ~ : - ~ ~T7.J ~ Cfi1 ~ \f<i t rcn ~m ~ 311<1'19 en 7.fT W11'Gl'1

%,' em ~~. ffm: -m Cf,R1JT t= ~ ~ ~~ ~ cf; fci1mmq cR fctlm CfTT'<:jf ~ ~~ cf,t~, ~ b'fU

j':id'-::r;:1 <n: ~11

-: -..
\'--~.-- -..•.-_._._-----. __ ._-_ ...- -.~---
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tvnN!lSTIR1t' OIl" IPERSONNEIL, PUBUC GRlIIEVANCiES AND IPENSi<ONS

(Ik~!rtmelllt or 1P2l!'3onne\aodTninil1g)
NmmcA1lON

New Delhi, the 6thNovember, 2010

G.§R. ~a(E)--ln exercise of the powers conferred by the proviso to article 309 of the
Constitution. the President hereby makes the following rules further to amend the Centra!
Secretariat Clerical Services Rules, 1962. namely:-

J- (I) These rules may be called the Central Secretariat Clerical Service
(Amendment) Rules, 20 IO.

(2) They shall come into force on the date of their publication In the Official
Gazette.

2. In the Central Secretariat Clerical Service Rules, 1962. -

(i) for rule 5, the following rule shall be substituted, namely :-

"5. Authorised sanctioned strength.- (!) The authorized sanctioned
strength of the two grades of the service in each cadre as on the 31d October.
2003, shall be as specified in the Second Schedule.

(2) After the ),d October, 2003. the authorised sanctioned strength of the two
grades in each cadre shall be such as may be determined by the Central
Government from time to time.";

(ii) in rule 12. for sub-rule (1). the following sub-rule shall be substituted,
namely:-

"( I) All the vacant posts in the Lower Division Grade of the service as on
the 3rd October. 2003 falling under direct recruitment quota (80% of
which were hitherto filled on the basis of competitive examination held
by the Staff Selection Commission and 5% on the basis of selection
made by the Staff Selection Commission from amongst the outstanding
sports-men) shall stand abolished and eighty five percent. of the
vacancies falling in the aforesaid categories in the Lower Division
Grade in each cadre on the 3'd October, 2003 or subsequently, shall
continue to be abolished every year by the cadre controlling authorities
till the authorised sanctioned strength in the grade is brought to a level
of fifteen percent. of the authorised sanctioned strength as on 3'd

r-.,'_
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October, 2003 in each cadre unit and the remaining number of
vacancies every year shall be filled in the Lower Division Grade. in
each cadre unit, by appointment of Group 'C' employees having grade
pay of Rs. 1800 borne on regular establishments working in the
Ministries and offices participating in the Central Secretariat Clerical
Service. in the following manner. namely: -

- > 0 (a) seventy percent, of tbe said vacancies shall be filled on t~J basis of seniority. sub' ecl to re'ecrion of the unfit from amonosl thO$e
\ Group 'C' emp oyees who have rendered not less than lhree yea~

'regular service' a~[9up 'C' employee in the posts with Grade Pay oL
Rs. 1800 havi'!] minimum qualification of IDth ~tl!Q.da.Ld_J2~?.....2l..
~quivalent qualification as prescribed in model recruitment rules for
Group 'c' posts. -- .••.•...

::::..~(b) thirty percent of the said vacancies shall be filled on the basis of
/ 'Limited Departmental Competitive Examination for Group 'C' staff

conducted by the Staff Selection Commission in which Group 'C'
employees who have passed the Iih standard exam ination from a
recognised Board or equivalent and have rendered not less than three
years' 'regular service' as Group 'C employee havingGrade Pay of
Rs,1800 shall be eligible to participate.";

(iii) rule 12 A and rule 12 B shall be omitted;

(iv) in rule 17, in sub-rule (3), under the heading "II Lower Division Grade" and
the entries relating thereto, the following shall be substituted, namely:-

"II. LOWER DIVISION GRADE

The inter-se seniority of persons appointed on regular basis to the
Grade shall be regulated in the following manner, narnely.-

(a) those appointed under clause (a) of sub-rule (I) of rule 12 shall rank
inter-se in the order of their seniority in the lower Grade;

(b) those appointed under clause (b) of sub-rule (I) of rule 12 shall rank
inter-se in the order as recommended by the Staff Selection
Commission;

(c) the inter-se seniority of persons referred to in clauses (a) and (b) shall
be regulated according (0 the quota fixed for each of the two groups, in
accordance with a roster maintained by"each cadre authority. starting
with seven persons referred to in clause (a) followed by three from
clause (b) above and so on,";

(vi for the Second Schedule, the following Schedule shall be substituted.
namely:-

s:


