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By Speed Post
File No. MpES/29/262/2016-RTI

Government of India
Ministry of Earth Sciences

Prithvi Bhawan, IMD Campus
Lodhi Road, New Delhi .

Dated: 28/03/2016-.- :"

. .~,-: :' l·· '. .: ~ - '"..\: .- ~:" ".'

Ski Harish Kumar Meena,
Room No. 12-C, 3rd Floor,
Janki Ammal Block, DESS, NCERT,
New Delhi-16

Subject-Information sought by Shri Harish Kumar Meena, Room No. 12-C, yd Floor,
Janki Ammal Block, DESS, NCERT, New Delhi-16 under RTI Act. 2005.

Kindly refer to your RTI application dated-22/02/20 16 on the above mentioned
subject.

2. The reply provided by the concerned officers vide No. F - 20019 / 5 / 2011-
NMRF/31 dated 22/3/2016 & vide No. NCAOR/1/Gen(9)/15 dated 2113/2016 are
enclosed herewith.

Encl. (10 sheets) Yours faithfully,

/r!y'
(E. Haque)

Scientist 'C' & Central Public Information Officer
Tel. No. 24669521.

Copy for information to:-

1. Director, (ICC) & FAA MoES, New Delhi
2. Dr. N. Khare, Set. 'F' & Transparency Officer, MoE8, New Delhi.
~.Q~IO,.IN@em,-tiydefflla3fHo next reqllt7st for ~IY"f#9',j€ie to ciir;ecllll aljplicii1III'~

~:~~ IT Section (Sh. Krishnan is requested to upload this reply on website
www.moes.gov.in). .



A-50, Sector 62,
Phase-II Noida-201309

Dated:-22/03/2016

I

F-20019/5/20Il-NMRF /31
Government of India

Ministry of Earth Science
National Centre for Medium Range Weather Forecasting

To,
Mr. E.Haque
Scientist 'C' & C.P.LO.
Ministry of Earth Sciences
Prithvi Bhawan, Lodhi Road
New Delhi

Subject:-Information sought by Shri Barish Kumar Meena, President, NSCSTEWA,
Room No. 12-C 3rd floor, Janki Amal Block, DESS, NCERT, New Delhi-16 under
Right to Information Act 2005.

With reference to MoES O.M. NO.MoES/29/262/2015-RTI dated 24th Feb,
2016 on the subject mentioned above the information is furnished as follows.

2. Number of store grade post at NCMRWF as on 21103/2016 - Nil
(Senior Store Officer, Store Officer, Assistant Store Officer)

Yours sincerely

~~ PdD t4~j
(Munmun Das Gupta) 2J-/ fly/It

CPIO, NCMRWF
Tel. NO.2419408



- .•..n.n
NATIONAL CENTRE FOR
ANTARCTIC & OCEAN RESEARCH
Ministry of Earth Sciences
(Government ofIndia)
Headland Sada, Vasco-da-Gama
Goa - 403 804, INDIA

No: NCAORll/Gen(9)/15 Date: 21.03.2016

To,
Dr. E. Haque
CPIO & Scientist C
Ministry of Earth Sciences,
Prithvi Bhawan, IMD Campus,
Opp. India Habitat Centre,
Lodhi Road, New Delhi-l l 0003

Sub: Information under RTI Act-200S-reg.

Sir,

With reference to your letter No. MoES1291262/20 lS-rti dtd. 24.02.2016 regarding providing of
information under RTI in response to the letter received from Shri Harish Kumar Meena, President,
NSCSTEW A, Room No. 12-C, 3rd Floor, Janki Amal Block, DESS, NCERT, New Delhi-16.

In this regard, it is mentioned here that NCAOR is having its own RRs for the ministerial posts i.e.
Administration, Finance and Procurement & Stores. Accordingly,' copies of RRs are enclosed herewith.
Further, details towards pay scale, grade pay, nature of duty and responsibilities are furnished below.

---,----------
Post Pa scalef--.c..-------------- ------------
Assistant Manager (Procurement PB-2 (Rs. 9300-34800)
& Stores) GP Rs. 4600

li9-ture of duty! re3?~n_s_ib_i_lit_ie_s ----l

Responsible for all 'procurement operation
related Antarctic Expeditions and all
purchase related to the centre including
receipts, issues, material movements and

...,..- -j- ~~~nt0.!2::.._co_n_t_ro_l_e_tc_'_,----------11
Sr. Executive (Procurement & PB-I (Rs. 9300-34800) To maintain records of the stores and
Stores) GP Rs. 4200 caterin to the needs of the stores section.
Executive (Procurement & PB-I (Rs. 9300-34800) To maintain records of the stores and
Stores) GP Rs. 2800 catering to the needs of the stores section

and any other duties assigned from time to
time.

Jr. Executive (Procurement & PB-I (Rs. 9300-34800) To maintain records of the stores and
Stores) GP Rs. 2400 catering to -the needs of the stores section

and any other duties assigned from time to
time.-----'---------------"--------------

~ / Yours faithfully
c

{~-{/xn)~~

--i.Jt:-;/ib
(fIRm (!(T. !Sarita H.)

~ ~ ~ 31ftTCPlfr

Central Public Information Officer

Phone: 0832 - 2525503,2525600,
Fax: 0832 - 2520877 Website: www.ncaor.org :lrg

J

http://www.ncaor.org


Name of
Post

Number of Post Pay Band and Whether Selection
Grade pay I pay post or non-

,.__._.... . .,....-__ . ... ~~ale ._...._~~_~.!io'!....l!..*?~~

'--A-:d-m-iw-:( ~"';':tr-J-t-I\-e-fpa: 1 ~ 5i~-20200+-·--N~-a~::icable-
Service rules i GP f 2.tOO

( Z)
Junior

Executive , Subject to var ietion
dg?endent ('0 work load I

I Age limit j Educational
, for: direct I qualifications
: recruits i recruits

-.----. .--.-.--.~,----~,- ~
and other i Whether age and educational ! Period of

required for direct I qualifications prescribed for i probation,
'I' direct recruits ~ilI app.Iy in i if any
. the case of promotees.

7) I (8 (9)

Not Essential: I Age: No I Two }'cars 1"or--'
Exceeding I A Bachelor's degree from a recognized' Education ' Direct
JO vears 1 University, basic knowledge of computer Qualifications Yes Recants

• I •

(relaxauon 1 and minimum 5 years experience preferably
as per Gmt. i in Go\t.'PSC' Autonomous Bodies! in the '

. Rules) ! rc:le'<allt area in PB-HGP 't 19001- or its I ,I
I equivalent. '
! Desirable; ! I .
i Any other qualificauon experience JS per ! II

I requirement may be incorporated by head of I
I the institute at the time <-,frecruitment _-,-' --''--_''-- --'

l,\Iethod of recruitmentrl Incase of recruitment Composition of Screening;
Whether by direct by promotion I Committee, Selection Committee
recruitment or by promotion deputation J absorption 'I' and departmental committee for
or by deputation or grades from which considering confirmation.
absorption and percentage of promotion I deputation I
the vacancies to be fitted by I absorption to be made. 1
various methods.! '

(10) !. (Il) ·-t---·---------tlir-----····--------,
r-::--:~----"=-::4...--- ~--·-·----·----- ...-.---1-.--------- ....------------...-._..._.._-.
By Career Progrrssion Scheme. t;ot applicable ! I, Sereenmg Commlttee
Ju~i?r i\ s.sistant who have .rendered a I f Scientist • Member.
minimum qf 8 years of regular; I INot below the level of Scientist 'D')
service in the grade. l )"j nt Manager or ;!r....lve - Member.

Or ! tIne expert from outside
13) Direct Recruitment. ' !he Institute (nnt below the

Or 'I' level of Joint \Llllager or
On contract basis I including short equivalent Member,
term contracti I II, f%ssessment/Selec(ion Board

liire(':!or or his nominee ." Ch~irman
i ~;ot below the level of Scientist' f')
Three outside expert (Not '
below the level of Group' A'
officer Members.
One member from Administrative
\linistry at the level of

. The particular method of recruitment I

, for each '.;'CJncY beinc decHkJ bv j
the Dm:dJ.r· or ~1l~lttute i~
\.lHlsultation Governing C"U[lt:il

• vlember.
Departmental

fonsidering

J'

Group 'A' orficer
Joint 1'>l;mager
Ill. Composition of
Committee Hor

• "(ember

l'onfirmat.ion)
Director or his nominee Chail'man
I. \Jot below the level of Scientist' I" J
Scientist '1)' - 'vlcmbcr.

\

\

\
\
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SCHEf)VLE

~umher of Post Classification r Pay Band and Whether Selection
I Grade pay I pay £IllS! or non-selection

____________.__ .--.:~~!~__ _P(!.:st
_____--.. IJ) +. <_4l______ . ._ J~}

"Uministralj.c I PR-l < 5200-20200 + ""t .ippiic\lhk

\1~mc
of Pos t

...-, ..--..-~.-..- .--
_i!L._, _. ..._.....GL.__ ...._
I.x c •.ut.vc S\lhi~d !d vari.uu-n

i '! dependent nn work !')..IJ) I Service rules (iP '( ::!lWO
• __ ~ " __ ' __ ~' ~'" +. ,__ ·c··~ __ ._ , • .,--."',,~_,~. • ~~~_ .• ,_~~ ._ ••. __ ._".'. ._

:\f!C limit E~iucati;t~~r-'--~~d'-'-"'~the~'r'Vhcthe-r-'age and edu~~tionalr~ri~~i;)f
for direct, qualifications required for i qualifications prescribed for i probation, if

. recruits direct recruits : direct recruits will apply in an~" I

.. . .__ ,.. i the c~sc of promotee~ ..._ ..__ . . .__ .__j
I{,). (-) .~ {S) (9)

.--...:..::..'--... .----.~----.. ~.-".- ..-.--.--- ---.--- .. -.-.- ..--.- •.-.-
'\.;,,1 Essential: ! Aee: No [wo veers tor
F \(,xding .'\ R,lI:hclnrOs degree from a recognized I EJ~lcatlon Dire~·lRcl.·rUlt5
l' ve ars II :nin:rsity, basic knowledge A i Oualifications -. Yes

; I rcl.rxauon computer ~mJ minimum 5 ::eJ~$;
.i) p:r I;U\{

RuleSl
experience preferably in G.)\!.. PSt!: !

I Autonomous t.hIJIC5. in the relevant area I
ill PB-l +OP ~ 241)0- or its equivalent.
Desirable:
:iI p"';{ Gr;h\\I:.lliun
I ii i Auv other cFlalificali(lO experience
01, rn° requirement may be incorporated
bv lie.1J lit the i051iturc at {he time 01"

... -..--..- •.--.-.--- .... ---.---.--~ •.---------..,..----
.\terhud of recruitmenf.! Incase of recruitment! Composition of Screening I
Whether by direct! by promotion I ! Committee. Selection Committee'
recruitment or by \ deputation I; and departmental committee for
promotion or by deputation! absorption grades I considering cnnfirrnatiun.

lor absorption and i from which promotion i
I percentage of the vacancies 1.1 deputation / I
to be filled by various i absorption to he made. I J'

I. methods. ,_ ! .. .,.__ o_ ... __ .. ._ .. _Lu~~;~~:-~~---;--",<Ii .1~:plltlt)k ...._--: J:.sHrening(;on;';~~l1~;--··-·---:~-·--'1I Jr. Executive \,Im have rendereJ a I ; "~Ienll~( vlernbe: i
rnirurnurn ot (1 :-e.m, d (<:gular i i (Not below the level of Scicnust '0')
.en ice in the grade. : Joint ~lanJger or above .. ;\kmber.

nr One expert Irorn (IUbIJe
H:- Direct Reeruitmeru, The Institute iHe)l bek,,,, the

f rr
I In contract !:;bi\ t !:lCiU,jIlI>;! ',fh'rt

term comrac II
Tht: PMllcul;u rnethod "I
recruitment tur each \':.lGUl':y heing
dcclJeJ by the Director of institut«
111 vonsuluuu.n (j,\\crnir.g C"um:il.

level 01 Joint :-"lanagcr or

t :
t,

I:qul\alt:nt - \kmbcr
n. AssessmentlSeledion Board
Director 01 his nominee • <. haurnan
I;'~(ltOth)'., the leve! qt Scicntist ' F' i
Three outside expert (Not
below the level of (jroup 'A'
"fiicer ;\kmbers.
j ine member from r\jnllDl~tr;,tl\::

\lInlstr\ Ji the kvd I)!

Uf.IUp 0,\' ,lItt-:ef \.!ember
.!.!II11 :-.t.muger \. Icm ber.

; Ill. Composition of Dep:,rtllu:I1!;.I!
: Committee (Iur (QlIsidt'ring eunfirmarion)
I Oircdur Ilr hi-; 1l"n1mct • (hairman
I ;-.;,,\~r!(I\~ the kvd \ 'l S,:ienti,( . F!
S.;i..::nli;\ 'D' .. \kmnl"
l••inr \Llflal:cr • \kmn.::r
'iole:-Ih; ,In,t'flu: <1j ;\ member ,.,l :ht'
t'nmmltlee or jJ"clrJ other th.m the Clnirm.m

I ':h,\\t rut H1\.JliJJtc th: l.,n.;..:e,jIL:.'\. ,II rh,· I
~.,....,Vl~!''':~t'~j)1;'i..l''1.\1 th.- I
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SCHEDULE,----,.-.-.-,--.------.~---- .--...----~-~~-,.,-----..--~----..."-~-,~~ ..•.•- ...---.'.---.--- .. ~.~--'--""

'''bether SelectionName Hf
Post

:-.;IImher of Post ! Classification!, Pay Hand and ,
Grade pay I pay I post or non-

,__--(ij-~~"-'r.' '.-'-- (i)----~--·(-3-1--I---n- S~:)le,--- Sdcct~~n ~~~---~
Senior I Administrative ! £'8.2 ~ 9300-34800 + f----;:S;-e-;-!le..::c'.Lu:-'o-n----.

Service rules i GP f 4200Executive is ubject to Y JIiation
Jcp-:llJent on werk load)

Period of
probation, if
any

Age limit for: Edueauoaal and other i Whether age and
direct : qualifications required for I educational qualifications
recruits I direct recruits prescribed for direct: . II recruits will apply in the

! i case of promotees.~----------~------------------------~~~~~~~~~----~~--------------(6) (i) I (8) ('J}
i~, ~N-o-t-E~~x~c-~-·d~in-g-~+-E-s-s-el-lt-ia-I-:----~------------~1---------A~ge~:LN~o--------~----·=r-\¥~o~y~~--rs--~
! 35 years A Bachelor's degree from a I EducationI (relaxation 3S per recognized University. basic I
I Govt. Rules) knowledge of computer and'
I.: : minimum 6/ JO. years ,:xpcriencc:1
i t preferably .n., GOliLPSUJ I

" Autonomous Bodies/ rn the relevant!
I area in PB·I+G? t 2800 2400/.
I respectively or its equivalent
I Desir-able:. ! (i) POllt Graduation

\1 \ (ii) Any other qualiflcatien IIexperience as per requirement may
! I be incorporated by head of the I
L ----..l institute at the time of recruitment.

Qualifications - Yes

I
Metho..d of recruitment. i Incase ofrecruitm'entr Composition of Screening Committee:'
Whether by direct! by promotion f Selection Committee and

; recruitment or by I deputation f departmental committee for
promotion or by I absorption grades considering confirmation,
deputation or absorption I from which
and percentage of the I promotion !
vacancies to be filled by 1 deputation I

I various methods. i absorption to be
, 1made.C----------(ioy-- ~=_r_------ (II) _

I By Career ProgreSSion Scheme. I Not applicable
Executive who have rendered a i

i mini>mu~ of 6 years (If regular !
: service in the grade. :

i Or
! By Direct Recruitment

Or
On contract basis \,Including 5hort

o

.f X.' /""'\ ../.
term ~ontrJtl) - r .. ./ /

,The particular III(.;th"d .(J
: recruitment Ior each \ .ic.mcy ,/. /:J",
bt.:ing decided hy the Director of . .Jf.'
Institute '. In. consuitation i "0 c,'

(Jl)vCffllng \ ,June,!. I ,,~r-- ~,I j ••

, ~.'J

.------.---------------
12

I. Screening Committee
i S..:ienbst 'E'i (1m: member from outside the
I Institute (not below the leve]
! 1)1'Joint !\ Ian.iger 'If equivalent
i Jqillt Manager or above
I
/
' .11.Assessment.Selectie» Board
[?ftectQf or his nominee • Ch:!irffiJn

Vfnot below the level
<:)1 Of Scientist '!-')

it.-Three outside expertslOot below
. i rhe lcvel ot Group' tV officer • Member

" ' I \1 •.maglOr <·.h;mDtr.
""1 ]oIior Manager • 1\lember.

~,l~:,~~;,n.'.~~~,,::~:~";dr"{""I

- \ lembcr,

Member
·~lember.

,
\
\

\

\•
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f Ill. Composition of Depart menta l Committee
f (or considuin£ confl rmation}
Director lIT his nilllllrlt:<t: • ('h,mrIun
\ not below the ic"c!
Of Scieruis: •f'} • \ kll1/1cr

\/crnherScientist 'E'
One member frt nn

I

; Administr.nrve Ministr v "rI the level of Group ',\' ;,rfi..:cr • \lcmhaI Joint \lal1<lger • \h:l11hLT

I Note;· The absence ('! J member 01 the
! Committee or Bnard other than tbe Chairman
shall not invalidate the proceedings of the

..,__,..1.C0mmi~ee "f ~~oMd,. . '__ .
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SCHEDULE
-_.---------------_._--_ •• <>: _ •• _------- --

Pay Band and Whether Selection
Grade pay I pay post or non-

____- . .__~. Scale ._. L 2~~~~ion .Jl.os.!. ..
_.._.J.!)__ _ (~) - (3) (.t) i (5)

A;;.i"l..u\t--~T-:\Zi;inistrall\'e ----PB-2~ q3nO::~~Kj}(l+~------S;lection -------.
Manager i Subject to variation I Service rules GP {4I1nl)

_ __. L,~~£<!.f1~~.r:.~.'?.':1~~(jf~_!.(Jad_'J._ . __ . ~_._______ __ __ ___. ~___

Name of
Post

Number of Post

--,\.ge-'imit I Educational and other qualifications! Whether -age-- and Period of
for direct I required for direct recruits educational
recruits qualificatioas

prescribed for direct
recruits will apply in

>-,. • '- • --,--!.~e3.ase ofQ rom otees.
~- ~~L---_h-------.------J.J----------------L (8) -----h---~-.--
i ;<ot Essential: Age: ~o I Iwo years for
Exceeding 35' Ii) A Bachelorvs degree from a recognized Education i Direct
years University, basic knowledge 0{ computer. .Qualitic.ulocs» Yes I Recruits
(relaxation as j if) Minimum 5 )leal'S experience preferably in •
pel" Govt, GovL~PSUI Autocomous Bodies in the relevant •
Rules) area in Pu·z·op f 4200/. or its equivalent.

; 'Or! With 11 years combined experience in GP 2SGO/· .
land GP 4200f- (with not less than 3 years in GP I
4200/-) or its equivalent.
Oesirable:
(i) Post Graduation
(i i) Any other l..}u:.Ilificlltlon i experience as per i
requirement m.JY be incorporated by head of the i

,.~_~ -'---'ir~l'~:.t~~t:_:.It(he tllll~.~~t~r~~~l!~'Etelit. ; ~____'__.

probation,
ifany

recruitment.
by direct recruitment
or by promotion or by

I deputation or
absorption and
percentage of the
vacancies to be fined
by various methods. ..----~-----.-----------------.-----,-----

,_______ ( 10) '-- -"""< l;...c.l"-) -+__ . .c..(1_2<-) _
By CareerProeression: Deputarion; L Screening Committee
Scheme. i officers under the

of recruitment by Cornposi tion (If Screening
promotion I deputation I Committee, Selection Committee and
absorption grades from departmental committee for
which promotion I considering confirmation.
deputation I absorption
to be made.

~dt:Ul!st' F' \knber. .

Ii;. O~rtiL\tl<m
, I- If

_ I In contract basis r inciuding
! sl10n term U)lilr~I.:t1.

(JU\ (_.S(,l[e

(J'.I\ uPS L' Autonomous lJoJi.:s
(I) l!(Jldjn~ ,lt1.ilugou:. posts on
rq;\iL,r h,IW, In the parent
, ,~Jl..:/JcPJItment.

Or
d) \\-,th three ) ears regular
'cnlce in posts in PB-2+GP ~
~2i") or equivalent in the patent

• (~'Jrddepartment

()n~ member trom outside the
Institute Illot below the level
Of Joint ,\t.ln.tger or c<.juiqllent • i'kmi:Jer
Joint ManJ.ger Itf .ibove . Member.
II. AssessmentlSeJection Board
Director or his nominee - Chairman
(not below (he level
OtScientist '(I')
Three outside experts, not rx 1ow
The level of Group 'A' .ifficer • \klllter
\1:.1n.l.ger - \-kn,hcr



I

Th~ I';tn;~--;I!ar Il~~th<-.;j-·ti~CI:~~,~~TG(\\'I.~;ii-~;;dimtnly;wITT! C-- Comp~;;-tio~"\;r Depar t mental
"f recruirruern tor ~jch 1 exceed three years), : Committee (for cnns iderina conflr m at inn ]
\ ,\lane{ t<cmg decided ! \,r he departmental (Ifficers In the I' Director 1)[ his normnee t'hairnun
::y the Director ,A'! Ieeder C:1tcgllry who are III the direct .no! below the level
inst.rute In consulunion line 'J! promotion wil] not be eligrble I 01 Scientist ',;'1 \,!t::mher
('''', aninI;! l'our1c'JL l'fr consideration tor appouumenr on I Scientist 'r' \ lcmr-cr.

deputation. Srmilarly. DCp!HatlUfl!SI, lOne member frulll
"h_11l not be eligtble for considcrauou , ,\<imI!1IS1Llti\ e \iinb!r:_ •,(
br app,lIn:menl by promotion. The the tc\d (If GrIlli!=, . \' ,.:L:<:t\.ft:rnber
Maximum age limit for appoimrncnt I Joint Man;lgcr • 'vlember
on deputationabsorption shall be not I
exceeding )6 )eaT~ J!' on the closing Notet- The absence ot ,I member of the
d.ire of receipt of application, I Committee or Ao,.1(d other than [he Chairman

I
shall not invalidate (he rruc'cedrngs of the
Committee ,)r Board.- -. ~ - ~--~- ~- - -- -- . -- -.-



SCHEDULE-I
----- "'-~-.---- 7-.-;:;;--;;:--:-;--:--=----::----
Xame of Post Xumber of I Classification Pay Band and Whether Selection

Post! ,G rade pay f pa~, •••• s post or nOD-
·~·--~---fl)--~--~---~2)----r---(:-;3-:-) __ !j~---==s:.:~:;:~,le~--+-~s~eI~e:!:c~t:~;;n~p~o~s~t~-
.-- D;,~.i-;,u-1:.I-g-f:r--· -_. --!---..\-JC-m-i-'"nc-'is'-tr-at-iv-e-IPB;-·~2'"it:-;9~3:::()-:(}-'.J;--I:-::!i:-::o-:()-"'-+---~--o-t =="

I. -;::ub)ect to Ser. ice rules! GP t' .Hmo
vJriJtiun' I

JCpt:odmt on' J
work load).---------------.:.:~-~---L- _

Age ·'iimit- f;;----Educational and other I Whether age ~nd I Ijeriod ;;[---1
direct recruits qualifications required for! educational I probation, if '

. direct recruits ! qualifications prescribed! any
i for direct recruits willi
apply in the case uf I,

I
Age: N~---'i
Education

Qua/itications- Yes

(6) (7
Two years IUf -j
Direct Recfuns ,

!

\ot Exceeding 35 j Essenrinl: I'
'rears rrclaxation I (i) A Master's Degree from a
as per Govt. I recognized University.
Rules) ! (ii) Operational computer knowledge.

I (iii) 3 years experience preferably in
: (Jo vuPSUI Autonomous Bodies! in
\ the relevant area in PB-2+GP {\
I 4600/· O[ its equivalent. !
i Desirable: I
' Any other qualification I experience
as per requirement may be I
incorporated by head of the institute

I at the time of recruitment.

Method of recruitment. I Incase of recruitment by T Composition -uf---Screelling I
Wltether by direct! promotion f deputation I' Committee, Selection Committee I
recruitment or by I'· absorption grades from and departmental committee for I
promotion or by whicb promotion I considering confirmation. :
deputation or ! deputation I absorption to be
absorption and i made.
percentage of the I

i vacancies III be fined I
! by various methods. --------- ---..~--_. --.--- ---_._ .. __ ..__ .
; 110) _ ~ .. . (~~L__ ...,_,__, -T- __ l.'?2_ .. _.__. :r f By Career Pn'gressiort I Deputation: i I. Screening Committee

~ [ ~ SChernf' f' ; ()!li';t:fS under the It:ntr.t! I Scientist 'F'j--::" i\~·;:~t \l~:g~r who have (icll.! 'if,He (J(,q P\l.·.Auronotnvus onemembert'n'moutsidethe
r, J ',; rendered ,"'c mrrumum or 3 FInches : in.stltute tnot below the level
.J'.. i ;.cars p) h'g\!jJf,ervice in the ,i) IlnlJing analogous posts On I Of JoinL'·lanager Or o:qul\3lent • t'''e/llher
~ t grade aI"¢' Ildtilli ng the regular basis In the parent i -",int I\lan.lger .)r ,lh"V'" • 1\Icmber

~'minimum' q:iaillication Qf cadredepartment. II. Assessmeut/Selecuon Board
(iraJuiltlu):f" I.e. Bachcl.us Or Director Of his nmnmee • eh.lirmall I

! degree. ii I With three : <:.Ir~ regular ;,cr\ ice I fHlt below the level
Or HI i'<.~!~ in I'B-2H,P ~ -lIi'lO or OfScicntist'G')

By Direct R';:cfUltmct'lL ' ':qUl \ alent in {b: parent Three outside experts \f101 below
'.. ..< I )r __IJr,:Jcp.\nment. The level of Group' t\. officer • !\;Iember
[) •.•.,......•-',;.~- MnfHleer· '-!emDer.

• Member.

~
\

I
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I

I
I
I
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'1h: r.);)~u_l;Jr -rl.:lh"J--(\i iti;~C..:nlf;}) Ci"vt 'ihal! orJi'narTiy nllt ! IU, CompQsition- "r--
rccruurnent t"f e.ich \ acnncy i exceec three years}. i Committee (for
ht:ing decided by the Director ! llh~ departmental officers in the I confirmation)
.-.r' .nsmute In (i'n~uit:Hwn reeder category who are in the direct! Director or his norrunee
{,\'\~rnim!. ('nunci! 'ine of pr·.xnouon will not be eliaible " !no; below the k,ei

tm consideraricn tor appointmenr OIl 1Of Scientist '(j')
..Ieputauon. Sunilarly. Deputationists ! Scientist .F'
shall not be eligible for consideration i One member tr crn
lor appointment by prornotron, The I Administrative Minlstr: of
Maximum age limit for appointment I the level of Group 'x ,.tlk..:r • \kmh.:r
on depurationabsorption shal] be not i Joint Manager
exceeding 51) )C3rS as on the c losing I
Jare of receipt of applicauon, I ~ote:- The absence N a member I)f the

I
Committee or Board other than [he
Chairman ~haii not invalidare the

.__. l_~Eecdi~l~l-'f the C!~rn.rnl~.~~<:_~~_i!~!9_

.Dcp;;.i~~~;.-t;I-'
COl1siderinl:

• vlcmher
- vlcrnber

\\r.:mh'r



SCHEDULE
Classification ! Pay Band and

Grade pay / pay
Scale

~umber of
Post

:\ a rue of PlIst Whether
Selection post or
non-selection

-,-----,-------------L''-----':-- __ t__ --::__ -+ -ii--_-LP.:;IO::;St=-' ----1'

- JJl, L__ --:..:12OL:)--_r_:-;-~(JL.)--;-_+-::-::~:::_:_~(.4!L1)-~_+_ (5) i

Joint M.l!1.lger , ISubject lo .~~~~:~~e PB~; ~;!~~~::~~ Not applicable I
! i
I variution dependent PB·3 f 15600 -39100 +

__________ i ::'.0 work load) GP t $400 (DR)------~--~-----------~--~~~~~~--~--------------~
--------'---:---:--------------,c--:-::--~--------r-------,

Age limit i Educational and other qualifications Whether age and Period of
for direct i required for direct recruits educational probation,
recruits j1 qualifications if any

prescribed for direct L'I recruits will apply in
r--- __ --, ~-----------_--------------r-th-e~c~a~se~~p~f~p~r~o~m~~o~te~e~s~._
, (6) (i) (8)' I ~(9-::-)---

I Not Exceeding I Essential: Age: No I Two y~ars
) -10 • year (i) A Master' ~ Degree from a recognized I Education ..
! (relaxation :IS II University. Qualifications- Yes I
I per GOVE. (ii) Operational computer knowledge. I,

t Rules) I (iii) 4 years experience preferably in
I I GovtJPSU! Autonomous BouiesJ in the I
.. relevant area in PB·2+GP ~ 46OO/4800!~ or its i

i equivalent. !
! Desirable: !
j t MBNLLBiDipJuma in Maaagement/ ]
: Ct\;lCWA/SAS or equivalent 1
Ill. Any other qualific.nion experience :\s per \
! requirement may be incorporated by head of ;
: the institute at the time of recruitment. :~ ..J .." .... .. ",__"__,, ...,_.., ,,,.,,.. -'-_.._

Method of recruitment. I Incase of recruitment by I Composition .·-o·f----Screening1
Whether by direct promotion I deputation II Committee, Selection Committee I
recruitment or by • absorption grades from I.and departmental committee for i
promotion or by i which promotion / i considering confirmation. '
deputation or absorption i deputation I absorption to Ii :

and percentage of the i be made.
vacancies to be fined by • ,

: various methods. 'i. _ • .,..- ~ ._..~_

Jrhr--c;;;;~rrl)greSSiOIi Tr>rputntion:--l.
1})-_. ----"h-,-:;c~eelling c~m;:ft~~e

_ il~e.:"" i Otficers under the Central I Scientist 'P'
. ,,'~:"--tPY" ~l.~!~gcr who have . C(,\it Stale _ . i Director's ncminee (ml) be. Yv : ~ndt'rt'd::\Jfn!nlmum "e 4 ) ears i ('0\'1. PSU,AUl(;110nWu$ Bodies I co-opted Iorrn

',;.)\ .. lof regular st.:r~ice in the grade II-il Holding analogous posts on,' institution vi ESSO)
~ ;me! having lhe rrururnum : rccular basis in the parent Ulle member Irom

'-,1 'i11.1\ilj;;;l!ivll\'; i,f.!dud!101} i.e. ' i,;;.(~Jrt; department. 1 Admini strutiv c \jini·;try
(1:1;;11<.:1..,(s Je"n:e. , Or : ! not h:k.w the level lIf

-( rr ! '.•ii) .With four !4! ) ears regular ,. Group A .;,(ticcr L

B~ .UlfL:ct Recruitmeru. .ervice in pusts In pa·2+GP f \1.lnagcr
Or I)i.ill! or equivalent in the parent I

,,---,-,'-, ! H .\ ~s,'~~mentiSeJedjoll Board

- Member.

- \ Icmbcr

• '- Ierr.ber
• \kmber

\
\.,

\



I
,}r

."~.

\ rc,,'!"tntmt>nt for each vucancy
, "C:::1g decided by the Director

"t l'1:,tltutc in consultauon
l.'..\t:rrllngl"tJllIlL'ii

same org:lf\il.~ti()n tlt:p:lrtmcnl of
(he I 'entral <JC'VL \h.lll ordin.mly not
exceed three) cars).
(The departmental otflccrs in the
feeder c.uegory who are in the direct
line of promotion will not be eligible
f.1r consideration for appointrnent {'n
deputation Similarly Deputauonists
shall not be eligible for consideration
for appointment by promotion. Ibe
Maximum age limit for appointment
on deputation.absorption shall be not
exceeding 50 years as •.m the closing
date of receipt of applicJtioll

----,--_.'-- ..._" .. "

One member Irom
AJmmi~.tr.\live \\im-;lfY
oN below the level j,1
Director - \kmher.

- \kmber.

HI. Composition of Selection Com miuce
Cor deputation {including short turn
contract) or absorption or direct
recruitment.

~ Chairman
xlcrnber

Director or hi:; nominee
Scientist 'F'
Member from Administrative
Ministry not below the level
(,I' Director and one expert
from out side the institute • \lemba.
Sr,\1.HlJger - \krnh:r,
vlanager • \kmher.

IV. Composition {If

Committee (for
confirrna lion)
Director
Scicntist :F'
,1'.kmber from Administrutive
Mimsrry of the Ie'. cl

Departm ent al
considering

Chairman.
.\ tcmbcr ,

Note:- The absence of J member of the
Committee ur l::\oarJ otlit'l than lht:

! \.·h,mrnM\~11Jll "nd 111\ .1IiJah: the .
..__ .~ ",_ . Lc!yceeJlIll!S ('!.tl1~ (orn~Itt:::,I.:~~,!.~_.J,

,L ..., "".

r .

\~~!-il ,ft£0v=----
,;

"}A\ .•..

of Director

Sr. .\tanager (If equivaleru ' - "-!ember.



SCHEDULE

-'- -------- --.--,---------.---:-;;:------::----:--~-.,...--~-----
:'tumber of Classification Pay Band and Whether

Post Grade pay I Selection post or
pay Seale non-selection

(I-,------··---(2)··----------(~3-;-) ----:----i.:-:::"':----+---.r.Pi~'~~:=-:t=----,
~~~---r~~~~~·J~~+-~~~~~~·~~_~

;"{JnJ~cr Administrative 1'8-3 { 15600- Not applicable I

Service rules 39100+ GP~ 'I
6600 I

\ "Subject to
variation

dependant on
\\ l)rk load I.--------------~--~ ~.-~-.------------~-----~~-- _J

Age limit [o-;:!Edu~;tiona-I-· ----and --·--:·~ther l\Vhethe;:----;g;--;.·nd I Period of
direct recruits : qualifications required for direct I educational 1 probation,

recruits ! qualifications i jf any,
: prescribed for direct!
! recruits will apply in I
I the case of pro·mctees. I.- ,.,.,- '._-"-- --+-_ .._-- --_._------

l---.®---.+-c------ t7)
, Not Exceeding 45 I Essential:
1 year (relaxauon as I (i) A ,\1aster
pet Govt. Rules: i University.

. IiI) Operational computer Knowledge.
I !iii) Ii :'ears experience preferably 10

!l;oqfPSUl Autonomous Bodies: III the
. relevant area in PB-2"'"GP ~ 48()O,)40()/· or
its equivalent.
Desirable:
Ii) MB.'\:LLBrDiploma in ~bn4gcmenl
C-\.lCWASAS or equivalent,
'Ii) Any other '-lll.iliIi(',lI!on ! experience .IS

! per requirement may be Incorporated by
i head ,)f the mslHule at the time ,,1'
, recruitment.

(9)

Two yearsAge: No
Education

Qualiiic:ltions - Yes

J

Degree from a recognized !
I, 11

;\fethod of recruitment. I Incase of recruitmcut-byT(-:omp~;~iiio~-·-' ..~f-.. ·Screening
Whether by direct' promotion I deputation I Committee, Selection Committee
recruitment or by absorption grades from and departmental committee for
promotion or by i which promotion J considering confirmation.
deputation or absorption i·deputation / absorption to
and percentage of the! be made.

( ( ::;~~::e~:~!;/i~~~~~__;-------~-.----.---..___.".L " ,,,.__"..__..__. .._ _.,_ _. J
_____ (10) ..-----i------~_-__illL---.- _ 1.. .. (EL._.___ ..

, By (farecr", Progression i Ocputation: I. Screening Committee'-""J S(·hemf!. -' . Officers under the Central':lcl1:ntlst .F' .\ lcrnber.
,l)uIM ..' \ 1.~1Jiger "hI) have nit'.! Sl.itt ChIc! Managc:r DiCed,.!£":;

rendered \1:minimum of h years OovLPSI.I.\ulIll!omous Bodies ncrmnee (n1JY be
,'C. regular ~tii'Vke in the graJe I j, lL.,IJlng Jllil!OgO\IS posts <>[\ co-opted tr.m
lnJ haviu':!:'tne minimum regular basis In the parent institution ol ESSI)j
qu;dlti..:':nion.,:f Gradu.uion i.c ,-,.lJre.Jcpartrnent. One member from
U.,cht:ll,)r·s;;t\!~ree. Or Urnint·;trative \!Lni\try

ilr I!II \Vith fJ~ht j";w, reguhlf Inot below the level of
By Dlrt"gtRccrtlttHl<'flL service in ("",(5 ill PB·2·~G1' t :Dirccu.r i.

e: 1i \1\ .-••. "",,,~'''~~J''ll'(lnt ,rt thf· 1'1irr-nr i ,\-la1132cr

- \!ember.

- \!ember.
- Member.

--

\



---~,,~----

(
~-lh~---parucular 1ll<;th"J"f pr;'::;JT~g-"tf;i5-:;r'r-;;mtmc~th~-TDire..-;t·;,~----·-·-- - .-l""birm;m
rcvruumcnt I'm each vac.mcv same org.inization department of I Three outside ~xrcns f1,1(

""l'lng .lecided h\ the Director lht! Central G,,·;t. r,ha!! ordinarily not ! telow lhe kHI
"f inxtitute in consulr.ruon cvceed three Jelr,,) ! lit Director inG.'I
( j,l\ erning council I Ihe departmental officers in the' One member trorn

reeder category who Me rn the direct Administranve Mirnstr.
I line of promotion will nor be eligible not below {hi.: (.::"'0::1 0l

j;lf consideration for appointment 011 Director
i deputation. Similarly. Deputationists Sf. Manager or equivalent
:)hall not be eligible for consideration
fur appointment by promotion. The III. Composition of
~la~imum age limit for appointment Committee (fur
1)0 Jepuution/ab50rph)n Sh311be not confirmation
exceeding 5fi )C:lTS as on the closing Director
.iate of receipt of application ! Scientist' F' •

! Member from Adrninisrrauve
1 Ministry of Ire level
I of Director \,!embcrI Sr. \lamlgcr or equrvalent :'>kmb.:r.

I ~ole;. The .ibsence <.,f a member PI' the
i Cnl1Hnirtt't: ,\r Bn;lrJ other (tUII thei thairrnan shaH fHl( invulidate the

_____ ,,~" _,.____,,, 1. !,H~eeJ0~~ of the ~'::'1~'~111Uce.">"rf:hwu.

- \ !embers

- \kmher

Depnrt m enral
cOllsidcri"e.

Chairman
vternber.



.;~.

SCHEDULE-!
Classi fica tion -p::'. -ay-' "':::B-a-n-.d-a-n-d-·-

Grade pay I
pay Scare

Whether
Selection post or
non-selectiol1

post

.~ame of Post Number of
Post

______ ,0.;,""-, _

,enlof \bnJg.er .\dministr:ui\e
Service rules

i. . 3Q1~6~GP f

~~----------.------

I."Subject to
variatien

dcpendanton
work load)

Age limit ror; Educatlooal and other Whether age aDd IPeriod of
direct recruits qualifications required for direct educational probation,

i recruits qualifications I if any
I . prescribed for direct I
! . recruits will apply in
I

! the case, of j!tolP._o_te_e-"s_. _!-_--:~--__!
(6)! (7) _-+- __ -,-----:.;(~'L.l·--:--:------,r-:-;-"""(-.;9);-:r--;-;--i

NO! exceeding 50 I Essential: NUl.applicable I Not :lPP~icable
years (Age I (i) A Master's Degree from a recognized

relaxation as per I University.
Go\'1. Rules) I (ii) Operational computer knowledge. I ' II

(iii) 6 years experience in Govt./PSU
I /Autonornous Bodies/ in the relevant area in .i PB·3+GP t 6600.

Desirable: .
!. MBAlLLADiploma in :Vl;lllJgcmenti I
CAilCWA!SAS or equivalent.
Il. Any other qualificat.ion I experience JS !
per requirement may be incorporated by I
head of the institute at the time .::1'I

f~le'hod-'or---r-ec;:;;;-~eflt~'I'-Incase of recr,uitment -i. ~(Hnp~sition, 0:. ~cree?ing .
Whether by direct by prom otioII / : Committee, Selectioa Committee
recruitment or by promotion 1deputation / I and departmental committee for
or by deputation or I a.hsorption grades! considering confirmation.
absorption and percentage of from which i
the vacancies to be filled by i promotion I I
various methods, I deputation I '.

absorption to be ;

-eJ ~Y~~-:::;:;::E~~~~~i;,:::ti..,11lI I, sm,ni.ic.m~i!.
J;, -"'.J !'vlanagerwho have rendered a Olficcrs under (he ('cntrJl i Scientist 'F'
()\; InilHll1U!Tl of 6 'Cars. ,,( n::;!ul•rr service <'uq·Scate I Chief Manager Director's5 HI the grade, J ~ <jQvL f'St:i!\ul,'f1Ull111U5 , nominee (may be

~ ( If Bodies : co-opted from;r By Direct Recruitment j i I Holding 3rlJlo!:\ous posts; mstitution of Essn I
( )r {,n n.:gubr basis in the Member from

parent cadre/department, Administrative Ministry
Or loot below the level of

IJO ~\:;niract b,ISlS !including short term i ij j \Vito Six years ccgul.tr Director). • Member,

Member.

- Member

Or

\



• </

.l

l icpur.nion In annthcrcx-
"aJre ;:'O$t held immediately
f'fru:Jing this appointment
rn the same organization
department of the Central
~J(J\£. ~hJ.II !)rJm..lflly no!

I exceed three ) cars l.

--,--,--.,.-- ...----~... _...._ ..--«.,--.- -.-- ,. -
Director • ('h,llrmao
Three outside experts nllt
below the level

, ;',f Director in en,l • vlernber«
()ne member from
Admirustrauve ?\ lirustrv
nnl below the level oj

il he departmental officers 'I' Director • \kmrcr.
! 11\ the feeder CJlcgnf) \~ho Chref ManJger or e-..j\I1";lkllt • vtcrnbcr.
i .irc in the direct line ot' i
! promotion will not be i ilL Compnsitiu« of Departmental! eligible for consideration for I Committee /fnr consitlerinf!,
[ appointment on deputation, ! confirmation)
I Similarly, Deputationists I Director • rhairmon

I shall not be eligible I'm Scientist 'F' - Member
consideration for Member from Admlnistrauve

i appointment b} prornouon. i \linis!,\ of the level
! 1he Maximum age limit flIT; of Dirc~tur Member
appointment on
deputation-absorption shall I :-Iote:- The absence 1)( a member nl the
be lmt exceeding 50 yt!;If~ as I <. 'ornmutee or Ih)sro other t!un the
\)1'1 (he closing date of Chai: man ~hall not !t)\ al.date the

, ,, ..,- --'- r,C:~:Eipl "f arp.~icJ tiun _L~'::...._~~~'~?_\'~J.!~~.('orurui t tl:_e(?rI1(1~~(!_



_._--._----------,---------------: _--_ ...•----_ _ ..--- .._---_ ..-
i Method of recruitment. j Incase of recruitment by i Composition or Screening
! Whether by direct' promotion / deputation II Committee. Selection Committee
i recruitment or bv i absorption grades from I and departmental committee for
, promotion or by ! which promotioa Ii considering confirmation.
deputation or absorption deputation I absorption to I
and, percentage o,f the i be made. i
vacancies to be filled by

, various methods, I
------. (tOl . (Jil----- -"--r· --·--·----i'·ij---·--- ..-·
: By Car~•.•r Pr!lgre.!;$ipn " Deputatl;;;;----···---" ..··-""--li-Sc..;e~jng"Co;"mitt;e .,,-_._--.
. $5:beme. [ Officers under the Central! Scientist 'F' - Member
'nior I\..bnJger wh? have / Govt.iState i Chief Manager (Dhc~tor's

/'.' ndered a minimum Oi, .0,years , (,'mtPSU/Autonomous Bodies I nominee! may be
( regular service in the llfJde... • - !. d .r / . - . > \1) Holding analogous PO,!S on i co-opte trom

)\,,' '; By {)' t ",' Oft l:~' rtl'~\1lat basis in the parent I institution of ESSO) Mnnber'
',.- • Ircc nc~rlJl mcn ~ I.

- .'~I.",~ Or,'>' cadre-department, ! One member from
.\.J 1J i By Depuration .. ' , ) Or I Administrative Ministry:t,,! (1[" Iii) With Six years regular I Inot below the level (If

.• (jn v.ontrac; ba£l~i including service in posts in PB·3tGP ~ I Director) vtember
short term <JJntr,lci') 7600 or equivalent in the parent j \!;mager . Member

cudredepartrnent. I
niP "",-,;",,1:>, ", ••,1\".1 "f I n A"-'l:p,!':mentlSelection Board for

•

--li)-

~CHEDULE
:'\ame of Post :\umber of Classification!

Post
Pay Band and

Grade pay I pay
Scale

- ,,-----

Whether
Selection post or
non-selection

post
(.3) (5)

i 'Subject to
variation

JcpenJ.mton
WIJfk IOJJ)

Administrative
Serv ice rules

Selection

..and other Whether age and
required for educational qualifications

prescribed for dire<:·t
recruits will apply in the
case of romotees,

>iOI exceeding 5u
years (Age

relaxation as per
Govt, Rules)

! Essential:
I 0) A Master's Degree from a
I recognized University.
I (ii) Operational computer knowledge.
i (iii) 6 years experience in GovtlPSU
: /Autonomous Bodies/ in the relevant
i area in PI3-3+GP ~ 7600.
! Desirable:
I L MBA,LLNDip!oma in Management!
! CVICWAiSAS or equivalent.
. 11.Any other qualification / experience
as per requirement may be mcorporared
by head of the institute at the time 01

, recrunmcnt.

P'~riod of -I
probation, i
ienny

Age limit for Educational
direct recruits : qualifications

i direct recruits

Not ~ppljcJbl~
{9} ~

Two years I
• !

16)

J



Note:- The absence of a member of
the Committee or Board other than the
Chairman shall not invalidate the
proceedings of the Committee or
l30ard

.11·

{.,,---_ ..••. -'.'-- ----,,,",,--_._"------
• department of the Central Govt. below the level
shal] ordinarily not exceed three of Director in Gol • Members

i vears I.
i (The departmental officers in
the feeder category who are in
the direct line of promotion will Director
not be eligible for consideration
for appointment on deputation .. Ill. Compositiun of Departmental i
Similarly. Deputationists shall Committee (Ior considering I

i not be eligible for consideration confirmation)
-for appointment by promotion. Director ~ Chairrnan i
The Maximum age limit for Scientist 'F' Member I
appointment on Member from Administrative
deputation/absorption shall be Ministry of the level I

not exceeding 56 years as on of Director • Member
the dosing date of receipt of

, application.

One member from
Administrative Ministry
not below the level of

• Member

i '
Ii


